MEMORANDUM OF ECONOMIC AGREEMENT

AGREEMENT made between the MTA NEW YORK CITY TRANSIT and the MANHATTAN
AND BRONX SURFACE TRANSIT OPERATING AUTHORITY (hereinafter collectively
referred to as the “Authorities””) and COMMUNICATION WORKERS OF AMERICAL, Local
1180 (hereinafter referred to as the “Union”).

It is mutually agreed that the collective bargaining agreement between the Authorities and the
Union be amended as follows:

1.

_ Term of Apreement

The term of this Agreement shall be effective from July 1, 2002 and continue through
June 30, 2005.

General Wage Increase

The annual salary for employees represented bjr the Union shall be increased as
follows: :

Effective July 1‘, 2003, the annual salary in effect on June 30, 2003 shdll be mcreased
by 3.0 percent.

Effective July 1, 2004, the annual salary in effect on June 30, 2004 shall be increased
by 2.0 percent. 4 ’

;

An additional 1% wage increase will be available subject to identification of funding
through a Joint Labor/Management Committee on Productivity Initiatives. Resources
generated can be used to provide an additional salary increase in the third year and /or
allow for improvement of Authority benefit modifications for new employees.

Lump Sum’

As soon as practicable following the ratification of this Agreement, employees will be
eligible for a $1,000 pensionable lump sum payment.

New Emplovee Hire Rates

The hiring rate for new employees hired on or after July 1, 2004 will be 15% lower
than the incumbent rate. After any two years of fulltime service, employees will earn
the incumbent rate.

The Vice President of Labor Relations may, after notification ta the Union, exempt
certain hard to recruit titles from the “new employee” provisions set forth in this
provision. Such determination is final and not subject to the arbitration procedure.

" Already paid pursuant to the current Collective Bargaining Agreement.
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s. NYC Transit Benefit Modifications

a. Employees hired on or after July 1, 2004 will earn the following new annual leave

schedule:
Beginning with 5" Year 15
6 17
7 18
8 19
9 20
10 21
11 22
12 23
13 24
14-16 25
17+ 27

b. Night shift differential will be in effect from 8:00 pm to 8:00 am for employees
hired on or after July 1, 2004 for the first three years of employment.

c. Employees hired on or after July 1, 2004, will cash out their sick leave on the
basis of one day of terminal leave for each three days of accumulated sick leave
upon separation from employment after 10 years of service up to a maximum of

120 days.

d. Employees hired on or after July 1, 2004 will not be eligible for the personal leave
day. '

[ o]
TS R E RS AEESEERNEEE RN EEEEEEENEENEEEEDN



IN WITNESS WHEREOF, the parties hereto have set their hands and scals as of the ___ day

of 2004,

For: MTA New York City Transit

Gk Yo

_Christopher J. Johnson
Senior Director
Labor Research & Negotiations

For: Communication Workers of
America, Local 1180

By: /@;—ﬁf&ﬂ&% 5/7?/9 v

/Gloria Middleton Dat
Treasurer




MEMORANDUM OF UNDERSTANDING

Agreement made between the NEW YORK CITY TRANSIT AUTHORITY (hereinafter
referred to as ‘“New York City Transit”), the MANHATTAN AND BRONX SURFACE
TRANSIT OPERATING AUTHORITY (hereinafter referred to as the “Operating Authority”)
(both of which hereinafter jointly referred to as the “Authorities”) and the Communication
Workers of America, Local 1180 (hereinafter referred to as the “Union”).

It is mutually agreed that the Collective Bargai ning Agreement between the Authority
and the Union shall be amended as follows.

1. Term of Agreement

The term of the agreement shall commence on July 1, 1999 and conclude on June 30,
2002.

2. Experience Differential

The additional compensation fund shall be allocated to increase to the experience
differentizl. Such differential shall be increased by any future collective bargaining increases.
The experience differential for Principal Administrative Associate Levels II and HI are:

Effective Date:

3/31/2000 4/1/2000 4/1/2001 6/30/2002
Annual Amount:

$901.00 $937.00 $974.00 $1,684.00
3. Health & Welfare ' i

Effective June 30, 2002, the annual per capita welfare fund contribution for active and
retired employees.shall be increased by $200.

4. 401K Plan

Employees represented by the Union shall have the opportunity to participate ina 401K
_ Tax Deferred Annuity Plan as allowed by law.

5. Death in Family Leave

The definition of “immediate family” set forth in the death in family leave provision shall

be amended to inciude grandchild. :
Employees who work compressed work schedules of three days per week will be entitled

to bereavement leave of three days up to 2 maximum of thirty-six hours of paid bereavement.



Disciplinary Grievance Procedures for Provisional Employees

Provisional employees with more than one year of satisfactory service in a title covered
by this Agreement may appeal demotions and dismissals from service pursuant to the procedure

set forth in Attachment A of this Agreement.

7.

Mileage Allowance

Effective upon full and final ratification of this Agreement, compensation to employees
for authorized and required use of their own automobiles shail be increased from twenty-five

(25) cents per mile to twenty-eight (28) cents per mile.

8.

Meal Allowance

Effective upon full and final ratification of this Agreement; the meal allowance payment

schedule shall be as fotlows:

Continuous Overtime Hours
] Regular Work Day Regular Day Off - Meal Allowance
2 3 $7.00
6 7 $9.75
10 11 $13.25
14 15 $16.75

Labor Management Committees

District Council 37 Locals 1655, 2627,1407,154, 983 and New York City Transit have
referred the following matters to labor/management committees for discussion:

» Kronos timekeeping system issues

+ Training

« Lounge and cafeteria space for employees _

« Possibility of altenate work schedules, working from different locations, etc.

« Promotional list issues :

+ Security for EDP employees working night tours

- Alternate Transportation for EDP employees recalled from home after 6:00 p.m. .
- Possibility of an additional level for Claims Specialists
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Subject to the approval of DC 37 and to the degree that such discussions impact members
of CWA, Local 1180, these labor/management committees shall include a representative of the

Communication Workers of America, Local 1180.

10. VDT Labor/Management Committee

The parties agree to eliminate the current VDT Labor/Management Committee. DC 37
and New York City Transit have agreed to establish a special committee to review specific
employee complaints with regard to health and safety issues concerning Video Display
Terminals (VDT). Subject to the approval of DC 37, the parties agree to add one CWA, Local
1180 member designated by the union to this committee. The committee shall meet at the
written request of either Union with at least two week’s notice to NYC Transit. Such written
request shall include an agenda of cases o be reviewed. At the end of each year, if it so wishes,
the committee may issue a report to Labor and Management regarding recommendations to
improve the health and safety of Video Display Terminals.

11. Continuation of Terms

Except as otherwise expressly provided in this Agreement, all provisions of the expired .
~allzcti ve Bargaining Agreement shall continue in effect. :

12. State and Federal Law

To the extent that any of the provisions of this Agreement require approval of, or are
subject to modification, by federal or state agency pursuant to statute or regulations issued
thereunder, they shall be subject to such approval or modification.

IN WITNESS WHEREOF, the parties hereto have set their hands and seals as of the __
day of December, 2003.

For: New York City Transit  For: Communication Workers of
2 .America, Local 1180

!
’ i ! <.
By: /:v/ \ / :F/ (’f By: W Qﬁ%%’_}
Réigh\] e Date - Gloria Middletbn Déte
Vice Prepidept ‘ Secretary/Treasurer
’ Ofﬁceg Labor Relations :

T\ AT 1oy
Christopher J. Jbhnson Date
Senior Director




ATTACHMENT A

Disciplinary Grievance Procedures for Provisional Employees

Provisional employees with more than one year of satisfactory service in a title covered
by this Agreement may appeal demotions and dismissals from service pursuant to the procedure
set forth below. This provision is not intended in any way to offer provisional employees rights
under Section 75 of the Civil Service Law or the arbitration procedures of this collective

bargaining agreement.

A Step L. :
Upon notice of demotion or dismissal, the employee may within twenty (20) days submit

a written request for an informal meeting with his/her Department Head or designee. The
employee may offer documentation and/or written explanation of the charges. The Department
Head or designee may at his/her discretion meet with the employee, interview or ask for written
statements from other Authority employees, including those identified by the employee, who
have knowledge of the conduct which is the subject of the charges. If the Department Head or
designee chooses to hold a meeting, the employee may be accompanied by a2 Union
Representative and will be given an opportunity to respond to the written charges. The
Denartment Head or designee will issue a decision dismissing, sustaining or modifying the

. cherges andfor penalty.

'B. Step IL.
Upon receipt of written decision from the Department Head or designee sustaining a

penalty of dismissal or demotion, the employee may within ten (10) days submit a written
request for an informal meeting with the Senior Director, Labor Contract Disputes or designee

accompanied by a written statement in response 10 the Step I decision. Failure to submit such a

statement shall be deemed an abandonment of the appeal, and the Step I decision will be final,

The Senior Director, Labor Contract Disputes or designee will review the Step I decision
and the employee's written statement in response to the Step I decision and issue a written

decision within twenty (20) days of receipt of the employee’s wnitten submission.

The Senior Director, Labor Contract Disputes or designee may at his/her discretion
choose to meet with the employee, interview or ask for written statements from other employees,
including those identified by the employee, who have knowledge of the conduct which is the
subject of the charges before reaching a final decision. Such meetings are not required. Ifa
meeting is granted to the employee, the employee may be accompanied by a Union

Representative.

The determination of the Senior Director, Labor Contract Disputes or designee shall be
final and binding and is not subject to further review. ‘



C.

General Provisions

1.

It is agreed that the filing of an appeal under this provision shall not prevent, delay,
obstruct or interfere with the right of the Authority from taking the action complained
of, subject to the final disposition of the appeal as provided herein.

In computing the time within which any action must be taken under the foregoing
procedure, Saturdays, Sundays and Holidays shall not be counted except where

otherwise specified.



130 Livingsion Street Lawrence G, Reuter
Brookiyr. MY 11201 President

New York City Transit
December 9, 2003

Gloria Middleton, Union Representative
Communications Workers of America, Local 1180

6 Harmison Street, 4™ Floor
New York, NY 10013

Re: Health and Welfare Fund Contribution

Dear Ms. Middleton:

Pursuant to Paragraph 3 of the December 2003 Memorandum of Understanding between
the Union and New York City Transit, the parties agree that, effective June 30, 2002,
there will be an increase in the welfare fund contribution of $200.00 per annum.

For purposes of implementing this rate increase to the retiree welfare fund, the following
=1 apoly:

e The monthly contribution for May 2002, the 26" month, shall be $106.25.
 The monthly contribution for June 2002, the 27" month, shall be $106.80.
« The monthly contribution for each month thereafter shall be $122.9167.

If the above refiects your understanding, please sign below.
Sincerely,

&

Christopher J. Johnson

Senior Director
Labor Research & Negotiations

Agreed and Accepted on Behalf of
Communication Workers of America, Local 1180

By: 7%:;%‘_ \%({/é«é\ j Arefs3
g‘[oria Middleton Datd /
Union Representative

Sl

AT Wea worw Civ Trarss s & agERCy ©f e Meucociizn Traneportaticr Authoriy, Staie o New Yok

Peter § Katikgw Chairmar
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MEMORAND UM OF UNDERSTANDING

AGREEMENT made betwesn the NEW YORK CITY TRANSIT
AUTHORITY (hereinafter referrad to a3 the “Transit Authority™), the
VLANHATTAN AND BRONX SURFACE TRANSIT OPERATING
AUTHORITY (hereinafter referred to a3 the “Operating Authoriry”) (both of which
hereinafier jointly referred to &8 the “Authorities™) and District Council 37, Lacal
s, Local 2621, Local 1407, Local 134 and Local 980 of the American '
Federation of State, County and Municipal Employees, (AFCSME), AFL-CIO, and
the Communication Workers of America, Local 1130 (hereinafter jointly referred

10 as the “Unions™).

It is mutually agreed that the collective bargaining agresments between the
Authorities and the Unions shajl be smended as folawa. All provisions in this
memorandum of understanding shall apply to both bargaining groups except where

noted. .

Sectionl.  TermofAgreements
The term of the agreements shall be for 60 months, commencing on July 1,
_1994 and concluding on June 30, 1999 _

Section 2.  Continuation of Terms

All terms and provisions of previous agreements applicable to employees
41l continue except as modified by this memorandum

covered by the agreements s
of understanding und shall be incorporated into the new agreements.

[

Section 3. Welfare Fund

Article X1 of both of the agreements ghail be amended as follows:

paid on behalf of each full-time per annum

& The contribution
fare fund shall be increased by $100 effective July

employes to each applicable wel
1, 1994

- b, The contribution paid on behalf of each full-time per annum
employee to each applicable welfare fund shall be recduced by two hundred dollars

($200) per annum for the period July 1, 155940 June 30, $995.
e g oim

c. Efective June [, 1997, the contribution paid on behalf of each full-
lime per annum employee t0 cach applicable welfare fand shall be increased by

seventy-five dollars (§73) pes annum.

¢  Effeciive September 1, 1998, the contribution paid on behalf of each
full-time per annum employee 10 each applicable welfare fund shali be increased 2y

seventy-five dallass ($75) per annum.



& Effective January 1, 1999 there shail be 1 two hundred doilar

(5200) one-time payment o cach Welfare Fund on behalf of each fuil-time per

annum employee who ia receiving benefits on January 31, 1999.

£ The per aanum contribution rates paid on behalf of employees
separated from servicstod welfare fund which covers such employees and the one-
time lurop sum payment (for such employees who are receiving benefits on January
31, 1999) shail be adjusted in the same MANAEr A3 the per tanum contribution rates
for other employees are adjusted pursuant to sections (s) through (e) above.

Section 4.  Yacatics Carryover

number of days that may be carried over fom one
vacation year to another shall be increased from fifteen to twenty days. Employees
will not be permitted 1o carTyover any vication aceruals in excess of twenty days.

Any employee who has more than twenty days of vacation at the beginning of the
vacation year will have those excess vacation days converted to sick leave. It is
understood that this provision applies to the vacation year beginning May 1, 1998.

Section &, Meal/Milesge Allowagces

Effective upon full and final cutification of this Agreement, the parties agres

1 amend-Asticle XIV asd XV of the agreements, $0 that the Authornties will agres
to discuss paying increases in the meal allowances and mileage allowances on the

termns and conditions 3t forth in the citywide collective bargaining agreement

The partics agree that the

Section 6, Changesto Basic Health Benefits

For the term of this 'Agreemént.
provision of Article X1, section ([) cf the
(k) of the CWA Agreement. '

Section 7.  Shortage Progedure.

and final ratification of this Agreement, the parties agree
on attached hereto as Appendix A.

the Authorities agree to continue the
DC 37 Agreement and Asticle X1, section

Effective upon full
to the Shortage Procedure ia the Revenue Divisi

_Section 8. Sick Leave Cantrol

ntrol procedures that are currently in

The parties agree that the sick leave co : B
effect, and are attached hereto a3 Appendix B, will be continued.
Secticn 9.  Maternity/Childcare ve N
- a
The parties agree that Article X, section 5.0 of the agreements shall be
amended so that the total combined confinemeat and childcare leave without pay =
for all but the first instance of such leave for an employee shall be twemy-fowr g
months.
I
i
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__ teduced by an amount equal

Section 10. Overtime Cap

Effective upon full and final ratification of this Agreement, Anticle X,
section 8.1(f) of the agreements shall be amended 3o that the overtime cap is
increased by the same amount as set forth in the Citywide collective bargaining

agreement.

Section 11. Domestic Partner Beneiity

~ Effective upon full and final ratification of this Agreement, employees
represented by the Unions shall be eligible for health insurance and bereavement
leave for duly registered domestic pastners. In order to be eligible for such
benefits, the employee must meet City eligibility requirements, including
registration with the City Clerk, and must register the domestic partner with the
Authority. Anticle X, section 4.0(8) of the agreements shall be amended to provide
that bereavement leave shall be granted for the death of a domestic partner. Article
XI of the agreements shall be amended to provide for health insurance fora
domestic partner under the same terms & such benefits are provided in the City. It
is expressly understood in this regard that employees are responsible for declaring
the value of the domestic partner health ingurance a3 income under IRS regulations.

Section 12.  Service inf Provisionat Tillg

. Effective upon full and final ratification of this Agreement, the pasties agres
to amend Article VI of the agreements to edd the following language: '

() Limmediately priortoa permanent promotion in title, a permanent
cmployes has served in that promotioaal title and particular job assignment in the
same location on & temporary or provisional basis for & continuous period equal to
or greater than the probationary pesiod for that title, the promotee shall not be

required to serve a probationary period upon such promotion.

(i) If immediately prior to 3 permanem promotion in title, 2 peﬁnanent ,

employee has served in that ttle and particular job assignment in the same location
on a provisional or temporacy wasis for a continuous period which is less than the
probationary pericd for that title, the promotee’s probationary period shall be

tc the time previously served in the provisional or
tely preceding the promotion, but in no case

temporary job assignment immedia
than nine months; or

shall such probationary period be reduced by more

13



(i) Limmediately prior to permanent appointment to a title, an
employee has served in that title and partcular job assignment in that location on a
provisional or temporary basis for s contirucus period {or that title, the employes's
probationary peried shall be reduced by an amount equal 1o the time previously
. served in the provisional or temporary job assignment immediately preceding the
appeintment, but in no case shall such probationary period be reduced by more than

nine monthy.

Section 13.  Night DifTereatials

Upon full and findd ratification of this agreement, the Authorities will czase
paying night differentials to employees for aay day on which the employee does
not actually work during the qualificd night differential period. Qualified night
shift difTerentiaj hours are for scheduled hours of work between 6 p.m. and 8 a.m.
with more than one (1) hour of work between 6 p.m. and 8 am.

Sectioa 14. ' Mozney Raom Ag.goiutmcnt.-ﬂrumotioug

Upon full and final ratification of this Agreement, the p-miea agree to add
the following language 1o Article XV1of the DC 37 Agreement:

\
|

_ “Incumbent level 1 Associate Cashiers will receive prafarsace cvernow
hires for all levet I openings. [n making the determination, management will
consider attendance, disciplinary record, and ability to perform the functions

required by the pogtioa”

Sectiva 1.  Hesith Benefits for Vested Tier 4 Retirees

The Authorities agree to provide empioyees of MTA New York City
Transit who are fully vested members of Tier 4 with twenty five (25) years of
eredited service in the peasion plan as a result of having worked for MTA New
York City Transit with basi¢ retiree health insurance benefits upon their reaching

payability under the pension plan.
Section 16  Universal Passes
Eﬂ'ecti(re upon full and fnal ratification of the Agreement, the Autharities

ember of the Unions with a Universal Pass, and to
elmenting this provision will te

agree to provide zach active m
revoke his/her TA-only pass. A schedule for impl
established in consultation with the unions.

Seetion 17. Labor/Management Committees

The partics agree to refer the following matters to labor/management
comuruttees: .

1) The establishment of due process provisions for provisionals with

more than two years' service.
2) VDT safety/ergonomics.

I;‘IIIIIIIIIII‘IIIII




3 Unreasonable denial of annual lesve/personal business or sick leave.

4) Recoupment Cap.
5) Telecommuting
6) Supervisory duties currently performed by PAAS not to be

diminished or performed by other employees.

7)  Assigament Differentials for PAAs wha prepare, reconcile, certify,
sndfor awdit payroll of Authority personnel.

%) Provision of written job descriptions to each employee.

9) Out-of-title work

10)  1991-1994 Committees 10 continue

11}  Citywide Disciplinary p

12)  Drug aad Aleshol Policy Changes

13) Ilavoluatary Transfer Pri

14) OvetimeCap

Section 18. State/Federz] Law

To the extent that any of the provisions of this agreement require approval
of, or are subject to modification, by federal or state agency pursuant 1o statute of
regulations issued thermunder, they shall be subject 0 such approval ot

modification

IT IS AGREED BY AND B
OF THIS A

GREEMENT
ITS IMPLEMENTATION BY AMEND
ADDITIONAL FUNDS THEREFORE SHALL NOT BECOME EFFECTIVE

UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
IT IS FURTHER AGREED THAT THE PARTIES WILL JOINTLY SEEK SUCH

APPROVAL WHERE REQUIRED.

IN mgms WHEREOF, the parties herzto have set their hands and
seals as of the O day of Ily4998=

New York, New Yark

THE PARTIES THAT ANY PROVISION
UIRING LEGISLATIVE ACTION TO PERMIT
MENT OF LAW OR BY PROVIDING

Office of Labor Relations

.qv(\/\-\/ clf 13

Stevea Maya '
Senjor Director
Labor Research & Negotiations
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DISTRICT COUNCIL 37, ANERICAN
FEDERATION OF STATIE, COUNTY
AND NUNICIPAL EZMPLOYESS, AFL~CIO

o

Las Saundars
nistrator

BY'-%/ .

i
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APPENDIX A

DC 37 Shortage Procedure

The parties agree that effective upon #11l and final ratiScation of the egreement
d in accordance with the following terms.

repayment of shortages shall be processe

1. The Conurciler and the Division of Revenue shall maxe a gbod faith effonrt to rule
out other potential reasons for the shortage before determining that 2 shortage is aruibutable to
the cashier. This provision shall not be subject to the grievance procedure.

2. The determination that shortages are attributable to cashiers shall be made
regularly, but not less frequenty than quarterty. Each cashier <hall be notified of all single
instance and accumulated shorages antributable to the cashier during the reporting penod.
Determinations of accumulated shortages attributable to a cashier shall rot exceed a six month
period. The Division of Revenue agrees to consult with the Union where the Union requests

consultation.

3. In those cases where the Division of Revenue or the Controiler determmines thata
cashier is responsible for 2 singie instance or an accumulated shortage of $50.00 dollars or less
during the reporung period, the cashier shall be iiabie for the deduction of the shortage(s) in one
lump sum amount as reimbursement to New York City Transit within 2 one month pericd from

the date of notfication of the shortage.’

4 Inthose cases where the Division of Revenue or (he Controller determines thata
ed shortage in excess of $50.00 dollars

cashier is responsible for 2 single instance or an accumuiat
or more, the cashier shall be iiable for the deduction of the shortage(s) overa period of time to be

mutually determined by the cashier and representatives of the controller and the revenue
department. The Division of Revenue agrees 10 meet with the Union where the Union requests

consuitation on the matter of repayment schedules.

s Existing shortages as of the date of this agreement shall be waived and not subiect

10 repayment.

6. Notwithstanding the foregoing, neither party waives its rights with respect 1o
discipiine as a result of shortages.
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NEDRANDCN OF URDERSTANDING

AGREXMENT made betveen the NEV YORE CITY TRANSIT AUTHORITY
(hereizafrer referred to 23 the "TRANSIT AUTEORITY") and the MAKHATTAR AND
BRONX SURFACE TRARSIT OPBRATING AUTHORITY Chereinafter referred to as the
“QPERATING AUTHORITY") (doth of vhich hereinafter jointly refarred to as the
nputhorities”) and the DISTRICT COUNCIL 37, Local 16355, Loeal 2627, Local
1407, Local 134, and Local 983, and the CIVIL SERVICE TRCENICAL GUILD, LOCAL
. 378, of the American Pederation of State, County and Mmicipal Employess,
(AFSCME) AFL-CI0, and the COMMUNICATIONS WORXERS OF AMERICA, LOCAL 1130,

(hereinafrer Jointly referred to as the “Union®).

It is n-tmny agreed tlut the collective dargaining agreezent
patwveen the Authorities and the Union shall de amended as follova. All
provisions in this meporandum of underatanding shall apply to all thres

dargaining groups axcept vhese noted.

Section I - Iarm

1. The term of the agresment ahall be for 36 menths from July 1,
1991 through Jume 30, 1994,

Section 2. - Comtizuation of Eccunomic Terme

2. The parties sgree that Areicle XVII (Vages) of the axpired
" agreement shall de continued in the July 1, 1991 to Jumne 30, .
1994 agreement. It is further agreed that ence the tetm of the
agreement axpires, the Authorities shall grant such sslary
adjustzents as are granted by the City of Nev 7ork to esployees
in the same titlss, so long as naithar party puts forth a
demand to negetiats on the issus of vages/salary adjustments.

Section 3. - ¥alfaxe Fund
Article X1 shall be amended as follovs:

2ffective Octoder 1, 1990, the Authorities shall contridute in
s lump sum, to ths Unicun's Realth and Security Zund at the rate

of $9323 pear year per employes.

Rffective
$100 per yaar per exployes.

In ndd!tloﬁ, effsctive the date of ratification of this
agreement, a luap sum payment of $12% per esployee shall be

made to the Heslth and Security Pund, -

Joly 1, 1993, this contridution shall de {nerensed by

[
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Section 4. - Azmual Leave Scheduls

-~ -

At the beginning of the
first year and bafore 1 1/4 days

ths beglaning of the
foursh vear

Section 5. - Bolldays

Saction 6.

avallable vork es & result of an sce
his/her employment will de alloved,
incapacity as

Article X,

perective July 1, 1991,
* employees subject to this sgreemant vith lesa

of servica shall sccrus a8 follovs:

| ,

Sectiom 2.1 B, shall be modified to provide:
the amnual leave allovance for

than four years

Allovance
13 work dayas (3 veeks)

Article X, Section 6.0(a)
_af:er Thanksgiving and to el

shall De eneaded to inelvde the Day
iminate Linceln's Birthday!

There shall be tvelve (12) guaranteed paid holidays per year as

follows:

Lader Day

Kev Year's Day
Dr. Martin Luther Xing Jo.

washington's Birthday

Memorial Day
Independance Day

Day after Thanksgiving
1 Personal Leave Day

Dutiss _
' Article X, Section 7 shall be.
The first paragraph shall be amended

A. An employes

for such period or pe
the Authorities may deteraine, & differentl

‘s Birthday Llaction Day -

. YVeteran's Day
Thanksgiving Day

Chrisceas Day

angnded & fallovs:

as follovs:

{ineapacitated from ﬁcr!or-in; lﬂ::tjpn of
{dentsl 1aJury'lultainsd {n the course of

giods during such
al paymant vhich

ith any Worksrs’ Compensatiocn

shall be sufficient to comprise, togsther ¥
{ona of the Workers' Compensation lav an

payable to him/her under the provis

amount after taxes
hour work weelk (Schedule A, B, ¢, D,

wveek.,

squal. to nis/her after tax vages _
- and T titles) o 8

(Schedule E titles).

for s thirty five (3%)

forcy (40) hour wvork

3.



Nev second paragraph

If the Workers' Compensation payment granted pursuant to lav is
equal to of greater than the amount the employee vas receiving prior to the
period of incapacity, after taxes, for 3 thircy five (33) hour vork veek
(Schedule 4, B, C, D, and P* titles) or & forty (AQ) hour wvork week, (Schedule
E titles) the employee shall not recelve any differential payments, If the
abyence for vhich he/shs ia to be alloved pay as original accident, the
allovance shall be based upon an amount equal to seveaty (70) percenat his/her
earnings on the date of the original accident 23 set forth harein. '

The instances for denial of differential are reduced as follovs:

No dtffcrtniill shall ba granted:

(1) Unless the employes sustained an sccidental {njury vhile
engaged in tha performsnce of his/her aseigned doty for
the Authority snd such sccidental injury wvas dirsct csuse
of the employes’s incapacity for vork. :

(2) 1If the employee testa positive for slechol, drugs or
controlled substances vhich testing was initiated dy the
{ncident vhich caused the harm or iajury to the employee.

(1) 1f the employes failed to report for amy work within
title vhen directed that they ars vedically qualified to
pecform, o ‘ : '

(4) 1f the employes does not give due notice of the sccident
or does Dot rsport to the Authority's designated
physician (s) for examination or re-examination vhen told
to do s0. Thia provisicn shall not de used to require an
eaployee to report for examination unreascnatle times and

frequency.

The certification of conditions to de met will be reduced to
the same conditions as listed in the {nstance for denial of differencial as
1isted above. o

‘Section 7. - Commistass
ieyenna
A Labor/Managesent Comnittee shall de aatadblished to address

the issue of a carser path for Revenue Roca exployess and other

human resources issues vhich may srise as a result of the
implementation of the Automated Fars Collection program,

L o o — s S—— P & S
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Provisional Employees
A Labor/Managemant Committes shall be established to discuss
the issue of giving provisionals vith two or more years of

satisfactory service in a specific title due process in
disciplinary matters. It 1s underatood that the eatablishment
of such a committes i3 Dot {atended in any vay to offer
provisional employees rights onder Section 75 of the Civil
Service lav or the arbitratien procedures of this collective
pargaining agreeaent. The parties agree %0 develop an
sltarnative pechanisge of procedurs for provisionals grieving

disciplinasy actions.

A Labor/Management ICouittu lhlil he established to dipcuss
voluntary lonsurance cheek-off agresaents for exploysaes
representad by the Union.

m

A Labor/Management Committes ahall be established to address
the safs use of Video IDllpll’ Terainals.

Rersounal

A Lador/Manageaant Committee shall B¢ estzblished to dlscuss
and identify NICTA esployees in titles other than those ‘
reprasented by ths Union vho are performning dargaiaing umit
vork. The inteat of this reviev shall de to determins if
representation by a anit vithia the Unien {s appropriate for
any such employss bacsuse their vork is essentially the sane 43
that perforsed by other NICTIA e_lployen“repn'unte‘ Y the

Unien.
out of this process shall not be subject to

the disputs resolution procsdures of this collective pargeining

sgreesent. The parties agree to work out an alternative
procedura for resolving disputes arising out of this commivtee.

Discinlinary Procegured

A Labor/Management Committes shall be established to discuss
the issua of fines in 1ieu of suspension for employees subject

to disciplinary penalties.

Check Cashing

A Labor/Management Committes shall be established to discuss
check cashing services and check cashing time for employees

represented by the Union.

Disputes ariasing

v e—— T — P



Secticn 8. - Renefite for Administrative Titled

(a)

(1)

(e)

(d)

During the ters of this Agreement incumbents in the titles
Administrative Engineer, Administrative Architeet and
Adpinistrative Project Coordinaters as of 9/11/89 shall recain

the folloving managerial beneflits.

(a) HManagerial Health 3eneflit
’y) Managarial Terninil Leave
(c¢) Mansgerial Annual Leava Carryover

Effective July 1, 1993, sll other incusbenats in the titles
Administrative Engineer, Administrative Architect,
Administrative Project Coordinator and Administrative Transit
Management Anzlyst shall be eatitled to the health bensfits,
versipnal lsave and annual lsave carryover negotiated datvesn

the Authoricies and the Unien.

‘Zmployees promoting td rapresented Administrative titles shall
recelve an advancement lncrease of $2000 or the ainimum of the
Administrative title, vhichaver ia higher.

Effective July 1, 1993, Assoclats Transit nnuuni Analysts

represented by the Union shall be entitled to the health
benefits, terminal leave and annusl leaave cCarryover negotiated

bvetwvesn the Authorities and the tnion. )

Section 9. - Random Alcohol and Drug Xastins

(a)

(d)

The Union agrsss that the Drug and Aleohsl provisions ia the
axisting agreeaent vill da amended to include Random Drug
Testing provisions for titles deemed to be Safety Sensitive.

The Union agrees that the Authorities m use an alecohol
testing iatoximeter as part of {ts initial screaening for

exployee alcohol use,

Section 10. -Timskseping Differcatisl

Section 1l.

The parties agree to estadlish a timekesper payroll
differential., Sueh differencisl ahall oot exce
the City of Navw York to esployess in

paid by tha Authorities.

-Dissbled ecsplovees

The parties sgres to saks
bargaining agreemenc as Say be necessary to comply vich any

Federal lav affecting the requirements for accopodating the
disabled. '

ed that paid by
the same titles and shall

not be in conjumetion vith any other timekeeping differential

any modificatiocns to thelr collactive

[ ]
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Seetion 12. - Ilexible Spending Accounts

The Authorities agree to offer to represented employees, s
soon as practicable, Medical Spending and/or Dependent Care
Account as defined under Section 125 of the IRS Ceds.

Section 13. - Side Latters

Secrion 14.-

Section 15.-

Saction 16.-

For the term of this Agreement, the itess ast forth in the

1atters of understanding sppended hereto shall have the saze
force and effect as 1¢ contained in thse contract.

Article X, Sec=ion 2.4 shall be smended to sllev for the
carryover of up te 135 days of annual leave from one vacaticn

yesar to the succeeding vacaticn yesr.

This agreenant is subject to gatification by the Board of the
Transit Autherity and by amabers of the Uniom.

This sgreenent shall continue
Negotiations for a nav contract

Januvary, 1994,

shall begin 8o earlier than

[ --—-_rv.--—;—...-,----——-.-—--u- -

{a sffect through June 30, 1994.
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1T I35 AGREED BY AND BEZTWEEN THE PARTIES TAAT AKRY PROVISICN OF THIS

70 PEEMIT I1S IMPLEMRNTATION BY

AGREEMENT REQUIRING LEGISLATIVE ACTION I0
NAL FUNDS THEREFOR, SHALL NOT BECOME

AMENDMENT OF LAW OR 3Y PRO
EFFECTIVE UNTIL

IN WITNESS WHRREIO?, the parties have

this day of

APPROVED AS 10 FORM

BY:

APPROVED AS TO FORM

BY:

VIDING ADDITIO
THE APPROPRIAIZ LECISLATIVE BODY HAS GIVEX- APPROVAL.

hereunto set their hands and seals

NEW JORK I'I! ‘IMSI'I III'!
/1.

BY:

Caraea 3. Surd!. Vice p-.-uu.n:, .

Lador lllnt107
BYt _my7
Stevan Maye nl:lc:or.

Labor Research

pISTRICT COUNCIL 37, OF THR AMERICAN

" FEDERATION OF STATE, COUNIY AND

mcxrw_ AFL-C10. a’“ Mﬂ

w ! tnle fo K

Lock. ms, or Tk AMEEICAN FEDERATION
oF STATE, COUNTY AND MUNICIPAL EXPLOTEES

::; ‘W
LOCAL 1407, OF TEE FEDERATION -

or Sm. COUNTY AXD MOAICIPAL DMPLOYEES
AFL-CI0. ‘
( e / zt-dzéu.

LOCAL 1354, OF 'f!l AMEBICAN FEDERATION OF
STATE, COURTY AND HJKICIHL IMPLOYERES

=

LOCAL 983, .0 ﬁum FEDRRATION OF
STATE, COUNTY AND MUNIGIPAL BMPLOYEES

m-CIO. M Z

T: /MJL

LOCAL 2627, OF THB AMERICAN FEDERATION
OF STATE, COUNTY AKD MUNICIPAL nm.oms

AFL-CIO.
BY: @«Jé
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237n/1-6

CIVIL SERVICE IEZCHMILAL WILD,
LOCAL 375~ , AFL~CIO0

A Cy—

TCATIONS WORKERS OF AMERICA,
LOCAL 1180, AFL-CIQ //

BY: - /-7""’ /
. 51' ’! {c’#
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ARTICLE

I1
111

VIiI
VIII
X

X1
X1l
X111
XIv

XVl
VIl
XVIII
Xix

X1
XXI11
X111
X1v

XVill
XXIX

Declaration of PUIPOBE...cvsvrvanssrsncansanss
BecognitioN.cesrsernscnanorsesnasssaceccnsnuoan
Manapement RIghtd..cccvaverccraasensaranersans
Reciprocal Obligations.. .ceccancsenrvsnsannes
Dnion Secuflty.scesssccovesrsancecornaneacnuse
Grievance Procedire & Impartial“Xrbitrations..
LaYOfES . cceasisnsesnosacsssvnssnssaanannnness

Reagsignments and TransferS..seccccccncccascen
HOUTS Of WOIK...covcussoovsasssavcaasssscsscns
Leave RegulationB....ccoeeccacnvssccssvesnacasnse
Medical & Bospitalization & Welfare Plana.....
Existing ConditionB...c.cviasnerscsscncnsenes

Ho strike Cla.uBB................--........-... b

Meal AllOVWaANCE,. . .. vaasctsncstesccacnncs venraran
Car AlOVANCE. .. ccisrensesasssasntsansssonecs
Evaluations, Personnel Folders & Interviews...
WARBES . cuuserssnrnsssscrsstansssasasens ceeamen
Migscellanecus Working ConditfonBd...esnnscusee.
Union Notification ReguirementS....c.esncecacas
Labor-Management & Eealth and Safety Committee
Medical Disability or Disqualification.......

Agency Shop Peed...vesersaccccassssnnnsnnsanan
Training Fund. .. ..cvnvernesscesssasrcccccnnnss
Contracting OUL....oevvcserssnsassssssrsssnsss

Entire AgQretment. . cesnvesanvnveassssnsassnsnss
Term of ARTeeMeNt.cvsssorvrasssasnnnacens veanus

ApDendix Bl . iisanaseseeainancannatanecaiaans
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Agreement made as of the 1st day of July, 1988 (1985), by and
betveen the KEW YORK CITY TRARSIT AUTHORITY (hereinaftar referred to as the
»AUTHORITY") and the Commmicatiocns Workers of America, Local 1180
(bereinafter referred to as the "UNION").

ARTICLE I. DECLARATIOR OF PURPOSE.

The Authority and the Unien, in signing this Agreement, are governed
by their mutual desirea and obligations:

(s %0 sssure to the people of the City of New York efficlent,
economical, safe and dependable transportation service;

(b)) To provide employees of the Authority covered by this
Agreezent with vages, hours, vorking conditionas ead grievance procedures; and

(e) To protect the interest of the public through a definite
wnderstanding of the reapective rights, duties, privileges, responsibilities,
and obligations of the Authority, the employees and the Unicn.

ARTICLE II. RECOGNITION.

The Autherity recegnizes the Union as the exclusive bargaining
representative and the exclusive representative for the presenting and
processing of employee grievances of all employees of the Authority in the
title of Principal Adzinistrative Assoclate (Levels II and III) or predecessor
titles, except those wvho have been determined managerial/confidential as
defined in Section 201.7 of the New York Civil Service Lav.®

ARTICLE III, MANAGEMENT RIGHIS.

Without limitation upon the exercise of any of its statutory povers
or responsibllities, the Authority shall have the unquescioned right te
pxercise all normally accepted management prerogatives, including the right te
fix operating and personnel schedules, impose layoffa, determine work loads,
arrange tranfers, order nev wvork assignments, and issue any other directive
{intended to carry out its managerial responsibility to conduct the business of
the Authority safely, efficiently and economically.

ARTICLE 1V. RECIPROCAL OBLIGATIONS.

The Union fully accepts the Authority’'s basic right to manage the
transit properties and exercise the management prerogatives stated in Article
II1, and in the lav governing the Authority, and agrees to cooperate with the
Authority in a joint effort to- place and keep the transit system on a safe,
efficient, ecomomical operating dasis. The Authority recognizes that in the
exercise of its rights and prerogatives to manage the trannit properties, as
set forth im Article III adove and in this Article, it wili preserve the
rights of the employees and/or their representatives through the legal and
orderly processes provided for in Article VI hereof.

® Hereinafter, all references to msmployee” or “employees” shall
apply only to such employee or employees represented by the Union.

e b —— -
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ARTICLE V. URION SECURITY.

The Authority agrees to bonor voluntary authorizations for the deduction
of Union membership dues submitted by the Union subject to the terma and
conditions set forth in resclutions of the Authority adopted June 10, 1948,
January 19, 1960 and Hovember 10, 1960.

ARTICLE VI. GRIZVARCE PROCEDURE ARD IMPARTIAL ARBITRATICR,

1. A "Crievance™ is hereby defiged to be a written complaint on the part
of any employee covered by this Agreement, or & group of such employees, that
there has been, on the part of panagenent, non-cogpliance with, or a
miginterpretation or misapplication of any of the provisions of this Agreement
or any vorking condition, rule, or resolution of the Tranait Authority
governing or saffecting its employees, or & claipe®™agaignment of an ezployee
to dutlies subatantially different from those stated in his or her Job

gpecification.

2. GCrievances of employees ecovered by this collective bargaining
agreement shall be processed and settled in the following manner:

STEP I.

Any employee, perscnally or through the Union, may present & grievance in
writing to his/her i{mmedlate supervisor at any time within thirty (30) working
days after the cccurrence of the event complained of, and may discuss the
grievance with such supervisor, but only one representative of the Union shall
be permitted to be present at this discussion. The pupervisor to vhom the
enployee makes his/her complaint shall communicate his/her decision to the
employee and to the Unlon, 1f he/she has been represented by the Unlon, within

forty-eight (48) hours sfter receiving the complaint.

STEP 2.

At any time within three (2) days after the decision at Step I is made,
the employee, personally or through his/her Union Representative, 2ay appeal
from that decision to the head of the department in vhich the grievance
arose. Such appeal shall be in writing, and shall be heard by the head of the
department within five (5) days after the receipt of the appeal. Rotice of
the hearing shall be given to the employee and to the Union, if he/she is
represented by the Tnion, and he/she and/er hia/her Union !epresentative shall
be allowed to attend and be heard. The Department Head shall, within (5) days
sfter the hearing, deliver a vritten decision to the employee and his/her
Union Representative and shall file a copy thereof with the Authority's
Department of Lador Relations.

Where three (3) or more exployees in one Department have & simllar
grievance, they individually or through the Union, may ia the first instance,
vithout invoking Step 1, present such grouvp grievance to the Department Head,
who shall order an informal hearing and render his/ber decision within

forty-elght {(48) hours.

L7
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STEP 3,

The aggrieved employee or his/her Union Representative may, at any time
vithin five (5) days after the filing and mailing of sald decision, appeal
¢rom the decision of the Department Head to a committee of officers or
Representatives of the Authority deaignated by it to hear Step 3 appeals,
Such appeal shall be in writing and shall be delivered to the Deputy
(Assistant) Vice President, Labor Disputes Resolution accompanied by a copy
of the decision of the Department Head and a brief written gtatement of the
rexson for the appeal from that decision.. Said Committee designated to hear
Step 3 appeals shall conducr a hearing on such appeal on notice to the
aggrieved employee and/or his/her Unlon Representative, giving him/her an
opportunity to attend and said employee shall have the right to be heard
personally or through his/her Union Representative. Said hearing shall be
scheduled within thirty (30) vorking days following such appeal. Said
Committes shall file its written decision with the Secretary who shall mail a
copy thereef to the aggrieved employee and his/her Union Representative, if
any, within ten (10) days after the close of the hearings.

Said Committee may, at any time, on its own motion, review any decisicn at

. Steps 1 and 2, and may overrule or modify aaid decislon after first giving the

employee or employses vho are affected thereby and hia/her or their Union

_Representative an oppertunity to be heard. Within ten (10) days after the

close of the hearing, the vritten decislon of the Committee, whether it be to
sustain or to overrule, or modify such decision made at any lover step in the
procedure, shall be mailed to the employee and/or his/her Union Representative.

The Authority shall maintain a Department of Labor Relations to promote
the efficlent and expeditious processing of grievances and uniformity of
interpretation and application of contract provisions and wvorking rules to
keep grievances to a minimum and to promote harmonious labor and management
telations. The head of the Department of Labor Relations shall be & member of
the Step 3 Committee of the Authority.

In any case vhere the decision on a grievance, filed and presented by an
employee individually, would affect other employees or would involve a basic -
interpretation or application of the provisions of this Agreement or of any
working condition, rule or resolution, the Unlon shall be given notice and its
representative shall be permitted to attend and be heard at each step in the
grievance procedure,

Relither the Union por any employee in a title covered by this Agreement,

shall institute sny suit of lav or in equity against the Authority without
first exhausting ;he remedies made avallable in this Agreement.

IMPARTIAL ARBITRATION

Only “arbitrable issues” shall de subject to the arbitrution procedure set
forth herein.

An arbitrable issue is defined to be a complaint on the part of any

employee covered by this Agreement, or a group of such employees, that there
has been, on the part of management, non-compliance vith, or a

P ————— e P L L o B
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nisinterpretation or misapplication of any of the provisions of thia Agreement
or any written working condition, rule, or resolution of the Authoricy
governing or affecting its employees or a claimed assignment of an employee to
duties substantially different from those stated in his or her job

specification.

Should the Unlon, on behalf of an employee or & group of employees with a
specific grievance, Dot be satisfied vith the Step 3 decision, it may file
vith the Impartial Arbitrator, at any time vithin fifteen (15) days after said
decision has been made at Step 3, & demand that the Impartial Arbitratoer give
his/her opinion and make hiz/her determination with respect to the naid
grievance or complaiat. within tventy (20) days after the decision ar Step 3,
the Union shall file with the Impartial Arbitrator a full statement as to the
psture of the grievance and complaint, together with a copy of the decision
thereon at Step 3 of the grievance. procedure. Tha Authority may aleo submit
to the Impartial Arbitrator, for his/her opinion and determination, any
complaint arising solely out of the {nterpretation, application, breach or
claim of breach of the provisions of this Agreement. The Impartial Arbitrator
shall fix a date for the hearing on at least five (5) days notice to the
Authority and to the Union at vhich the Union represeatative and the
representative of the Authority, shall be on hand to preaent both sides of the

. CONMTTOVErsy. At the reguest of the Impartial Arbitrator, such witnesses,
records and other documentary evidence a3 may be reguired shall be produced.
The Impartial Arbitrator shall mail a copy of hia/her opinion to the Depyty
(Assistant)Vice President, Labor Disputes Resolution and to the Unien within
five (5) days after the close of the. hearing before him/her. The
determination of the Impartial Arbitrator upon matters within his/her
jurisdiction submitted to him/her wmder and pursuant tc the terms and
econditions of this Agreement shall .be final and binding upon both parties,

The Impartial Arbitrator shall be designated by Agreement between the
parties to serve at the vill of the parties.

The Impartial Arbitrater ghall be paid reasonabdle compensation for his/her
services. One-half of the cost of the arbitration will be borne by the
fransit Authority and the other half by the Union.

The Impartial Arbitrator shall not have the authority to render any
opinion or make any recommendations;

(1) inconsistent wvith or contrary to the provisions of the applicable
Civil Service Laws and Regulations;

(2) limiting or interfering in any vay with the statutory povers, duties,

and responsibilities of the Authority in operating, coatrolling, and directing

the maintenance and operation of the transit facilities, or vith the
Authority’'s managerial responsibility to rum the transit lines safely,
efficiertly and econcmically;

"(3) with reapect to modification of any wage rates; or

(4) with respect to any disciplinary action or determination of mfitness
of any employee to perform his/her duties taken or proposed to be takXem by the

Autherity pursuant of Sectioan 73 of the Civil Service Lav or the Authority’s
own resclutions applicable to disciplinary action or the fitness of employees
to perform thelr duties.

-----
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In computing the time vhich any acticn sust be taken under the foregoing
grievance procedure, Saturdays, Sundays and Bolidays shall pot be counted.

The timpe limitations provided in this Article shall be strictly adhered to
by the employees, by the Union, and by the Authority. A grievance may be
denied at any level because of failure to adhere to the time limitations. 1In
exceptional cases, however, and for good cause shovn, the time limitations may
be wvaived and s decision made on the merits. It is the vnderstandipg of the
parties that the time 1imiss will be strictly enforced potwitheotanding past
enforcement, It is agreed, hovever, that neither the filing of any complaint
nor the pendency of any grievance, as provided in this Article, shall prevent,
delay, obstruct, or interfere with the right of the Authority to take the
action complained of, subject, of course, to the final disposition of the
complaint or grievance as provided for herein. Bach of the steps in this
grievance procedure, as vell as time limits preseeibed at each step of the
grievance procedure, may be vaived by putual agreement of the parties. The
Unicn and/or employee may appesl to the next step when management does not act

on an appeal or render a decision following a hearing on a timely basis.

For all grievances alleging an assignment of an ezployee to duties
substantially different from those stated in his/her job specification, no
monetary award shall in any event cover any period prier to the date of the
£iling of the Step 1 grievance unless such grievance has been filed within
thirty (30) days of the assignment to the alleged out-of-title vork.
NRotwithetanding anything to the contrary in this Article, all grievances at any
level alleging an assignment of an employee to duties substantially different
from those stated in his/her job title, shall be in writing.

Nothing contaired in this Article or elsewhere in this Agreement shall be
construed to deprive any individual employee, or employees, from presenting and
processing his/her or their ovn grievances through the procedures provided in
this Article, nor deny to any employee his/her rights under Section 15 of the
New York Civil Rights Law or under applicable eivil service laws ard
regulations.

ARTICLE VII. LAYOFFS.

1. No layoffs shall be made except in aceordance vith the Financlal
Ezergency Act for the City of Rew York as amended and/or Civil Service Lawv.
This Section shall not be subject to the grievance procedure or arhitrgtioq.

2. Where layoffs are scheduled, the following procedure ghall be used:

(a) FKotice shall be provided to the appropriate Union mot less than
30 days before the effective dates of such projected layoffs,

(b) Within such 30-day period, the deaignated representative of the
Employer will mert and confer with the designated representatives of the
appropriate Union with the objective of considering feasible alternatives to
all or part of such scheduled layoffs, including but not limited to (a) the
transfer of employees to other agencies vith retraining, 1f necessary,
consistent with Civil Service Law but without regard to Civil Service title,
(b) the use of Federal and State funds whenever posaible to retain or Teemploy
employees scheduled for layoff, {c) the eliminaticn or reduction of
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encouragement of early retirement and expediting of the processing of
retirement applications. The grievance and arbitraticen procedure shall be
available under this paragraph only on the issue of whether the empleyer
complied with the requirement of this Section to notify the union and to mect

and confar as required.

(c) When a layoff occurs, the Employer shall provide to the
appropriate bargaining representative a list of employees who are om a
preferred list with the original date of appointment utilized for the purpose

of puch layoff.

(d) A laid off employee vho is returned to service in the employee’'s
former title or in a comparable title from a preferred list, ghall receive the
basic salary rate that would have been received by=the employee had the
employee never been laid off, up to a paximm of tvo (2) years of general

salary increases,

ARTICLE VIII. REASSIGHMENTS OR TRANSFERS.

1. DEFINITIONS:

(a) Transfer - the shifting uithin title and level of an employee from one
locale to another without any significant change in duties, respomsibilities,
and/or remumeration. '

(b) Reassigoment - the shifting within title and level of an employee from
one department to another department without change of locale or the shifting
of an employee where there is significant change in duties, responsibilities,
and/or remuneration. Movement betveen levels of a broadbanded title shall not
be considered s reassignment for the purpose of this Article.

~ (e) Senjority - date of entry {nto the title and level in the eaploy of
the Authority, wvhether by appointment, promotion er transfer. Customary usage
concerning breaks in service and other factors shall govern.

(d8) Work Unit - sll employees vithin physical location who are {n the
title and level and department thereof from which the transfer is to be made.

(e) Specialized Skills - ability to perform functions such as EDP,
accounting, payrecll, legal or medical functions.

(f} Locale - each physical locaticn will be a separate locale except for
the downtown Brookliyn area.

(g) Reorganization - the restrueturing of the vork of & department or
mit, thereof, so that 10% or more of the employees in the unit become excess
and must be transferred/reassigned. In Departments or units, thereof, vhich
bav: more than 10, but less than 20 employees, a minipum of two (2) eaployees
pust be declarsd excess in order to be considered a reorganization. In
departments or units, thereof, vhich have leas than 10 employeesa, & pinipun of
tvo {2) employees must be declared excess or have their duties subatantially

changed in order to be considered a reorganization.
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When a voluntary reassignment or transfer is to be made and except vhere
specialized s5kills are required the following procedure shall apply:

(a) The Authority ahall maintain a voluntary reassignment/transfer list of
all requests by employees for reassignment/transfer within the Autharity.

(b) Each auch request shall be in writing to the Manager of Personnel vith
copies to the Department to wvhich the employee 1s assigned and the Union. The
request shall apecify the locale and/or department to vhich the employee
tequests reassignment/transfer. No more than twvo (2) requests may be on file
st any one time. Requests may be made only after one (1) year of service in
the employee's current title but the reassignment/transfer request vill not be
considered for action uvntil the employee has servad tvo {2) years in title.

(e) Reassignments/transfers shall be made in chrenological order based on
the date that the reassignment/transfer request was submitted. -

(¢) An employee cannot request another reassignment/transfer for a one
year period after being reassigned/transferred. The actual
reassignment/transfer, hovever, will not be considered for action until two (2)
years following the reassignment/transfer.

(e) Requests for reassignments/transfers shall be acted upon before
involuntary reassignments/transfers, appointments from open competitive iists,
or provisional appointments are made except if such appointment is to fill &
temporary vacancy. In the event that more than cne person vill be
reassigned/transferred from a unit or a department, the second or subsequent
reassignments/transfers shall not be effectuated until the replacements for the
previously reassigned/transferred employees have been trained. The training
period may bz up to 3 months. '

{
Under no circumstances shall this transfer policy interfere vith the

efficient and economical operation of a department.
3. 0 R s

Nothing in this policy shall restrict the right of the Autherity to'
reassign employees as needed.

There vill be no reassignments of persomnel within the umits certified as a
means of penalty, nor shall there be any reassignments in an arbitrary or
capricious manner. This clause, however, shall not interfere with the
Authority's managerisl right to shift employees for the improvement or
efficiency of the Authority's operatiocns or in order to provide a more
harmonious working arrangement among employees. '

4. IRVOLUNTARY TRANSTERS

When an involuntary transfer or transfers are to be made and except vhere

specialized skills are required, the following transfer procedures shall apply:

(a) With the approval of the Department Head, volunteers within title and
level in work unit, in senicrity order.
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{b) Hon-volunteers on the basis of inverse corder of aseniority.

{¢) Special consideration shail be given to hardship cases, which shall
be defined a5 transfer to a locatien wvhich results in serious personal and/or

medical problems.

(¢) This pollcy shall not apply to reorganizations of departments.

(e} Except in emergency gituations, every feasible effort vill be made to
give an employee two weeks notice of an impending transfer.

Involuntary tranafers or reassignoents from one department to another made
necessary by the abolition of a function shall be made in inverse senlority
order providing special askills are not'required for the new positien.

5. PROMOTION LISTS B

The Authority and the Union will cooperate in seeking necesssry changes in
current Civil Service policies regarding the following:

5.0. Employees vho are on promotion 1ists and are voluntarily
reassigned/transferred from one department to another ghall have their names
transferred to the bottom of the list for thelr nev department.

5.1. Enployees who are on promotional lists and are inveluntarily
reassigned/transferrgd from one department to another:

(a) shall have their names transferred to the 1ist of thelr new
departzent provided the same or comparable examination was given to establish
the 1list i{n both departments. Their place on the nev list shall be based upon
their final adjusted mark on the examination.

(b) schall have thelr names transferred to the bottem of the 1ist of their
new department if they did not take the' same or comparable examination.

(¢) shall, if a 1list does not exist for the departzent to vhich they are

reassigned/transferred, have their nanes transferred to s nevly established
lise.

When an employee is placed on the 1igt for his/her nev department, he/she
shall be taken off the list of the department from vhich he/she has been

reassigned/transferred.

ARTICLE IX. HOURS OF WORK.

The regular schedule of working hours for all employees covered by this
Agreement shall de seven (7) hours daily. All shortened wvork day schedules
skall begin on the same day as Kew York City Mayoral Agencies and terminate
each year on Laber Das. WNo shortened vork day shall be granted to any
employee until the employee has completed cne year of service.

At all times throughout the year all necessary operations must be
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adequately panned. In cageg vhere it i3 not poasible, because of the neesds
of the service, to release an employee, such eaployee shall be required to
vork covertime and shall be compensated in accordance with the provisiona of

Arricle X, Section B8.1.

ARTICLE X. LEAVE REGULATIORS.

1. Applicability of Regulations.

1.0 The rules and regulaticns contained herein shall apply to all
employees of the Authority in titles covered by this Agreement.

2. Annual Leave Allowvance, . —

2.0 A combined vacation, perlonil business and religiocus holiday leave
allowance shall be established, which shall be known as "Annual Leave

Allowance."™

2.1 A. rAnnual Leave Allovanée™ shall be granted to permanent employees
appointed prier to July 1, 1985:

Annual

Leave Monthly
Cateopry - Allovance Accrusl
Employees wvho have 27 Work Days
completed 15 years (S weeks & 2 days) 2 1/4 days
of service
Enployees who have 2% wark days 2 days plus 1
completed 8 years of (5 wveeks) additional day
service . at the end of

the vacation year

All other employees » 20 vork days 1-2/3 days

(4 wveeks)

On beginning his/her eighth year of full time paid service, an employese
will start to accrue annual leave allovance at the rate of 25 work days per
year (tvo (2) days per month and one (1) day at the end of the vacation year)},
and on beginning his/her fifteenth year of service, he/she vill accrue annual
leave at the rate of twenty-seven (27) work days per year (tvo and & quarter
(2 1/4) days per month) not to exceed in either case, the maxizum allowance of
tventy-five (25) work days and tventy-seven (27) work days respectively.

B. The annual leave allovance for employees hired on or after July 1,
1985 shall accrue as follows:

Annual Leave
g In Se e —Allovance Monthly Accrual
At the beginning of the 10 werk diya 1 day per month

employee's 1last year after the first 2 months
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Annual Leave

s rvice —-Allovance Monthly Accrual

At the beginning of the 13 work‘days 1 day per month plus 1

employee’'s 2nd year . additional day at the end
the 2nd year

At the beginning of the - 13 vork days 1 day per month plus 1

employee*'s 3rd year additjonal day at the end
the 3rd year

At the beginning of the 15 work daye 1.2% days per month

employee's 4th year

At the beginning of the 20 vork daya “ 1-2/3 dayas per mponth
ezployee’'s S5th year . .

2.2 There shall be a pro-rating of the above allowvances for enployees
with different work veeks.

2.3 TFor the earning of annual leave credits, the time recorded on the
payroll at the full rate of pay, and the first six months of abaence vhile
receiving Workers' Compensation payments shall be considered as time "served”
by the employee. In the calculation of "annual leave credits™, a full momth's
credit shall be given to an esployee vho has been in full pay status for at

least 15 calendar days during that month, provided, however, that {a) vhere an -

employee has been absent wvithout pay for an accumulated total of more than 30
calendar days {n the vacation year, he/she shall lose the annual leave credits
earcable in one month for each 30 days of such accumulated absence even though
in full pay status for at least 15 calendar days in each meonth during this
period; and (b) if an employee loses annual leave credits under this rule feor
several months in the vacation year because he/she has deen in full pay status
for fever than 15 days in each month, but accumulates during said menths a
total of 30 or more calendar days in full pay status, he/she shall be credited
wvitk the annual leave credits earnable in cne month for each 30 days of such
full pay stactus,

2.4 Calculatien of annual leave credits for vacation purpoaes shall be
based on a year beginning May let, hereafter knowvn as a "vacation year."™ All
annual leave allowance of an employee to an employee's credit on April 30th
and not used in the succeeding vacation year may be carried over as provided
below, only with the approval of the Departament Head. Any guch time not used
within the prescribed period may be added to the employee’s sick leave
balance. An employee will be permitted to carry over tem (10) (five (5))
days annual allovance from one vacation year to the succeeding vacation year.

o
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Up to 15 (10)days of annual leave may be carried over for one vacation
year to another vhere the employee has requested the carry-over and
establighed that a special and unmusual need exists and that it i{s reasonable
to allow the carry-over in order to meet that need. At the end of the
following vacation year, the employee may not carry over more than the tem
(five)days normally permitted for carry-over. Hovever, the Authority may
authorize additicnal carry-over at its discretiom.

In the event, however, that the Autbority calls upon an employee to forege
hig/her vacation or any part thereof in any year, that portion thereof shall
be carried over as vacation even though the same exceeds the limits fixed

above.

2.5. The normal unit of charge against annual leave allovance for vacation
and personal business ghall be one-half day. Soaller units of charge are
authorized for time lost due to tardiness, religious observance, and for time
lost by employee representatives duly designated by the Union and engaged in
the following types of union activity:

a. Attendance at union meetings or conventions.

b. Organizing and recruitment.

¢. Solicitation of members.

d. Collection of union dues.

e. Distridution of wunion pamphlets, eirculars and other literature.

Units of one {1) hour may be charged against snnual leave aliowance
provided permission of the Department Head is obtained on the previous wverkday
or earlier. The use of annual leave in this manner will be limited to a total
of twenty-one (21) hours during the vacation year. The Transit Authority is
suthorized to make such other exceptions as are varranted.

2.6 Earned annual leave allovance shall be taken by the employees at a
time convenient to the department. When an employee makes a request for use
of annual leave at least one (1) month in advance, and such request ia
disapproved, such disapproval shall be in vriting. This provision shall in no
way change any existing departmental policy vhich mandates submission of
annual leave requests at the beginning of the vacation year. '

In excepticnal and umusual circumstances, the Assistant Vice President,

Labor Research apd Remotiatiops (Labor Relationms), or his/her designee, may

pernit use of annual leave allovance before it is earned, not exceeding tvo
(2) wveeks. ’

The Authority shall provide advance vacaticn pay for employees who request

guch advance pay six (6) weeks prior to & vacation scheduled to last tvo (2)
weeks or longer. )

Attendance rscords and vacation schedules $n all departzents and timpe
records and reports sudbmitted to the Payroll Department shall in all respects
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conform wvith these rules.

2.7 (a) Wnere certification of eligible lists pereits, provisional ana
temporary employees shall have the same snnual lesve benefits as regular
employees except that they may not be permitted to use ennual leave allowances
for other than religlous holidays until they have completed four months of

service. .

(b) An employee vho, during the vacation year, {0 in service part of
the time in a pesition to which this Agreement is noet applicable and part of
the time in a position to vhich it is applicable shall accrue annual lesve
allowance in accordance vith the terms of this Agreement for each month during
the major part of vhich he/she served in a positien to vhich this Agreement is
applicable, and ghall sccrue an gnnual leave allovance for each month during
the major part of which he/ghe served in a posit{h to vhich this Agreement is
not applicable in accordance vith the rules and regulations applicadble to such

other position.

(¢} An employee shall, in each vacation year, be granted his/her
total accrued leave allovance regardless of the title in vhich he/she is
gerving at the time he/she takes his/her snnual leave allovance,

2’8 Penalties for unexcused tardiness may be imposed by the Transit
Authority in conformance with established rules of the Authority. As a
minimun, however, all unexcused tardiness both in the morning and upon return
from lunch shall be charged to the annual leave sllowance.

Lateness caused by a verified major failure of pudblic transportation,
such as widespread or total power failure of significant duration or other
 catastrophe of similar severity, shall be excused.. Fifteen (15) minutes or
more shall be considered of significant durationm.

In the event of a City-vide emergency affecting all Transit Authority
employees similarly, the Authority shall establish a mniform policy for
employees covered by this Agreement with respect to excusal of lateness.

2.9 (1) (s) Terminal leave with pay shall be granted prior to final ~
separation to empleyees vho have completed at least ten (10) years of service
on the basis of one day of terminal lesve for each tvo days of accumulated
sick leave up to a maximum of one hundred and twventy (120) days of terminal
leave. Such leave shall be computed on the basls of vork days rather than
calendar days.

(d) Any employee who, as of January 1, 1975, had a minimum of
fifteen (15) yearas of service as of said date, may elect to receive upon .
retirement a terminal leave of one calendar month for every ten (10) yeara of
gervice prorated for s fractional part thereof {n liev of sany other terminal
leave. Hovever, any sicz leave taken by such employees subseguent to July 1,
1974 in excess of an aversge asnual usige of six days per year shall be
deducted from the number of days of terminal leave to whica the employee would
otherwise be entitled at the time of retirement, if the employee chooses to
receive terminal leave wnder this paragraph.

(c) In a case where an esployee has exhausted all or most of
his/her accrued sick leave due to a major illness, the Department Head in

. .
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his/her discretion, msy apply tvo and cne-fifth vork daya for each year of
paid service as the basis for computing terminal leave in lieu of any other

terminal leave.

_ (4) Employees in positions subject to this Agreement shall
receive a terminal vacation with pay in accordance with Paragraph 2.9 (3) (b).

(e) ~Terminal leave granted under the terms of this Agreement
shall be in addition to terminal vacation, as set forth in Paragraph 2.9 (3)

(v).

2.9 (2) " 1f an employee covered by this Agreement dies while in the
employ of the Authority, his/her beneficlary or estate shall receive payment

in cash for the following:

a. All unpsed accrued annual leave to a maximm of 54 days credit,

b. All unnsed accrued compensatory time earned subsequent to March
15, 1968 and retained pursuant to this Agreement verifiable dy
official records of the Authority, to & maximum of two hundred

{200) hpura.

2.9 (3) (a) A vacation with pay will be granted each year to each
employee of the Transit Authority as hereinabove provided, at such time within
the vear as the Authority shall fix and determine. The twelve months period
vithin which such vacations will be granted and allocated is referred to in
this Rule as the vacation year. Vacations may be spread over the entire
twvelve months of the vacation year vhenever the Authority deems this azdvisable
in the interest of efficliency or economy. The amount of vacation allotment in
veeks or days will be computed on the basis of the time and the duration of
active employment prior to the beginning of the vacation year. For the
purpose of this rule, periods of leave of absence without pay for one month or
more, except where such leave of absence ghall bave been for ordered milicary
duty, shall not be deemed to be active employment.

(b) Terminal vacation with pay shall be alloved an employee, vhether
permanent, temporary, or provisionsl, -in addition to any vacation due him/her

under Section 2.1,

(1) vhere the employee's services are terminated or suspended.
through no fault of his/her own, or because of his/her induction inteo the
Armed Forces of the United States, or

(2) vhere the employee, who is resigning or retiring of his/her owmn
volitien and not because of, or in anticipation of disciplinary action agsinst
him/her, shall, prior toc separation from service, make a reguest therefor.
Terminal vacation shall be computed as provided in the monthly accruanls in

Section 2.1.

(¢) Ko additiocnal vacation allowance or terzinal vacatior ahall
asccrue to an employee for the period of such terzminal vacation. No terminal
vacation shzll be granted for sick leave with pay, vacationm or overtime offaget
credits vsed immediastely prior to any terminal vacation granted under this
paragraph, except that an employee who retires under either the IRT, BMT, or
City pension plan shall de entitled to credit as time worked for each month or
pajor portion of a month prior to his/her retirement vhile he/she is on

regular vacation.
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{d) Terminal vacution shall de paid om the dasis of a normal work
day. No holiday pay shall be granted for any of the stated holidays provided
ander Section 6.0, vhich may fall within the period of such terminal
vacation. An employee vho has not worked during a vacation year shall not
receive any terminal vacation if he/she is separated from the service during
such year. The allowance of such terminsl vacstion shall be conditioned,
hovever, upon an agreement by the employee to wvhom {t is granted that should
he/ahe return to the service of the Authority before the end of the following
vacation year, the number of terminal vacation days so sllowed to him/her,
shall be deducted from any vacation he/she may be entitled to take in such
following year after returning.

(e) An employee vho is avay on leave of absence will not be granted
any vacation allovance during the continuance of such leave. BHe/she must be
in active service immediacely preceding the period-for which he/she is granted
s vacation. In the event, hovever, that an employee is taken sick and on that
account stops wvork before he/she his had his/her vacation for the vacation
year in vhich the iliness commences, he/she may elect subject to approval by
the head of his/her department, to take such vacation. When a leave of
absence due to illnesa begins in ozme vacation year and extends into his/her
next succeeding vacation year, an employee may, subject to approval by the
head of his/her department, elect to take the vacation due him/her in such
later vacation year. Hovever, such election under this rule shall apply eonly
to complete vacation due to employee st the time of hia/her regueat, and no
grant shall be made of only 2 portion of a vacation allovance. :

, (f) An employee wvho is diamissed on charges, or who resigns vhile on
charges or in anticipation thereof, shall not have the date of termination of
his/her employment postponed to sllev him/her any vacation pay vhatever
vhether he/she shall have previcusly had a vacation ia that vacation year or
not. S

(g) While a permanent employee is avay in any year on military duty
he/she will be treated as continuing in the employ of the Authority for the
purpose of determining how much vacation he/she is entitled to take in the
following vacaticn year should he/she return to the active service of the
Authority during that year. Upon his/her return before the end of that year,
he/she shall, to the extent that the time intervening betveen hia/her return
and the end of the year may permit, be entitled to take before the end of the
vacation year such vacation as he/she would have been entitled to take in that
year had he/she not been avay on military leave, lesa auch part thereof. as
he/she may have been allowed at the time of his/her induction into the armed
forces. He/she shall not, however, carry ¢ver to a subsequent vacation year a
vacation which he/she may have missed becsuse of being away on military leave
of abaence,

o
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3. Sick Leave Allovance.

3.0 Sick leave allovance of cne day per month of service shall be

credited to permanent employees, provisional employees and temporary
employees, and shall be used only for personal illness of the employee.

3.1 In no ome year will any employee be entitled to more than 96 days
sick leave with pay. Upon the exhaustion of 96 sick leave days ia any one
year, an employee may petition the Authority for permission to use any unused
sick leave with pay which may have accumulated under paragraph 3.0 adove.

3.2 {(a) Sick leave pay be granted in the discretion of the Authority and
proof of disability must be provided by the employee, satisfactory to the
Authority. If a representative of the Authority calls at the place vhere the
absent ezployee gave notice that He/she could be “Tound during his/her illneas,
or in the absence of such notice, calla at the home of the absent eaployee and
cannot find him/her, the absent employee vill be deemed to be absent without
leave. Such employee will not be granted sick leave and will be subject to
sppropriate disciplinary action. .

(b) In a case of protracted disadility, a medical certificate shall
be presented to the Authority at the end of each month of the continued
sbgence.

(¢) The burden of establishing that he/she wvas actually mmfit for
wverk on account of ililness chall be upon the employee. Every application for
sick leave, whether with or without pay, for more than two days, must be
accompanied by medical proof satisfactory to the Transit Autherity and upon a
form to be furnished by the Authority, setting forth the nature of the .
employee's 1llness and certifying that by reason of such illness the employee
vas unable to perform his/her duties for the period of the absence. Tals, rule
vill not in any way relieve the employee from complying with subdiviaion (d)
of this rule, as well a3 subdivision (c) of Rule 5 — Rules and Regulations
Governing Employees Engaged in Cperation.

(d) To be entitled to sick leave for any day on vhich he/she is
absent from vork because of illness, an employee, except where it is
{mpossible to do s¢, must, at least one hour before the commencement of
his/her scheduled tour of duty for that day, cause notice of the illness and
of the place vhere he/she can be found durlng such illness teo dbe given by
telephone, messenger, or othervise, to his/her appropriate superior, and must
also give notice to such superior of any subsequent change in the place vhere
he/she can be found. Where it is impossible to give such motice within the
time prescribed, it shall be given as soon as circumstances permit. The
failure to cause such notice to be given shall deprive the employee of hig/her
right to be paid for such scheduled tour of duty, and he/she shall not be
entitled to pay for any subsequent tour of duty fron vhich he/she abaenta
himself/herself unless at some time, not less than one hour prior to the
commencement of such tour of duty, he/she shall have caused such notice to be

given.
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The “ailure to cause notice to be given as herein provided shall net de
excused unless the Authority is convinced that special elrcumstances made it
{mpossible and 1t is alse coavinced that notice wvas glven as scon as the
special circumstances permitted,

When an employee is out sick and ia visited by & doctor of the Tramsit
Authority who finds the employee able to work, there will be ne deduction made
for that day in the current pay pericd but the Authority may deny payment
after reviev and deduct pay for such day in a subsequent DAy period,

3.3 The normasl unit for computation of sick leave shall not be less than
one-half day except that one day of sick leave & yeAr may be used in units of
one (1) hour. Credits cannot be earned for the period an employee is on leave
of absence without pay. For the earning of sick leave credits, the time
recorded on the payroll at the full race of pay and the first six months of
absence vhile receiving Workmen's Cogpensation payments shall be considered as
time "served” by the employee.

In the calculation of sick leave credits, & full month's credit shall be
glven to an employee who has been in full pay status for at least 15 calendar
days during that menth, provided, however, that (a) vhere an employee has been
absent without pay for an accumulated total of more than 30 calendar days in
the vacation year, he/she shall lese the sick leave credit earnable {n one.
month fer each 30 days of such accumulated absence even though in full pay
atatus for at least 15 calendar days in each month during this period, and (®)
{f an employee loses sick leave credits under this rule for several months in
the vacation yeaz because he/she has been in full pay atatus for fewer than 15
days in each month, but accumulates during said months a total of 30 or more
calendar days in full pay status, he/she shall be credized with the sick leave
credits earnable in one month for each 30 days of such full pay status.

3.4 In the discretion of the Authority, employees, except provigiosal and
temporary employees, vho have exhausted all earned gick leave and annual leave
balances due to personal illness may be permitted to use unearned sick leave

allovance up to the amount earmable in one year of service, chargeable sgainst

future earned sick leave.

3.% At the discretion of the Departzent Head, permanent exployees Bay
also be granted sick leave vwith pay for three (3) months after tem (10) years
of service, after all credits, excluding unused current vacation balances,
have been used. In special instances, sick leave vith pay may be further
extended, with the approval of the Autherity. The Authority shall be guided

in this manner by the nature and extent of lllnesa and the length and
character of service.

3.6 In order to be granted a paid or unpaid lesve of absence on secoumt
of illness, an employee must file a written application therefor, on a form
provided by the Authority, within three (3) days after his/her return to work,
but.this form may be filed during the peried of his/her abaence if euch
absence is for an extended period. The application for slick leave must
fnclude & true statement of the cause of the applicant’'s absence from vork,
ineluding the nature of his/her 1llness or digability, and must be made to the
Authority through the applicant’s appropriate superior. If the application 1a
for more than two (2) days, it must comply vith the provisions of Sectlon 3.2
{c) hereof.
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An employee on annual leave may charge such time to Bick leave during
a period of verified hospitalization.

Fo sick leave will be granted for illness dune to indulgence in
alcohollc liquors or marcotics, except aa permitted by Tramsit Authority
policy as issued by the President of the Authorities.

Sick leave shali pot run concurrently with vacation and will not be
granted in respect to any holiday or in respect to any day vhich is the
empleyee's regular day off.3

An employee vho is found to be in vioclation of this rule governing
sick leave allowances shall, in addition to being subject to the denial of
sick leave, also be subject to appropriate disciplinary action. Any serlous
violation, or persistent infractions, or a grsudulent claim for sick leave may
result in dismissal from the aervice.

Time of absence from vork while incapscitated by injury received in
performance of duty will net be charged against the sick leave allowable under
this rule.-

No sick leave will be granted to an employee who is unfit for work on
account of an aceident incurred while vorking for an enployer other than the
Transit Autherity. ' - :

4. Other Authorized Absences With Pay

4.0 Absence of permanent employees, provisional employees and
temporary employees for the reasons {pdicated in subdivisions (a) (b) (c) and
(d), herecf, shall be excusable without charge to sick leave or anmual leave
balances, upon submittal of evidence satisfactery to the Department Head:

(a) Absence not to exceed four work-daya in the case of death in the
ipmediate family. Immediate family shall be defined for this purpose as :
spouse; natural, foster, step-parents, child, brother or sister; father-in-law
or mother-in-law; or any relative residing in the household., When a death in
an employee's family occurs while the exployee is on annual leave, puch time
as 13 excusable for death in family shall not be charged to annual leave or
sick leave,
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(b) For Jury Dutz. Leave for Jury duty shall be granted to the
employes provided that he/she endorses hia/her check for jury duty to the
Transit Authority. An employee, vhoge jury duty service fees are in exceas of
his/her regular base earnings for the period of absence vhile on Jury duty,
will have such excess reimbursed to him/her. Jury service feea ahall imclode
travel allovance granted by City and State courta, but shall exclude travel

allovanesa of other courts.

(c) For attendance at New York City Civil Service examination or for
official investigation interviev or appointment interviev in relation to the

resulting eligible list.

) (d) To teatify at their hearings, under Section 210.2 of the Clvil
Service Law, provided that after final adjudication, the employee is
determined not to be in viclaticon.of Section 210~ '

4.1 Absence of perpanent employees, provisional employees and temporary
employees for the reasons indicated in subdivisions {a) (®), (e¢) and (d),
hereof, shall be excusable in the discretion of the Transit Authority without
charge to sick leave or annual leave balances, tpon subaittal of evidence
gatisfactory te the Department Head:

(a) For Court Attendance Under Subpoens or Court Order, Leave to
attend court shall be granted vhen neither the employee nor anyone related to
him/her has a personal interest in the caae, and vhen said attendance at court
{3 not related to any other employment of the employee.

(b) For attendance of delegates at State or Hational conventlons of
veterans®' organization and volunteer firemen's organizations.

(c) Absence required because of Health Debar:nent ruling with
respect to quarantine.

(d) Absence by employee Tepresentatives, duly designated by the-
Union, acting on matters related to the {ntereata of employees of the
Authority, to negotiste vith and appear before Authority or City officinle and
'agencies including the Board of Estimate, the City Council and the Department

of Personnel.

4.2 Prior notice to and authorization by the Transit Authority or its
designated representatives is required for abseace under (a) (b)Y, (c) and (d)
of Section 4.1. The employee shall give notice to the Transit Authority ss
soon as possible in all other cases, specified in Section 4.0,

- 4,3 The Authority shall grant any leave of absence vith pay as required
by lav.

5., Leave of Absence Without Pay

5.0 (a) A combined confinement and child care leave of abaence without
pay shall be granted to an employee (male or female) vho becomes the parent of
a child up to four (4) years of age, either by birth or by adoption, for a

" period of up to forty-eight (48) months. The use of this paximum allowance
vill be limited to one (1) instance only. All other confinement and child
care leaves of an employee shall be limited to a thirty-six (36) month maximum.
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(b) Prior to the ccmmencement of confihement and child care leave an
employee shall be tontinued in pay status for a perlod of time equal to all of
the empleoyee's unused accrued annual leave. A pregnant employee shall have
the option to be continued in pay status for a period of time equal to all or
part of her unused acerued sick leave for- the period she is unfit to work on
accounnt ¢f {llness. Time in pay status shall not be included in the

confinement and child care leave.

{c) Employees who initially elect to take less than forty-eight (48)
months maximum period or the thirty-six (36) months, may elect to extend such
leave by up to tvo (2) extensions, this extension to be a minimum of six (6)
months. However, in no case may the initlial leave period plus the one or two
extensions total more than forty-eight (43) months or thirty-six (36) months,

(4) A pregnant employee shall be permitgfed to vork as long as she
secures approval to do so by the Transit Authority Medical Department. An
employee on maternity leave shall be required to report for physieal
examinaticn before resuming service.

(e) This provision shall not diminish the right of the Transit
Authority as set forth in Rules 5.1, of the Leave Regulations, to grant a
further leave of absence without pay for child care purposes.

5.1 Leaves of Absence without pay for reasocns not covered in the
foregoing rules may be granted to permanent employees by the Transit Authority
not to exceed one year. Extension of such leave may be granted by the Transit
Autiority not to exceed an additicnal period of one year. :

5.2 The Authority shall grant any leave of absence, without pay, such as
military leave, required by lav. -

6. Migcellaneous Provisions.

6.0 (2) There shall be twelve (12) guvaranteed paid halldays a year, as
follows: .

New Year's Day Labor Day

Dr. Martin Luther King Jr.'s Birthday- Election Day
Lincoln's Birthday Veteran's Day
Washington's Birthday Thanksgiving Day
Memcrial Day Christmas Day
Independence Day Perscnal Leave Day

When a holiday falls on a Saturday, it shall be observed on the
preceding Friday. When a heliday falls on a Sunday, it shall be observed on
the following Monday. BHowever, vhen a Department Head deems it necessary to
keep facilities open on both Monday and Friday, employees may be scheduled to
observe the holiday on either the Monday or Priday. The Department Head shall
give employees cne (1) month's notice of the date they are to observe a
holiday falling on a Saturday or Sunday.

—— g —— i —— % =
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(b) An employee vho is not relessed from duty by order of his/her
superior on one of the stated holidays and vbo nevertheless adsents
himself/herself frem wvoerk ahall forfeit his/her right to any pay for the said
holiday or to any other day off in lieu thersof, except that this shall not be
applicable to veterans (as defiped in Section 63 of the Public Officers Lav)
in respect to Memorial Day or Veteran's Day.

(c) when an employee's vacation period includes one or more of the
stated holidays vith pay, he/she will receive another day off in lieu of such

holidays.

. (d) Fone of the foregoing provisions in Section & shall de
applicable in respect to any of the stated holidays to any employee vho BAY
have been continuously absent from duty for thirty days or more, except for
absence during paid vacation immediately precedimy such holiday. An employee
muat be in service for thirty days before he/she can receive payment for a
boliday. An empleyee vho has performed no work for the Authority during a
period of thirty days or more, except for absence during paid vacation -
{immediately preceding a holiday shall not receive any pay for the holiday or
be allowed another day off in lieu thereof.

Whenever, under the provisions of Section 6, an employee may be
entitled to another day off, without deduction in pay, in lieu of one of the
stated holidays above specified, the particular day on which he/she is to be
excused from duty must be determined by his/her superior, vhe, as far as
practicable, will consider the preferences of the employee.

(e)- If an employee i3 required to wvork ot any of the twelve (12)
holidays guaranteed pursuant to this Section, he/she shall recelve 50% cash
prexmium for all bours worked on the holiday and shall, in addition, receive
compensatory time off at his/her regular rate of pay. Compensatory time off

earned pursuant to this Section may be acheduled by the agency either prior to

or after the day on which the holiday falls.

(f) If s holiday designated pursuant to this Agreement falls on a
Saturday or Sunday, the 50% cash premium and compensatory time off at the
employee's regular rate of pay ahall apply only to those employees vho are
required to vork on the Saturday or Sunday holiday. Employees required to
work on the Monday or Priday designated by the Department Head for holliday
observance pursuant te this Section ahall receive compensatory time only.
With respect to an employee vho is scheduled to work on both the Saturday or
Sunday holiday and the day designated for observance: (1) if he/she is
required to work on only one of such days, he/she shall be deemed to have

received his/her compensatory time off (and he/she shall receive the 50% cash

prenium vhen required to work on the Saturday or Sunday boliday); or (2) 1if
he/she is required to work on both such days, he/she sball receive cash

premium and compensatory time off at nis/her regular rate of pay for all hours

vorked on the Satmday or Sunday holiday.

(g) However, i{f the employee 1s required to wvork on a holiday vhich

£211s on his/her scheduled day off, the employee may chooae vhether such
boliday woerk is to be compensated by the 50X cash prenium and compensatory
time off provided for above, or if he/she 1l_othervile eligivle, by the
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overtime provisions of Section 8.1 of thia Article. An employee shall not
receive for the same hours sf wvork both (1) overtime pay and (2) the 50% cash
premium and compensatory time off. Hovever, regardless of vhether the holiday
falls on a regular vorking day or on a acheduled day off, 1f the number of
hours worked on such holiday exceeds the employee‘'s pormal daily tour of duty,
all hours of work in excess of such pormal daily tour of duty shall be covered

by the provisions of Section 8.1.

(h) Shifts vhich begin at 11 p.m. or later on the day before the
holiday shall be deemed to have vorked entirely onm the holiday, and shifts
vhich begin at 11 p.m. or later on the holiday shall be deemed not to have

been worked on the holiday.

{1) An employee may recelive both a shift differential and holiday
premium pay for the same hours of vork, but in sueir cases each ahall be
conputed separately accerding teo paragraph (J) of this Section of the
Agreement. ' _

() Shift differentiala and holiday premium pay ghall, in all cases,
be computed on the {ndividual employee's hourly rate of pay as determined in
paragraph (e) of Sectien g.1.

6.1. Daily time records shell be maintained showing the actual hours
vorked by each employee. .

6.2, Upon transfer of a permanent employee to the Authority from 8 City
agency, or appointment from an eligible list with continuous service in a City
agency, sick leave and annual leave balances accrued ip such agency shall be

credited by the Authority.

Upon transfer of a permanent exployee to a City agency or appointment
to a City agency from an eligible list with continuous prior service 1n the
Authority, all sick leave and annual leave balances shall be included in the
records transferred. All compensatory time due for overtime worked shall be
granted to employee prior to the effective date of the cransfer except vhere:

a. The receiving agency sgrees in vriting to accept the transfer of
these accrued compensatory time balances jn whele or in part to its records, or

b. The employee requests in writing that theses accrued compensatory
time balances be converted to sick leave credits as of the date of the
transfer. Initiation of action to liquidate this compensatory :time shall be

the respoensibilicy of the transferring employee.

6.3. Upon reinstatement of an employee to & permanent position, wnused
gick leave and vacation balances at the time of resignation or layoff, shall
be restored to his/her credit.

6.4. Subject to limitations of Section 2.7. above, the annual leave
allovance and aick leave allovance herein granted shall be applicable to
part-itime employees on & pre-rata basia.

53



i e ettt e -

6.5. If, vhile in covered employment under the terms of this Agresment, an
employee dies, the employer shell notify the beneficiary degignated by the
employee in his/her personnel folder as to vhere to apply for benefits which
pay be available to the employee and as to vhere claims may be initiaced for
such benefits. : ’

6.6. The Autherity may establish rules relating to leave to meet the
specific needs of the Authority but not inconsistent with the provisions of
this Agreement as applied to employees covered by this Agreement or with any
Civil Service Rules or Regulationa. .

7. Absence Due to Injury Incurred in the Performance of Official Putles

An employee incapacitated for any kind of availadle vork as a result of an
sceidental injury sustained in the .course of his/har employment will be
alloved, for such period or pericds during such incspacity as the Authority
may in each case determine, the full amount which he/she would have earned
during such period or periods had he/she been working according to the regular
gchedule and at the regular rate of pay for vork within his/her title wvhich
he/she had and was receiving prior to the period of incapacity, leas the
apount of any Workers® Compensation payable to him/her under the provisions of
the Workers® Compensation Law. If the absence for which he/she ia to be
sllowved pay as herein provided, occura two years Or more after the date of the
original accident, the allowance shall be based upon an amount equal to
seventy-five (75) per cent of his/her earnings as set forth herein.

In no case vill an employee be granted the allovance above menticned or be
paid more than he/she is entitled to receive under Workers' Compensation Law
unless he/she voluntarily, and without any additional allowvance therefor,
submits from time to time, as he may be requested, to physical examinations by
the Authority's Medical Department. Should he/she at any time after the
Authority's determination to grant any allowance under the provisions of this
Article, refusc to submit to examination by said Medical Department or if,
upon examination he/she is adjudged by such Medical Department to be able te
perform either his/her own work or lighter work vhich is offered to him/her
and he/she should fail or refuse to perform the same, such refusal shall
automatically effect a revocation of any and all allovances theretofore
granted to him/her under this Article, and to the extent that the amount of
any such allowance shall have already been paid to him/her it ghall be treated
as an advance payment of, and shall be deducted from, whatever monies may
thereafter become due and payable to such employee.

Ro increase, by way of increment or otherwise, shall be made in the rate
of pay of any incapacitated employee during the period of his/her incapacity,
or until he/she returns to work in the same position which he/she held prior
to the periocd of incapacity, at vhich time his/her regular rate of pay will
become what it would have been had he/she remained continuously in active
service. : .

"Ho differential pay shall be granted:

(1) Unless the employee sustsined an accidental injury vhile
engaged in the performance of his/her assigned duty for the Authority and such
accidental injury was the direct cause of the employee’s incapacity for vork.
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(2) If the accident vas due to violation by the employze uf any
rule of the Authority or any precautionary procedures directed by the
Assistant Vice President, System Safety, or other Safety Rules,

(3) If the employee vas engaged in horse play or was at all
under the influence of liquor at the time of the accident.

{4) If the employee falled to report to the Medical Department
of the Authority for examination or re-examination when told to do so.

(5) If the employee falled to repert for the performance of
his/her regular work vhen directed to do so,

(6) If the period for which the allovance is requested vas &
period during which the employee, in the opinien of the Authority's Medical
Department, wvould not have.been {ncapacitated for vork had it not dbeen for
some physical or mental condition existing prior te the accident.

{7) If the employee falled to comply with appropriate medical
advice. ’

When the question arises as to the granting of differential pay under this
Section to an employee who has been absent from work on accomt of injury in
the course of his/her employment, the Attorney 1ln Charge of the Compensation
Bureau of the Authority or his/her designee shall certify that the following
conditions Have been met:

, (1) That thc'accident was not due to any violation of the rules
of the Authority, or other safety rules.

(2) That the accident was not due to the violation of any
direction of the Assistant Vice President, System Safety as to precautions
taken by the employe: to-aveid accidents.

{3) That the employee gave due notice of the accident.

{(4) That there is no uncertainty the employee sustained an
accidental injury while engaged in the performance of his/her assigned duties
for the Authority. '

(5) That the employee was not under the influence of liquor at
the time of the accident.

{(6) That the employee was not engaged in any horse play when the
accident occurred.

(7) That the employee vas actually performing vork for the’
Authority at the time of the accident.

(8) That the employee did report for light duty vhen directed to
do 50.

(9) That the employee did report for the performance of full
duty vhen directed to do so. :
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(10) That the employee vas duly examined by the Authority's
Medical Department after the accldent,

(11) That the employee did return for re-examination on every
occasion vhen directed by the Autherity's Medical Department.’

(12) That the employee vas completely incapacitated for work
during the period for which he/ghe requested differeacial pay.

(13) That the incapacity of the employee -during any part of
his/her absence from vork was not due to any physical condition of the
employee prior to the accident in the absence of vhich he/she would not be
incapacitated for the entire period for vhich he/she asks differential pay.

(14) That the employee did comply with appropriate medical
advice, ’ -

In certifying that the conditions as aforesaid have been met the
Attorney-in-Charge of the Compensation Bureau of the Authority or kis/her
designee in addition to using the information available to him/her from the
files in his/her bureau may call upon the Assistant Vice President, System
Safety, the Medical Department of the Authority, and any other bureau or
department of the Authority to furnish in vriting to the said
Attorney-in-Charge of the Authority's Compensation Bureau such facts end
{nformation as he/she may deem necessary to properly make such certification.
The Attorney-in-Charge of the Compensation Burean or his/her designee may call
for such facts and i{nformation and-the Assistant Vice President, System
Safety, the Medical Department of the Authority, and all other bureavs and
departments of the Authority shall furnish the facts and informaticn mo called
for by said Attormey-in-Charge cf the Compensation Bureau or his/her designee.

Following certification of the above, the Attorney~in-Charge of the
Compensation Bureau or his/her designee, shall have the power, subject to and
{n accordance with the provialons above set forth, to grant differential pay.

8§.0 Shift Differentials

(a) There shall be a shift differential of 10X for all employees
covered by this Agreement for all scheduled hours of work between 6 P.M. and 8
A.M. vith more than one hour of vork between 6 P.M, and 8 A.M.

(b) The above differentials shall apply to an individual employee's
salary including educational, assignment, end longevity differentials, if any,

(¢) An employee working overtime shall not reéeive'n shift
differential for such work, but shall receive overtime pay or compensatory
time as provided ip Section §.1. '

8.1 Overtime
(a) At all times throughout the year all necessary operations must

be adequately manned. In cases where it is not possible, because of the needs
of the service, to release an employee, such employee shall be required to

vork overtime. Such overtime shall be spread fairly among qualified employees.
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(b) Ordered involuntary overtime authorized bty the Head of a
Department or his/her designated representative, which results in an employee
vorking in excess of 40 hours in any calendar veek (Ssturdsy through Priday)
ahall be compensated in cash at time and one-half (1-1/2).

: For those employees whose normal vork veek is less than 40
hours, any such ordered involuntary overtime worked between the paxizom of
that vork week and 40 hours in any calendar veek, shall be compensated in cash
at straight time (1 time). For employeea granted s shortened work day in
acesrdance vith Article IX compensatory time shall de granted for vork
performed betveen 30 and 35 hours a veek, but such vork shall not be
considered overtime. Employees who are paid in cash for overtime may not
credit such time for meal money allovance.

(e) Ko credit sghall be recorded for uoaythorized overtime. Credit
for all authorized overtime over 35 hours shall sccrue after ome hour in mmits
of one-quarter hour, Employees who vork more than 35-1/2 anthorized hours but
less than 36 hours shall be credited with 1/2 hour compensatory time off.

Cash payment shall not be applicable until 36 authorized hours are worked, but
vhen applicable shall be paid for all hours in excess of as.

(d) Time for vhich an employee is in full pay status shall be
counted in computing the number of hours worked during the veek. If an
employee works on a legal holiday all hours of such work ghall be congldered
overtime, except where such holiday is part of a tour of duty cn a regular
veekly gchedule.

(a) The hourly rate of pay shall be computed as presently programmed
by the Data Processing Department. For years vhich are not leap years, the
formula is: : '

Annual Salary x 18 oo
365 x 10 x 7'

For leap years the formula is:

_Annual Salary x 14
36 x10x7?7

Payment shall be computed and paid on s basis of quarter-hour wnits actually
worked beyond 35 hours, provided at least one full hour is compensable in a
calendar veek. "Annual salary” shall include education and lengevity
differential, If any.

(f) These overtime provisions shall apply to all covered per anaum
employees of the Authority vorking more than half-time, and with permanent,
provisioaal, or temporary status vhose annual gross salary, lncluding
overtime, is not in excess of: ' \ & L
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This Agreement may be reopened, of or after July 1, 1989 (1986) for the sole
purpose of negotiating nev overtime caps consistent vith caps applicable to
employees of the City of New York, in the same titles.

These limitatjons reapecting the amount set forth abeve shall
apply to overtime vorked between 30 and 40 hours. Any overtime worked in
excess of 40 hours shall be compessated in cash at the rate of time and
one-half, if reguired by applicable law.

(g) Employees shall not be required to lusﬁend'work during regularly
scheduled tours of duty to absorb overtime.

(b) Ercept in an emergency situation, vhen avthorized and ordered by
a department head, no employee shall de required to actually work more than
two (2) consecutive normal work ahifts in any tventy-four (24) hour period.

Employees recalled from home for suthorized ordered involuntary
overtime vork, shall dbe guaranteed overtime payment in cash for at least four
(8) bours, if eligidle for cash payment under Section 8.1 of thies Article,
Those not eligible for cash payment shall be guaranteed four hours of
compensatory time.

Employees who are reguired, ordered and/or scheduled to atand by
in their homes subject to recall, as authorized by a Department Head, shall
receive overtime payment in cash for such time on the basis of one-half (1/2)
bour paid overtime for each hour of standby time.

(i) Compensatory time off for overtime worked as authorized in this
Section shall be scheduled at the digcretion of the Department Head.

(J) In emergency situations, the Authority shall have the right,
after negotiation with the Union, to apply a variation of these overtime
regulations.

(k) All overtime accrued prior to January l, 1968 shall remain to
the credit of the employee in accordance with present practice.

(1) FNothing 'in this Agreement is intended to modify or affect
agreements with the Comptroller or the Office of Labor Relations on prevailing
rate determinations providing for paid overtime.

' 9.0 Death Benefit

In the event that an employee dies on or after July 1, 1970 because
of an injury arising out of or in the course of his/her employment through ne
fault of his/her owvn, and in the proper performance of his/her duties, a
payment of $25,000 will be made from funds other than those of the Retirement
System in additicn to any other payment which may be made a8 a result of such
death. Such payment shall be made to the beneficiary designated under the
retirement system for ordinary death benefit or, i no bemeficiary is so
designated, to the estate of the deceased.

uh
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ARTICLE X1. MEDICAL AND BOSPITALIZATION ARD WELFARE PLANS

(a) The Authority vill sake available, effective on the date of
appointment if the insurance carriers agree, for all permanent Authority
employees vho have not yet attained age seventy {(70), and wvho are employed in
the titles covered by this Agreement, an oppertunity each year to elect
coverage elther under the "Health Insurance Plan of Crester Kew York, Inc.”
(BIP/EMO) or coverage under Group Health Insurance, Inc. (GBI) (Type C Flan,
with $7.00 office visit allovance) and Blue Cross and Blue Shield of Greater
Nev York (21 Pull Benefit Days, 130 Ezlf Day Plan), or coverage under GHI
Comprehensive Benefits Program (CBF) and Blue Cross/Blue Shield (21 Full
Benefit Days, 180 Half Day Plan), or Blue Croas/Med-Teatt; 0T DO COVETAge.

The benefits set forth abave aiull be made available at mo cost to the
enployee, - -

(b) In accordance vwith the Tax Equity and Flsecal Respongidility Act of
1982 (TEFRA) and the Deficit Reduction Act (DEFRA), all active employees and
employees spouses betveen the ages of 65 and 69 will have the same choice of
health plans as employees under the age of 65. These employees may choose to
have Medicare as secondary to the coverage provided above, or Medicare as
primary coverage with no other coverage provided by the Authority. Omly in
the event that an employee chooses Medicare as primary coverage, will the
Authority reimburse him/her for the Medicare premiums. The same cholce will
exist for an employee's spouse. '

(¢) The Authority shall not be liable in damages to any exployee covered

. by this Agreement for any failure of the carriers to provide medical or

hospital care in accordance with their rules and regulations or otherwise, and
it is understood and agreed by any employee accepting benefits hersunder, that
the 11ability of the Authority is limited to its obligations to make payments
of premiums to the respective carriers in accordance with the terms hereof.
The Authority retains complete freedom to make such arrangements with the
respective carriers as will, in the judgment of the Authority, most
effectively carry out its obligation to provide coverage. The hospitalization
and medical care thus provided may be terminated by the Authority at any time,
except to the extent that the Authority 1a obligated by this Agreement to
provide such coverage. ' o

{ (d) The Authority sball contribute in a lump sum, to the Union's Health
and Security Pund, an amount equal to the differemce betveen the rate of $625
and $525 per year per exployee, or proration thereof, for the period of July
1, 1984 to June 30, 1985. Effective July 1, 1935, the Authority aball
contribute at the rate of $675 per year per employee to the Union's Eealth and
Security Fund. On July 1, 1986, there shall be a one-time lunp sum payment of
$25 per full-time per sommm employee.)

(d) wwmmmwm
Mmmmwm
'Mmmmmmm_ﬂmw
QMMM@MMWW
of $325 per vear per cxplovee, The above listed Health and Security PFund
contributions will be paid for new hires after the completion of two {2}
months of the employee's probationary period.
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1970, and who Were CO7Ered DY 8 WCLAIMLIC I Gc viE SeMG Wi Guiu @vpmam—aua
pursuant to & separate agreement between the Authority and the certified Union
tepresenting such employees, shall continue to be so covered, subject to the
provisions hereof, on the same contridbutory bacis as incumbent employees.
Contributions shall be made only for such time us said individuals remain
eligible to be primary bdeneficiaries of the Kev York City Health Insurance
Program and are entitled to benefits pald for by the Authority through such
program.

(f) The Authority will provide health and hespitalization coverage to
rerirees from titles covered by this Agreement and their spouses to the extent
that an agreement can be made with the City of Nev York in sccordance with the
Authority's letter of Hovember 3, 1966 en this subject. Where the retiree or
spouse is a pensioner having Medicare Part "B" dedgeted from his/her Social
Security check, the Transit Authority will reimburse the retiree annuxlly for

such premiums paid up to a maximum of $19.53 per month for 193¢ and $27.90 per

month for 1990 and thereafter.

Effective with the reopener period for Health Insurance subsequent to
January 1, 1980, and every tvo (2) years thereafter, retirees shall have the
option of changing their previous choice of health plans. This eptien shall
be exercised in accordance vith procedures estadlished by the Aathority and
the City. The Union will assume the responsidility of informing retirees of
this option. - '

(8) The Authority vhere posaible will hold & reopener during wvhich
employees in titles subject to this agreement may choose coverage under the
plan of benefits at the same time as the City of Hew York. The Authority will
further, as soon as practicable, provide coverage under the existing plan of
benefits, to employees in the titles subject to this agreement who have been
provisionally employed continuously by the Authority for a period of more than
three (3) months and, in the future, will provide aueh coverage to suh
employees effective the first day of the month next succeeding the completion
of three (3) months of such continuous provisional service.

(2) The Communications Workers of America or Local 1130 may, pursuant to
a separate agreement between the Authority and the certified Union, utflize a
portion of its Welfare Fund contributichs to provide prepaid legal services
for employeses. )

(i) Subject to a separate agreement between the Authority and the Union,
the Union shall be. entitled to receive such separate contributions as may bde
provided in this Agreement for welfare and training benefits as a contributicen
to a trusteed Administrative Employee Bemefit Fund., Such coatributions shall
be held by the trustees of that Fund for the exclusive purpose of providing,
through other trusteed funds, velfare, training and legal service benefits for
the employees so covered as well as any other benefits as the Authority and
the Union may agree upon: The Authority shall have the right to reviev and
approve the distribution of funds to and the level of benefits provided by the
Fund or individual funds.
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ARTICLE XII. EXISTING CONDITIORS.

(a) The Union agrees not to seek any changes in vages and vorking
conditions during the term of this Agreement, excgpt to the extent the City of
Hev York may grant to its esployees changes in vorking conditions during such
term. In the event of changes in these items, the Union may reocpen this
Agreement for the sole purpose of discussing similar changes.

(b) The Authority agrees to maintain existing vorking conditions,
ineluding those relating to aick leave and annual leave, during the term of
this Agreement except to the extent the City of Rev York may, during such
term, grant to its employees changes in vorking conditiens including those
relating to sick leave and annual leave, in vhich event the Union may recpen
for the purpose of negotiating similar changes.

ARTICLE XI1I. RO STRIKE CLAUSE.

The Union convenants that during the term of this Agreement there shall be
no strike, sitdown, slowdown, stoppage of work, or ¥willful abstinence, in
wvhole or in part from the full, faithful, and proper performance of the duties
of the empleyees authorized or sanctioned by the Union. This covenant is
entered in consideration of the covenants of the Authority herein contained
and is in addition te any legal prohibition against strikes by public
exployees. .

~

ARTICLE XIV. MEAL  ALLOWARCES .

The Authority shall continue to pay a meal allovance in accordance vith
the provisions of its existing resolutions, regulations, and practices
providing for meal allowances to employees vho are required to and do vork
overtime, .

*Effective January 1, 1987, mea] allowance shall be pajd according to the

ollovw z
. Centinuoug Ove oun 3l 0W
" Regular Work Day Reiular Day Off .
2 $ 5.50
3 ' _$5.50
[ $ 8,25
7 $ 8,25
10 _$11.75
11 _$11.75
14 - $15,25
15 ___$15.25




1n accordance with Artiele X, Section 8.1 hereof, employees vho are paid
in cash for overtime may not credit such time for meal allowances. Time taken
for obtaining and eating meals shall not be conaldered as vorking time or
counted in determining the nusber of hours vorked,

ARTICLE XV. CAR ALLOWARCES.

Compensation to employees for authorized and required use of their own
automobiles shall be at the rate of tventy-three (23) cents per mile vith a
minimum guarantee of thirty (30) silea for each day of authorized and actual
use. -Sald mileage allowance is mot to include payment for the distance
vraveled from the employee's home to the first work location in a given day or
 from the last vork locaticn to the employee's home wmnless the explcyee is
authorized and required to carry special equipment or materials vhich canpot
feasibly be transported by-mass transit.

The Union shall have the right to request to reopen negotiations on this
Article for the limited purpose of negotiating a mileage allovance equivalent
to that granted to aimilar titles in the City of Nev York ahould that mileage
allovance be increased during the term of this Agreement.

ARTICLE XVI. EVALUATIOR, PERSORNEL FOLDERS, ARD IRTERVIEWS.

1. An employee covered by this Agreement shall be entitled to read any
evaluatory statement of his/her vork performance or conduct prepared during
the term of this Agreement if such statement is to be placed in his/her
permanent personnel folder vhether at the central filea of the Authority, at
his/her Department, or in another work locatiom. Ee/she shall acknowledge
that he/she has read such material by affixing his/her signature on the actual
copy to be filed, with the understanding that such signature merely signifies
that he/she read the materisl to be filed and does not necessarily indicate
agreement with its contents. The employee shall have the right to ansver any
material filed and his/her answer shall be attached to the file copy.

An employee shall be permitted to view his/her personnel folder once

a year and vhen an adverse personnel action is {pitiated against the employee
by the employer. The viewing shall be in the presence of a designee of the
eoployer and held at such time and place as the employer may prescribe.

If an employee finds in the employee's personnel folder any material
prepared after July 1, 1976 relating to the employee's vork performance or
conduct in sddition to evaluatory statements, the employee shall have the
right to ansver any such material provided that the incident related or
discussed in such material vas not the subject of a disciplinary hearing. The
employee's answer sball be attached to the file copy.

3. When a permanent employee iy susmoned to any interviev vhich may lead
to a disciplinary action and vhich is conducted by someone outside %he normal
supervisory chain of command the folloving procedure shall apply:

(a) Employees who are swmmoned to the sppropriate office of their
agency shall be notified, vhenever feasible, in vriting at leaat two (2) work
dsys in advance of the day on which the interviev or hearing is to be held,

L= )
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and a statement of the reason for the summons shall be attached, except where
an emergency is present or vhere congiderations of confidentiality are

involved.

(b) Whenever auch employee is summoned for an interviewv or hearing
for the record vhich may lead to disciplinary action, he or she shall be

entitled to be sccompanied by & Union representative or a lavyer, and he or
ghe shall be informed of this right. If a gtatement is taken, he/she ghall be

entitled to a copy.

(c) Whenever possible, such hearings and interviews shall be heid in
physical surroundings vhich are conducive to privacy and confidentiality.

{(4) The Section shall not affect current procedures of the FHev York
City Transit Police Department in connection with an inveatigation wvhich may

lead to criminal charges.

ARTICLE XVII. WAGES

During the term of this Agreement, the Authority will grant to
employees in the titles subject to this Agreement such salary adjustments as
are granted by the City of Hew York to employees in the same titles.®

ARTICLE XVII1. MISCELLAREOUS WORKIRG COFDITIONS

The Authority agrees to provide adequate, clean, safe and sanitary vorking
conditions, in conformance with sinimum standards of applicable lav.

The Authority agrees, vhere other first-aid facilities are not available,
to maintain first-aid kits readily available to employees covered by this

Agreement. :

Where orientation kits are supplied to nev employees, the Union will be
permitted to include in the kits Union literature, provided such literature is
first approved by the Department of Labor Relations of the Authority.

The Authority agrees té prepare a contingency plan for assignment of
handicapped employees during major failures of public transportation. Such
plan will be prepared after the Authority reviews similar plans prepared by

Clty agencies,
ABTICLE XIX. UNION ROTIFICATION REQUIREMERTS

The Authority agrees to make available to the Union coples of existing
departmental organization charts which contaln references to titles
represented by the Union and which are prepared in accordance with Authority

budget procedures.

4 e Authorit vigions of the New [ 0ffice o
al Labor Relst n 0 A apect to ass ent yels
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The Authority agrees that representatives of the Union shall upen request,
be immediately informed, in writing, of all vacant positions for employees

coverad by thls Agreement,

The Authority agrees to furnish to the Union, once a year betveen March 15
and July 1, a listing of employees by Job Title Code, home address vhen
available, Socisl Security aumber and Department Code number, as of December

31st of the preceding year.

The duly certified Unlon Representative shall de notified in advance of
any change in job gpecifications in any title certified to such Union. Such
change shall be posted in all affected departments for thirty {30) days after

implementation.

ARTICLE XX. LABOR-MARAGEMENT AND HEALTH AXD SAFETY COMMITTEE..

There shall be established a joint Labor-Management and Health and Safety
Committee composed of three Labor represeantatives and three Management
representatives. Unloen representatives shall be designated from the Labor
Organization signatory to the Agreement.. The Management representatives shall
be designated by the Assistant Vice President, Lador Relaticns.

The Committee shall meet at the request of egither party on at least one
week's notice for the purpoae of discussing Labor-Management and Health and
Safety problems and to make recommendations to the Authority. At least one
veek in advance of a meeting the party calling the meeting shall provide to
the other party a written agenda of the matters to be discussed. Matters
subject to the grievance procedure shall not be appropriate itemn for
consideration by the Labor-Management Comittee. One member of the committee
ghall be designated to keep minutes for that meeting. A majority of the total
membership of the committee shall conastitute a quonm. The committee shall
make recomuendations im vriting to the Authority for jts approval.

ARTICLE XXI. MEDICAL DISABILITY ARD DISQUALIFICATIOR

Any employee vho is required to take a medical examinaticn by the
Authority's Medical Department, to determine if he/she is physically capadle
of performing in a reascnadle manner the sctivities involved in his/her job,
and vho is not found to be so capable, shall, as far ss practicable, be
assigned to in-title and related duties in the same title during the period of
hig/ber disability. If = sultable position is not_nv:illble,‘:he Authority
shall coffer him/her any available opportunity for transfer to another title
for vhich he/she may qualify by the change of title procedure folloved by the
City Department of Persennel Director pursuant to Rule 6.1.1 of his/her Rules
or by noncompetitive examination offered pursuant to Rule 6.1.9 of said rules.

If such an employee has ten years Oor more of retirement system membership
service and ia considered permanently tnable to perforn in a reasonable manner
the activities involved in his/her job and no suitable in-title position is
available, he/she shall be referred to the Rev York City Employees' Retirement
Syaten and recommended for ordinary disability retirement.

-
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ARTICLE XXII. AGENCY SBOP FEES

(a) Any ezployee appointed sfter the signing of this Agreesent vho
chooses to join the Union or ope of its affiliated locals shall indicate, in
writing, within thirty (30) days of the employee's appointment, on a form
approved by the Empleyer, that such employee chooses to join the Union or one
of its affiliated locals.’ On the first pay day following the employee's
appointment, an agency shop fee shall be deducted from the salary of employees
whe do not choose to become members and from the salary of employees vhose
pembership has not yet become effective.

(b) An employee, vho {s a member or who becomes a member in accordance
vith paragraph (a) and subsequently terminstes such membership, shall have
deducted from his/her sslary en agency shop fee. Such agency shop fee ahall
be effective on the same date on vhich the Assistant Vice President, Labor

(Labor Relations) gives effect to a revocation of

authorization for dues deductioen.

(¢) The agency shop fee for each employee covered by this Agreement ghall
be deducted from his/her regular pay check and shall be in an amoumt equal to
the periodic dues levied by the appropriate afflliated local of the Union..

(d) The Union shall have the exclusive right to the deduction and
sransmittal of the agency shop fee. The Employer shall transmit, no later
than the first working date of the gecond month following the month in wvhich
the agency shop fee has been collected, the total of such agency ghop fees
collected less deduction of costs and the gsame rates as are provided for the

check-off of membership dues.

(e) Changes in the amount of an agency shop fee deduction shall be
effective at the same times as is the practice vith changes in membership dues
deductions, but no fever times than the firat payroll subsequent to {qnunry 1
or July 1 folloving the date on vhich notice of such change is furnished as
provided in paragraph (£f). Request for changes in the rate of agency shop fee
deductions shall be filed by the Union not less than two (2) months before
such effective date, However, subject to the approval of the Assistant Viee
President, e and a (Libor Relations), the Unlon may
request during other periods of the year changes in the emount of agency Bhop
fee deductiocns te be effected not less than two (2) months after such request

is filled.

(f) Notices of changes in the amount of agency shop fee deductiona xust
be furnished by the Union to the Assistant Vice President, Labor Research and
Negotiations (Labor Relations), together wvith the certified coplea of any
resolution of the Union authorizing such change in amount of agency shop fee
deductions, and certified copies of any jpnstruments of such change mecessary
or ordinarily required to be filed vith any governmental agencies,

(g) Agency shop fee deductions will bde applied to regular payrolls only.

(h) In cases of unearned salaries or vages of employees covered by this
Agreement refunded to appropriation accounta, and in cases of salaries or
vages of employees covered by this Agreement cransferred to "URCLAIMED"
sccounts, necessary &djustments in agency shop fee accounts will be made by
recovery from available unpaid Union agency shop fee fund balances and
returned to the Contreller.

s aEmam o mommEe v o -
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{i) The Union shsll refimd to the employees any agency shop fesas deducted
and transmitted to the Unien for employees who are in titles or positions
vhieh are not included in any collective bargaining unit or for employees in
titles or positions who do not have the right to bargain collectively.

(3) No assesspents of any Xind or nature will be collected through the
agency shop fee deduection..

(k) The Authority shall not be liable in the operation of the agency shop
fee deductions for any mistake or error of judgment, and the Union ahall agree
{n wvriting to hold the Authority harmless against any c¢laim vhatacever arising
out of the deduction and transmittal of said agency shop fee to the Ualon.

(1) In instances of employees earning insufficient compensation, agency
shop fee deductions will be considered last in affthmetic sequence; therefore,
vhere residuzl smount of pay after other deductions is less than the full
amount of the agency shop fee deduction, no fractional amount of agency shop
fee deductions will be made nor carried over for deduoction in any subsequent

payroll perioed.

(m) The Union affirms that {1t has established and is maintaining &
procedure vhich provides for the refund, to any employee demanding the aanme,
of any part of an agency shop fee vhich represents the employee'c pro rats
share of expenditures by the Union in aid of activities or causes of a '
political or ideclogical nature only incidentally related to terms and
conditions of employment. It 48 expressly agreed that in the event puch
procedure is disestablished, then this Agreement, insofar as it relates to
agency shop fee deductions, shall be null and void.

(n) In the event that any proviatdn of this Agreement is found to be
favalid, such invalidity shall not impair the validity and enforceability of

the remaining provisions of this Agreement.

(o) The Union shall assume the defense of, and hold the Authority
harmless from and indemnify it against any loss, cost O expense resuleing
frofs any claim, by vhomever made, arising out of the uvse of agency shop fee
deductions transmitted to it by the Authority in accordance with this
Agreement, ot out of a failure or refusal of the Union te comply vith the

provisions hereof.

. (p) Disputes relating to agemcy shop fee deductions or to their use shall
pot be arbitrable under this Agreement, nO¥ chall they be subject to any
grievance procedure provided therein, except to the extent that the Autherity
shall have failed or refused to make such deductions and to transmit the same
to the Onion as herein provided or the Union shall have failed or refused to

comply vith the proviaions hereof.

ARTICLE XXIII. TRAINING FUND.

A Training Fund contriboticn at the rate of twenty-five dollara ($25) per
annun shall be made to the Cozmunications Workers of America, Local 1180,
Education Trust Fund on behalf of each full time per annua incumbent in the

title of Principal Adminiatrative Associate (Levels IT and II1) or predeceasor
titles. :
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The sbove contributions shall be made in accordance vith the provisions of
the Education Trust Fund Agreement.

ARTICLE XXIV CONTRACTIRG OUT

The wnion will be informed of “contracting out”™ or "farming out of
vork™ before final approval, whenever practicabdble, vhen such work involves

employees covered by this Agreement.

on_agre a v
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ARTICLE XXVII. ANWUITY YLAN
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ARTICLE XXVIII. ENTIRE AGREEMERT

1. This Agreement constitutes the sole and entire exipting Agreement
betwveen the parties, superseding all prior Agreements, oral and written.

2. Paragraph 1 does not preclude consideratien of evidence as to an-
estadblished paat practice by the Inpartial Arbitratoer vho shall determine what
veight to attach to it in light of the other provisions of this Agreement.

e e = — . —
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3. Excepted from paragraph 1 above are those matters set forth in the
attached side letters, vhich are made part of this Agreement, and such others
subsequently agreed upon, in writing, by the Presidents of boath partles,

ARTICLE XXIX. TERM OF AGREEMENI.

Except as otherwise herein provided and subject to the approval of the
Financial Control Board, this Agreement shall be effective July 1, 19832
(1985) and shall centipue in full force and effect wuntil June 30, 199]
(1988), except that those items which have deen amended By this Agreement
vhich do not have gpecific implementation dates shall be effective the date
this Agreement is aigned. Negotiations for a nev contract shall begin eixry

(60) days before the expiration date set forth herein.

IT IS AGREED BY AND BEIWEEN THE PAERTIES™TEAT ANY PROVISION OF IEIS
AGREEMENT REQUIRIRG LEGISLATIVE ACTION TO PERMIT IIS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING ADPITIORAL FUNDS THEREFOR, SHALL ROT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS CIVEN APPROVAL.

IR WITNESS WHEREOF, the parties have hereunto set their hands and

seals this day of

APPROVED AS TO FORM | NEW YORK CITY TRARSIT AUTHORITY
By:

By: Peter E. St airman

Albert C. fosenza
General Counsel

Preaident

COMMUNICATIONS WORKERS OF AMERICA
LOCAL 1180, AFL-CIO

BYJ
Arcthur Cheliotes
/rresident,Local 1180
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Mr. Arthur Cheliotes

President
Communications Workers of America, Local 1180

80 Pine Street
Hew York, N.Y. 10005

Dear Ms. Cheliotes:

At the concluaion of the contract negotiations, it wvas mutually
agreed between the parties that the folloving item vould not be included in
the centract but would be set forth in a letter of understanding h:fins the

same force and effect as if contained in the contract,.

Where practicable, the Authority will provide notice to the Union
vhere technological changes impact upon employee's wvorking conditions
ninety days prior to implementation. However, In no case will that

notice be less than thirty days.

In additioenm, at the conclusion of previous contra:t.ne;otintions, it
vas putually agreed betveen the parties that certain items would not be
tncluded in the contract but would be set forth in letters of wnderstanding.

These items are as follows:

FLEXTIME

The Labor/Management Committee shall consider the feasibility of
implementing flextime scheduling in various departments or subunits therof.
Where the Committee has determined that such a schedule may be feasible,
recommendations as to the terms of the schedule ahall be submitted to the
Department Head. The Department Head shall have the sole right to accept the
recommendations, or make revisions thereto, or determine that flextime ia not
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appropriate for his department. The decision of the Department Head
shall net be subject to review under Article VI of the comtract.

PARKIFG

where feasible the Au:hnrity ghall establish a procedure to permic
patking for employees vhen they are required to work overtime at locations
vhere parking facilities are available.

PAYRQLL DEDUCTIONRS

where deductions are to be pade from an employee's paycheck, the
Union may request that the deductiona be spread over more than one pay pericd.

. This procedure shsll be available to the Unien only for employees who
have worked during the pay periocd covered by the paycheck from vhich the
deduction is being made.

Requests shall be considered in 1ight of current Authority policy.
SECURITY

Issues concerning security.at the Authority’'s Jay Street building may
be referred to the Labor/Management Committee. _

S S8

The ﬁnion and Management will not tolerate sexyual harassment.
Complaints of sexual harassment shall be submitted to the Labcr/ﬂanasemcnt
Commirtee for resclution.

Agreed to:

S .

V4 - (? .t
(et (Lobee
/Arthur Cheliotes

Cormunications Workers of America
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Appendix E-}

NEK YORK CITY TRANSIT AUTHORITY
POLICY / INSTRUCTION

Subject Classification Covers all
D.C. 37, CSTG & CWA
DRUGS AND CONTROLLED Administrative Represented Employees
SUBSTANCES .
1.0 POLICY
1.1 It 1s the policy of the Authority te-operate and malntain its
transportation facilities in a safe and efficient manner and to
provide a safe work environment for s .passengers and
employees. Possession or the use of Drugs and Controlled
Substances that may prevent an employee of the Authority from
performing the duties of his/her job safely and/or efficiently
{s prohibited. In addition, it §s the policy of the Authority
to provide eligible employees the opportunity to rehabilitate
themselves by use of counseling services as provided in this
policy. -
2.0 PURPOSE _
2.1 The purpose of this P/I is to set forth policies and the
procedures concerning employee possession or use of Controiled
Substances or Drugs, as defined in paragraph 4.0.
3.0 SCOPt
3.1 This P/I shall apply to all employees represented by D.C. 37,
AFSCME including the Clvil Service Technical Guild.
3.2 Authority - For the purpose of this P/I shall mean the New York

City Transit Authority, Manhattan and Bronx Surface Transit
Operating Authority and/or the South Brookliyn Railway Company.

4.0 DEFIRITIONS

4.1

4.2

Controlled Substances - Any drug or substance 1isted in Public
Health Law Secttion 3306, including but not 1imited to marijuana
(marijuana), heroin, LSD, concentrated cannabls or cannabinoids,
hashish or hash oil, morphine or its derivatives, wmescaline,
peyote, phencyclidene (angel dust), opium, opiates, methadone,
cocalne, quaaludes, amphetamines, seconal, codetne,

phenobarbital, or valium.

Drug - Any substance which requires a prescription or other
writing from a Vicensed physician or dentist for 1ts use and
vhich may impair an employee's ab1lity to perform his/her job or
vhose use may pose a threat to the safety of others.

Page |
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NER YORK CITY TRANSIT AUTHORITY
POLICY / INSTRUCTION

Subject Classification Covers al)
' p.C. 37, CSTG & CRA
DRUGS AND CONTROLLED Administrative Represented Employees
SUBSTANCES
4.3 Marijuana - (Marijuana) - means all parts of the plant of the
or not: the seeds thereof the

5.0

genus Cannabis, whether growing _
resin extracted from.any part of tha_plant; and every compound ,

manufacture, salt, derivative, mixtyre, OF preparation of the
plant, its seeds OF resin. It does not include the mature
stalks of the plant, fiber produced from the stalks, ofl or cake
made from the seeds of the plant, any other .compound,
manufacture, salt, derivative, mixture, OF preparation of the
mature stalks (except the resin extracted therefrom), fiber,
oil, or cake, or the sterilized seed of the plant which s

incapable of germination.
n - A prescription or other writing from.a

t for the use of a Drug in the
including the use of methadone in 2

4.4 Medical Authorizatio
licensed physician or dentls
course of medical treatment,
certified drug program.

REPORTING AND TESTING Of CONTROLLED SUBSTANCES, DRUGS AND MART JUANA

Reporting

5.1 Each employee is under an affirmative obligation to report to
the Authority's medical department his/her use or possession of

any Controlled Substance or Drug. Each employee must also
report the use of any other drug or substance, whether or not
ysed pursuant to proper medical authorization, which may impair
job performance or pose a hazard to the safety of others.
Questions concerning the effect of a Drug on performance should
be referred to the Authority’s Medical Department.

5.2 Each employee shall provide evidence of medical authorization
upon request. The fatlure to report the use of such Drugs or
Controlled Substances to the Medical Department as described
in 5.1 above, or the fallure to provide evidence of medical
authorization upon request will resu.t in disciplinary action
and may be ‘deemed proper grounds for dismissal. The Medical
Department shall notify the emoloyee's Department Head as

appropriate.

Page 2
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NER YORK CITY TRANSIT AUTHORITY
POLICY / INSTRUCTION

Subject Classification - Covers all
. D.C. 37, CSTG & CKWA
DRUGS AND- CONTROLLED Administrative Represented Employees
SUBSTANCES
Testin

5.3 Employees of the Authority classified as safety sensitive shail
submit to Drug/Contrélled Substance=screening testing when
ordered to do so in the following circumstances:

5.3.1 Back-to-work physical following extended i1lness,
suspension or unauthorized absence, (21 or more days):

5.3.2 Periodic physicals as determined by the Authority;

5.3.3 Physical examinations for promotion to a safety
sensitive position; : _

§.3.4 . When directed by members of supervision or management
where there is reasonable suspicion of drug use which
shall be defined as any one of the following:

a) Post 1nc1denf testing

~ An inctdent is an unusual occurrence or aberrant on
duty behavior which may reasonably be explained as
resulting from the employee's use of drugs or
controllied substances.

=

b) Post accident testing

An accident 's an unforeseeable event that can
reasonably be attributed to the employee's tonduct
which resylts in injury to a person inclyding the
person to be tested or damage to a vedhicle or

property.

i

¢) Observed on-duty use Or possession of Drugs or
Controliled Substances '

d) Extreme changes in work performance, attendance or
behavior where such change is not reasonably
explained as resulting from causes other than use of

Drugs or Controlled Substances.

Page 3
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NEW YORK CITY TRANSIT AUTHORITY
POLICY / INSTRUCTION

Subject Ciassification Covers all
_ o D.C. 37, CSTG & CRWA
DRUGS AND CONTROLLED Administrattve Represented Employees
SUBSTANCES

5.3.5 When a Drug or Controlled Substance has been fdentified
in a prior test, and less than one year has elapsed
since the employee's successful compietion of the EAP,
and, where applicable, the_gpployee has been restored to

duty;-

5.3.6 HWhen supervision or management has reason to belteve
that the employee i3 tmpaired by virtue of being under
the influence of alcohol, Controlied Substances,’
including marijuana, Drugs or any ‘other substance.

5.4 Employees of the Authority classified as non-safety sensitive
shall submit to Drug/Controlled Substance screening testing when
ordered to do so in the following circumstances: :

5.4.1 Back-to-work physicals after unauthorized absences (21
or more days) or if the employee is returning to work
after having been previously identified as being drug

positive;

5.4.2 Biennial and/or annual periodic physicals;
(At the present time no titles represented by 0.C. 37

are subject to periodic physicals.)

5.4.3 Physical examinations for promoticn from a non-safety
sensitive to a safety sensitive titie:

5 4.4 When directed by memhers-of sypervision or management
where there i$ reasonable susptcion of drug use which
shall be defined as any one of the following:

a) Post incident testing

An incident is an unusual occurreénce oF aberrant onh
duty behavior which may reasonably be explained as
resulting from the employee's use of drugs or
controlled substances. :

Page 4
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NEW YORK CITY TRANSIT AUTHORITY
POLICY / INSTRUCTION

Subject Classification Covers all
: : D.C. 37, CSTG & CHA
DRUGS AND CONTROLLED Administrative Represented Employees

SUBSTANCES

6.0 USE OR PQOSSESSI

" Use or possession of Contro1led'5ubstances.

5.4.5 Hhen a Drug or Con

b) Post accident testing

An accident is an unforeseeable event that can
reasonably be-attributed to the employee's conduct
which results in injury 4e a persof including the
person to be tested or damage to a vehicle or

property.

¢) Observed on-duty use or possession of Drugs or
Controlled Substances

d) Extreme changes In work performance, attendance or
behavior where such change 1s not reasonably
~explatned as resyiting from causes other than use of

Drugs or Controlled Substances.

trolled Substance has been identified

in a prior test, and less than one year has elapsed
since the employee's successful completion of the EAP,
ang. where applicable, the employee has been restored to

duty.

5.4.6 wWhen supervision or management has reason to belleve
that the employee is {mpaired by virtue of bteing under
the infiuence of alcohol, Controlled Substances.
fncluding marijuana, Drugs or any other substance.

ON OF CONTROLLED SUBSTAHCES. DRUGS AND MARIJUANA
inelyding marijyana, and/or

Drygs i strictly prohtbited

6.1

Except as set forth in paragraphs 6.4 - 6.12 inclusive, use or
possession of any Controlled Substance, as that term is defined

in Sectlon 4.0, DEFINITIONS, In viotation of this P/l 1s

strictly prohtbited and will result in dismissal from service.
Use or possession of amy Drug, as that term is defined in
jolation of this P/ 1s strictly

Section 4.0, DEFINITIONS, in v
prohibited and may result 1n dismissal from service.

Page 5
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NEH YORK CITY TRANSIT AUTHORITY
POLICY / INSTRUCTION

Subject Classification Covers all
D.C. 37, CSTG & CHA
DRUGS AND CONTROLLED Administrative Represented Employees
SUBSTANCES ‘ _

6.2 Refusal to take such test(s) as provided for under paragraph 5.3
herein will be deemed an admission of improper use of Controlled
substances or Drugs and will result tn dismissal from service.
The provisions of Sectlon 9.0 shalT not apply to empioyees
dismissed under this paragraph.

6.3 Any employee voluntarily reporting his/her yse of Drugs or

Controlied Substances may be temporarily reassigned, transferred
or ptaced on a leave in accordance with the Authority's

restricted duty potlcy.

Use of Mariiyana

6.4

6.5

6.5

6.7

6.8

£ mardiyan Aythori mp ny time !

prohiblited.
Hhen the testing is positive for marijuana and the employee has
less than one (1) vear of service, he/she shall be dismissed.

The provisions of Section 9.0 shall not apply to empioyees
dismissed under this paragraph. '

when the testing is positive for marijuana for an employee with
one (1) or more years of service, the employee will be referred
to the Employee Assistance Program (EAP) angd will be required to
participate in counseling. Fallure to participate in counseling
shall result in dismissal. The provisions of Section 9.0 shall
not apply to empioyees dismissed under this paragraph. In the
event of an incident, the employee shall be disciptiined for any
misconduct or improper performance relating to the incident
only, in accordance with existing rules, regulations and
policles of the Authority. '

when the testing is positive for marijuana for an employee with
one (1) or more years of service, following an incident that
resulted in harm or injury to any person, the employee shall be
dismissed. The provisions of Section 9.0 shait not apply to
employees dismissed under this paragraph.

Employees who are referred to EAP pursuant to paragraph 6.6
where EAP recommends, may be temporarily reassigned, placed on 2
Jeave or transferred in accordance with the restricted duty

policy of the Authority.

Page 6
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NEW YORK CITY TRANSIT AUTHORITY
POLICY / INSTRUCTION

Subject Classification Covers all
D.C. 37, CSTG & CHA
DRUGS AND CONTROLLED Administrative Represented Employees
SUBSTANCES o _
6.9 when an employee s referred to EAP and EAP doés-not report that

7.0

6§.10 The EAP shall notify

65.11 Employ

_ the employee has satisfactorily met the requirements of the EAP
program the employee shail be dismissed. The provisions of
Section 9.0 shall not apply to employees dismissed under this

paragraph. _ ° _

the employee's Department Head tmmediately

“in al) cases where an employee has falled to cooperate or
satisfactorily meet the requirements of the EAP program. Such
notification shall be in writing.

ees covered by this P/I are covered by the provisions of
the Authority's restricted duty policy. However, where the EAP
does not certify that an employee is fit to perform the
essential duties of his/her title. following sitx months from the
tnitial positive test for marijuana, the employee shall be
dismissed. The provisions of Section 9.0 shall not apply to
employees dismissed under this paragraph.

e has a second positive test for marijuana, such
1 be gismissed from the service and will not be
provisions of Section 9.0,
occurs two or more years

6.12 1f an edploye
employee shal
eiigible for restoration under the

except where the second positive test
after successful completion of counseling as determined by tAP.

The foregoing with respect to restoration foliowing a dismissal
may only be applied once (1.e., any subsequent drug/controtled
substance/aicohol finding in any time frame will resuvit in a

fina) dismissal).

‘PROCEDURES FOR MAKING. BLOOD OR URINE
SAMPLES AVAILABLE FOR CONFIRMATION TESTING

¢ result in a positive finding shall

Emoloyeeg whoﬁe grug screening test
d_outside of the

have the option of having the resutts confirme
laboratories uttlized by the Authority.

ve requests that a urine sample
firmation testing outside of the
the following procedure shall

when an employee or his/her representat!
or a frozen blood sample be sent for con
laboratories utilized by the Authority,

apply:
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NEW YORK CITY TRANSIT AUTHORITY
POLICY / INSTRUCTION

DRUGS AND CONTROLLED - Administrative Represented Empioyees
SUBSTANCES

Subject

Classification Covers all
D.C. 37, CSTG & CRA

8.0

7.1

7.2

7.3

7.4.

~4
o -

7.6

1.7

8.1

The employee shall submit a written request to the Labor
Disputes Resolution Section of the Labor Relatlons Department
inctuding the employee's name, pass number, the date on which
the samples were given. No such request will be honored if 1t
is not received in that office within three (1) weeks from the
date the results of the initlal tests are reported to the

employee,

Requests for confirmation of test results can only be honored if
the employee chooses to give sufficient samples at the time of

the origtnal examination.

The employee may choose to send hts/her samplie to any one of -the
laboratories that appear on a 1ist which is maintained by the
Labor Disputes Resolution Section of the Labor Relations
Department. HWhere an employee chooses to send his/her sample to
a laboratory that does not appear on the above 1ist, Section 7.7
<hall not apply. However, the Authority shall recelve a copy of
the laboratory test results. :

The seiected laboratory shall be responsidble for the pick-up and
transport of the sampie.

The selected laboratory shall f£11} out a chain of custody form
which wiil be submitted with the test results.

The employee shall be solely responsible for the cost of
transport and the cost of all laboratory tests requested. All
arrangements for payment shall be made by the employee with the
laboratory,

Laboratory test results shall be submitted to the Authority and
the employee. HWhere the initial results rendered by the
laboratory utilized by the Transit Authority are not confirmed,
the Authority will not proceed with disciplinary actton for Orug
and/or Controlled Substance use.

EMPLOYEE ASSISTANCE PROGRAM

The Employee Assistance Program shall provide assistance to
employees who are referred to it as provided in this P/1, and to
those permanent employees who voluntarily wish to participate In
the EAP program, :

_ Page 8
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NEW YORK CITY TRANSIT AUTHORITY
POLICY / INSTRUCTION

DRUGS

SUBSTANCES

Subject Classification Covers all
' D.C. 37, CSTG & CHA

AND CONTROLLED Administrative Represented Employees

9.0

8.2 EAP shal) notify the employee's Department Head or his designee
tmmediately in all cases where an employee has falled to
cooperate or satisfactorily meet the requirements of the EAP
program. Such notification shall be in writing.

g.3 Voluntary participation and cooperation in the EAP program will
not be cause for dismissal or discipline and may not be used to
avold discipiinary action that would be otherwise appropriate
under the Authority's rules and regulations.

8.4 Employees who are voluntarily participating in an EAP program
may, where said participation may affect job performance, be
temporarily reassigned, transferred or placed on & leave in
accordance with the Authority's restricted duty policy.

B.S Employees referred to EAP programs under the provisions of this
policy must compiy in all respects with the directions and
program reguirements of EAP or be subject to dismissal from
service. The provisions of Section 9.0 shall not apply to

employees dismissed under this paragraph.

RESTORATIONS

An employee who has been dismissed from service under this policy, .
except where the dismissal occurred while the emplioyee was on probation
or where restoration is not available under this policy, will be '
restored to duty if he or she (1) enrolls in a treatment program and

s certified by such program or other medical authority as being free
from use of Controlled Substances or Drugs as gefined in Section 4.0 of
this policy; or (2) submits other medical proof that he or she 15 not .
using Controlled Substances oOr Drugs as defined in Section 4.0 of this
policy, satisfactory to the Authority. Employees desiring to obtain
counseling or treatment in a program or under medical authority not

ynder the jurisdiction of the Authority m n prior roval
use suc n r ical hority. Treatment rendered

under such approved program or medical authority must be reviewed and
approved by the Authority's Medical Department prior to a recommendation
of restoration to duty. Such program or medical authority must be
itcensed by the State of New York or equivalent 1icensing authortty.
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NERW YORK CITY TRANSIT AUTHORITY
POLICY / INSTRUCTION

Subject

DRUGS AND CONTROLLED Administrative

Classification Covers all
D.C. 37, CSTG & CHWA

Represented Employees

SUBSTANCES

9.1

§.2

9.3

9.4

-first instance of 2 pos!

The restoration provisions of this policy instruction are not
available to emplioyees who are dismissed from service foilowing
detection of use of Controlled Substances or Drugs through
testing precipitated by an tncident™which resulted 1n harm or

injury to any person.

In the absence of an incident which resulted In harm or injury
to any person, employees vho meet the requirements of Section
9.0 within the time 1imitations of paragraph 9.3 following the
tive drug test or second fngtance, to
the extent permitted by 9.3, shall be restored to duty.. The
dismissal will be rescinded and the time elapsed since the
employee's dismissal until the day of restoration will be
registered as 2 suspension without pay.

Such restoration shall be considered no earlier than one 1)
month nor later than one (1)} year following such dismissal. An
empioyee may be restored to duty under the provisions of this
section only once. A second positive test will result in a
final dismissal which will not be subject to such restoration,
except where the second positive test oCcurs two or more years
after successful compietion of counseling as determined by EAP.
The foregoing with respect to restoration following a second
positive test may only be appiied once (1.e., any subseguent
‘positive drug/controliied substance alcohol finding in any time
frame will result in a fimal dismissal).

An employee restored to duty under this provision will be
reguired to serve a one (1) year probationary term from the date
of his restoration and will be restored to duty with a warning,
final and absolute, that any derelictions in the year following
restoration will result In dismissal. This provision shall not
1imit the Authority from gismissing an employee for cause after

the one year probationary period.

Employees dismissed for violating an Authority ruie or
regulation other than that involving use of possession of
Controlied Substances and/or Drugs shall not be eligible for

restoration under this p/1.
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Appendix E-2

NEW YORK CITY TRARSIT AUTHORITY

POLICY/INSTRUCTION
Subject Classiflcation
ALCOHOL Administration
1.0 POLICY '

1.1 It is the policy of the Authority to operate and maintain its
' transportation facilities in a safe and efficient manner aznd to

provide a safe environment for its passengers and employees.
Possession of an alcohelic beverage on Authori:y property or the
consumption of an alcoholic beverage vhile on duty or at any time
where there would be a threat of rendering an employee unfit to
perform the duties of his/her job safely and/er efficiently is
prohibited. In additionm, it is the policy of the Authority to
provide eligible employees the opportunity teo rehabilitate
themselves by use of counseling gervices as provided in this

policy.

2.0 PURPOSE

2.1 The purpose of this Authority /1 is to set forth policies and
procedures concerning employee possession of aleoholic beverages
on Authority property and consumption of an aleoholic beverage on
Authority property or at any time or place to the extent that'
there would be a threat of rendering an employee unfit to perform

nis/her duties.

3.0 SCOPE
3.1 This P/I shall apply to all CWA represented employees.

3.2 Authority ~ For the purpose of thies P/1 shall mean the New York
City Transit Authority, Manhacttan and Bronx Surface Transit
Operating Authority, Staten Island Rapid Transit Operarting
Authority and/or the South Brooklyn Railway Company.

Effective Page 1
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REW YORK CI1TY TRANSIT AUTHORITY

POLICY/INSTRUCTION
Subject Classification
ALCOBOL Adpinistration .

4.0 DEFINITIONS . -

4.1  Unfit due to indulgence in an alcoholic beverage (a positive
finding) - A reading of .5 mgm/cc or greater by a blood alcohel
test or a refusal as per 5.2 below.

4.2 Property - For the purpose of this P/I shall mean the property of
the New York Clty Transit Authority, Manhattan and Bronx Surface
Transit Operating Authority, Staten Island Rapid Transit Operating
Authority and/cr the South Brooklyn Railway Company.

$S.0 TESTING FOR USE OF ALCOHOLIC BEVERAGES

5.1 Employees of the Authority shall submit te blood alcohol testing
in the following circumstances:

5.1.1 When dirscted by members of supervision or management
following any unusual incident that cceurs vhile on duty;

5.1.2 when supervision or management has reason to beiieve that
the employee is impaired.

5.2 Refusal to take such test(s) shall be.deemed an admission of being
unfit for duty and subject the empl.yee to immediate suspension
from duty and may be desmed grounds for dismissal.

6.0 CONSUMPTION OR POSSESSION OF ALCOEOLIC BEVERAGES

6.1 When somecne is found "UNFIT DUE TO INDULGERCE IN AN ALCOROLIC
BEVERAGE" (a positive finding) and the employee has less than one
{1) vear of service, he/she ghall de dismissed from service. The
provisions of Section 9.0 shall not apply to employees dismissed
under this paragraph.

Effective Page 2
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WEW YORK CITY TRANSIT AUTHORITY

POLICY/INSTRUCTION -
Subject Classification
ALCOHOL ‘ Administration

6

.2

.3

.5

when the blood alcohol finding is positive for an employee vith
opne (1) or more vears of gervice, in the sbsence of any in-service
{ncident that resulted in harm or injury=to any persocn, the
employee, in the first such instance, vill be suspended from duty
for thirty (30) vork days without pay. The epployee will be
referred to the Employee Assistance Progranm {EAP) and will be
required to participate in counseling. Where EAP recommends
restoration to full duty the employee ghall be restored to duty
following examination by the Authority's Medical Services
Department, provided he/she has served the thirty (30) day
suspension peried.

When the blood alcohol finding is positive for an employee with
on 1) o ore ars of service; following an incident thac
resulted in harm or injury to any persen, the employee shall be
dismissed. The provisions of Section 9.0 shall not apply to
employees dismissed under this paragraph.

Employees covered by this P/I are covered by the provisions of the
Authority's restricted duty policy. Employees who are referred to
EAP pursuant to paragraph 6.2 may, vhere EAP recommends, be
temporarily reassigned, placed on a leave or transferred in
accordance vith the restricted duty policy of the Authority.
Hovever, where the EAP does not certify that an employee is fit to
perfoerm full duty folloving one year from the initial positive
finding for alcohol, the employee shall be dismissed. The
provisions of paragraph 9.0 shall not apply to employees dismissed
under this paragraph. ! '

Where an employee is suspended and referred to EAP pursuant to
paragraph 6.2 of this polley and EAP reports that the employee has
not satisfactorily met the requirements of the EAF program the
employee shall be dismissed. The provisions of Seetion 9.0 shall
not apply to employees dismissed under this paragraph.

| Effective Page 3
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NEW YORK CITY TRANSIT AUTHORITY

POLICY/INSTRUCTION
Subject Classificaticn
ALCOROL ' Administration

6.7

6.10

If an employee has a second positive finding for alcohol such an
employee shall be dismissed. -

Where an employee is found to be in possession of an alcochelic
beverage wvhile on duty, the employee, in the first such instance,
shall be suspended from duty for thirty (30) wvork days vithout pay
and referred to EAP. If an employee is found to be in possession
of an alcoholic beverage while on duty in & second such instance,
the employee shall be dismissed. '

An employee found in possession of an alcoholic beverage while on
duty, who previously was found or subsequently is found positive
for alechel, shall be dismissed. An employes found positive for
alcohol and in possession of an alcohelic deverage, in the context
of the same factual clrcumstances, shall be subject to tresatment
or penalty hereunder as if solely found positive for sleohol.

In any case wherein an employee has been found to be pasitive for
alcohol pursuant to paragraph 6.2 of this Polie¢y/Instruction and
{s subsequently detected as having used any controlled substance,
excluding marijuana, such employee shall be dismjssed. The
provisions of paragreph 9.0 shall not apply to empioyees dismissed
under this paragraph, except where the second positive test occurs
twe oT more years after successful completion of counselling as.
determined by EAP. The foregoing with respect to restoration

-following a second positive test may only be applied once (i.e,

any subsequent positive drug/controlled substance/alcohol finding
in any time frame will result in a final dismissal).

In any case wherein an employee has been found to be positive for
alcohol pursuant te parsgraph 6.2 of this Policy/Instruction and
had previously been detected as having used any controlled
substance, excluding marijuana, such employee shall be dismissed.
The provisions of paragraph 9.0 shall not apply to employees
dismissed under this paragraph, except where the second positive
test occurs two or more years after successful completion of

Effective Page &
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KEW YORK CITY TRANSIT AUTHORITY

POLICY/INRSTRUCTION
Subject | Classification
ALCOHOL h Administration

6.10

6.11

counselling as determined by EBAP., The foregoing with respect to
restoration following & Second positive™Yest may only be applied
once (l.e. any subsequent positive drug/controlled
substance/alecohol finding in any time frame will result in a final
dismissal).

A combination of two positive findings, one for marijuana and one
for alcohel, shall be trested like two positive alcohol findings

{See 6.6).

7.0 PROCEDURES FOR MAKING BLOOD SAMPLES AVAILABLE FOR CONFIRMATION TESTING

7.

1

Enployees whose blood alcohol tests resulﬁ in a positive finding
shall have the option of having the results confirmed outside of

the laboratories utilized by the Authority.

When an employee or his/her representative requests that a frozen
blood sample be sent for confirmation testing outside of the
laboratories utilized by the Authority, the following procedure

shall apply:

7.2.1 The employee shall submit a written request to the Labor
Disputes Resolution Section of the Labor Relations
Department including the employee's name, Dass number and
the date on which the samples were given. Neo such
request will be honered if it is not received in that
office within three (3) wveeks from the date the results
of the initial tests are reported te the employee.
Requests for confirmation e¢f test results can enly be
honored if the employee chocses to give sufficient
samples at the time the sample is glven.

Effective Page 5
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REW YOEK CITY TEANS1T AUTAUKNLITY

POLICY/IRSTRUCTION
Subject Classification
ALCOROL Administration

7.2.2 The employee may choose to send his/her sample to any one
of the ladoratofies that appea¥ ou a list vhich is
paintained by the Labor Disputes Resolution Section of
the Labor Relations Department.

7.2.3 The selected laboratory shall be responsible for the
pick-up and transpert of the sample.

7.2.4 The selected laboratory shall fill out a chain of custody
form which will be submitted with the test results to the
Authority. ’

7.2.5 The employee shall be solely responsible for the cost of
transport and the cost of all laboratory tests
requested, All arrangements for payment shall be made by
the employee with the laboratery. :

7.2.6 Laboratory test results shall be submitted to the
Authority and the employee. Where the positive results
rendered by the first laboratory are not confirmed by the
second laboratery, the Authority will not proceed with
disciplinary action for being unflt due to indulgence in
an aleohelic beverage.

T1.2.7 Where an employee chooses to send his/her sample to &

laboratory that does nct appear on the above list,
Section 7.2.6 shall not apply. However, the Authority
shall receive a copy of the laboratory test results.

8.0 EMPLOYEE ASSISTARCE PROGRAM

8.1 The Employes Assistance Program shall provide assistance to
employees who are referred to it as provided in this P/I. The EAP
program will continue to service volunteers.

-
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REW YORK CITY TRANSIT AUTHORITY

POLICY/INSTECCTION
Subject - Classification
ALCOHOL ' Administration

8.3

9.0 RESTORATIONS

9.

1

EAP shall notify the employee's Department Head or his desaignee
immediately in al} cases where an employee has failed to cooperate
or satisfactorily meet the requirements of the BAP program. Such
notification shall be in writing.

Employees referred to EAP programs wnder the provision of this
policy must comply in all respects with the directions and progranm
requirements of EAP or be subject to dismissal from service. The
provisions of Section 9.0 shall not apply teo employees dismissed

under this paragraph.

An employee who has been dismissed from service under this policy,
except where the dismissal occurred while the employee was on
_probation or where restoration is not available under:this policy,
vill be restored to duty pursuant to the terms of this policy if -
he or she (1) enrolls in a treatment program and is certified by
such program or other medical sauthority as being free from mis-use
of alcoholic beverages, contrelled substances or drugs; or (2)
submits other medical proof satisfactory teo the Authority that he
or she is not mis-using alcoholic beverages, controllaed substances
or drugs. Employees desiring to obtain counseling or treatment in
a program or under medical authority not under the jurisdiction of
the Authority must obtajn prior approval to use such trearment
ogram or dical authority. Treatment rendered under such
approved program or medical authority must be reviewed and
approved by the Authority's Medjcal Department prior to a
recommendation of restoration to duty., Such program or medical
suthority must be licensed by the State of FRew York or equivalent
licensing authority.

Effective Page 7
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NEW YORK CITY TRANSIT AUTHORITY

POLICY/IRSTRUCTION
Subjéct Classification
ALGOHGL Adoinistration

9.2

9.3

The restoration provisions of this pelicy instruction are not
available to employees who are dismissedefrom service following
detection of use of alcohol through testing precipitated by an
incident wvhich resulted in harm or injury to any person.

In the absence of an incident vhich resulted in harm or injury to
any person, employees vho meet the requirements of Section 9.0
within the time limitations of paragraph 9.4 following the first
dismissal for a pesitive finding (see paragraph 6.6, 6.7, 6.8,
6.11) shall be restored to duty. The dismissal will be rescinded
and the time elapsed since the employee's dismissal until the day
of resctoration will be registered as a suspension without pay.

Such restoration shall be considered no egrlier than one (1) wonth
nor later than one (1) year following such dismissal. An employee
may be restored to duty under the provision of this section only
once. A second dismissal will be final and will not be subject to
such restoraticn.

An employee restored to duty under this provision will be required
to serve a one (1) year probationary term from the date of
restoration and will be restored to duty with a warning, final and
absolute, that any derelictions in the year folloving restoration
will result in dismissal. This provision shall not limit the
Autheority from dismissing an employee for cause after the one year
probationary period.

Employees dismissed for violating an Authority rule or regulation
other than that involving use or possession of alcoholic beverages
shall not be eligible for restoration under this P/I.
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LOCAL 1407, OF TEE CAN TEDERATION
OF STATE, COURTY AND MUNICIPAL EMPLOYEES
AFL-CIO.
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LOCAL 154, OF TEEZ AMERICAN FEDERATION OF
STATE, COUNTY AND MURICIPAL SMPLOYEZ
AFL-CID. .~
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BY: /T :g‘zo-.....-.________

LOCAL $83, OF THE ,m:mm FEDERATION CF
STATE, COURTY AND MUNICIPAL EIMPLOYEES
AFL-CIO.

BY: 3'/L,4,vfﬁ Wm‘ﬁf ’

LOCAL 2827, CF TEz AMERICAN FIDIRATION
OF STAZIEL, COUI\"" AND MUNICIPAL EMPL C‘.'.__:S '
AFL-CI0.

BY: WJ%
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