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AGREEMENT

This Agreement made and entered into by and betwesn the New York City School Construction
Authority, a public benefit corparation, having an address at 30-30 Thomson Avenue, Long
Island City, New York 11101, hereinafter referred to as the "AUTHORITY" and Local 1180,
Communications Workers of America, AFL-CIQ, having an address at 6 Harrison Street, New
York, New York 10013, hereinafter referred ta as the "UNION™.

WITNESSETH THAT

WHEREAS, the AUTHCRITY has voluntarily endorsed the practices and procedures of
collective bargaining as a peaceful, fair and orderly way of conducting its relations with its
employees, insofar as such practices and procedures are appropriate to the special functions
and obligations of the AUTHORITY, and are permitted by taw; and

WHEREAS, the AUTHORITY and the UNION share a joint and mutual desire to effectuate the
legislative mandate of the AUTHORITY towards the betterment of the public schools within the
City of New York, and recognize the extraordinary efforls that are required to improve the
condition of those facilities; and

WHEREAS, it is the intent of the parties hereto to enter into this Agreement which shall
subsume all previous understandings and shall set forth herein the agreements which have
been reached between the parties during the course of negotiations conducted for the purpose
of determining rates of pay, wages, hours of employment and other conditions of employment;
to increase the efficiency and productivity of employees of the AUTHORITY; and to provide for
prompt and fair setlliement or adjudication of grievances without any Interruption or other
interference with the operation of the AUTHORITY: and

WHEREAS, the AUTHORITY recognizes the UNION as the sole and exclusive collective
bargaining representative for the bargaining unit set forth in Appendix "A" (which is attached
heretoc and made a part hereof), consisting of employees of the AUTHORITY, wherever
employed, whether full time or part time in the listed titles in Appendix "A* and in any successor
title(s); and

WHEREAS, this Agreement shall not limit the AUTHORITY's statutory right to file an application
with the Public Employment Relations Board seeking designation of certain employees as
managerial and/or confidential; and

WHEREAS, it is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of law or by providing the
additional funds therefore, shall not become effective until the appropriate legislative body has
given approval;

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein
contained or annexed hereto, the parties do mutually covenant and agree as follows:



ARTICLE | - UNION RECOGNITION

The AUTHORITY recognizes the UNION as the sole and exclusive collective bargaining
representative for the bargaining unit set forth in Appendix "A", consisting of employees
of the AUTHORITY, wherever employed, whether full time or part time In the listed titles
in Appendix "A" and in any successor title(s). The AUTHORITY also voluntarily
recognizes the UNION as the sole and exclusive collective bargaining representative for
those employees of the AUTHORITY assigned to any other new titles it establishes
which have a community of interest with titles represented by the UNION at the New
York City Board of Education or at the City of New York on the date of the establishment
of the AUTHORITY,

Nothing in this Agreement shall be construed to limit the AUTHORITY'S statutory right to
file an application with the Public Employment Relations Board seeking designation of
certain employees as managerial and/or confidential.

ARTICLE il - CHECK-OFF AND AGENCY SHOP

Exclusive Check-Off Privilege

The AUTHORITY will honor, in accordance with their terms, only such wiitten
authorizations as are properly executed by employees in the Unit covered by this
Agreement for the deduction of their dues in behalf of the UNION.

Agency Shop
The AUTHORITY and the UNION agree to an agency shop to the extent permitted by

applicable law, pursuant to a separate agreement between the AUTHORITY and the
UNION.

Dues Check-Off and Agency FLI nformation

The AUTHORITY shall provide monthly to the UNION a complete and up-to-date list of
all employees in the unit who have properly executed written authorization for the
deduction of dues in behalf of the UNION. The AUTHORITY shall also fumish to the
UNION such other reasonably available information as may be necessary to the UNION
for maintaining appropriate records. The AUTHORITY and the UNION agree that the
payment of the gross amount of dues and agency fees as provided herein will constitute
full and complete payment to the UNION on account of all employees covered by this
Agreement during any such period, and neither party shali have any right or ctaim
against each other for any underpayment or overpayment of the dues or agency fees
paid by those covered employees.

Check-Off for Political Purposes
1. Local 1180, C.W.A,, which has elected to participate in a separate segregated

fund established pursuant to applicable law, including Title 1 USC, Section 441 b,
to receive contributions to be used for the support of candidates for federal office,
shall have the exclusive right in conformance with applicable law to the check-off
for such political purposes, pursuant to a separate agreement between the
AUTHORITY and the UNION.

2. Any eligible employee covered by this Agreement may voluntarily authorize in
writing the deduction of such contributions from the employee's wage for such



purpose in an authorization form acceptable to the employer which bears the
signature of the employee.

3. A copy of the Summary Annual Report to the Federal Elections Commission
("FEC") of each fund shall be submitied by the appropriate participating UNION
to the appropriate agencies and the AUTHORITY at the time of its submission to
the FEC.

ARTICLE il - HOURS OF WORK AND WORK WEEK

The reguiar workweek for employees shall be from 8:30 a.m. to 5:00 p.m., Monday
through Friday, including a one (1) hour meal peried. Normal working hours in a regular
work week shall be seven and one-half hours per day and thirty-seven and one-haff
hours per week.

Where operational needs dictate, the regular work week and work day established
pursuant ta this Aricle may be modified by the AUTHORITY, provided that the regular
Monday through Friday work week cannot be changed to incorporate Saturday and/or
Sunday into the schedule, except in an emergency or with the consent of the employees
affected.

ARTICLE IV - SICK LEAVE

Employees shall be credited with sick leave allowance with pay at the rate of 7.5 hours
for each month of service with pay. Employees hired on or after October 1, 2004 shali be
credited with sick leave allowance with pay at the rate of 6.25 hours for each month of
service for the first five (5) years of service. At the beginning of the employees sixth year
of service, the sick leave allowance with pay rate shall be 7.5 hours for each month of
service. In order to be credited with sick leave in any month, the employee must be on
full pay status for at least fifteen (15) calendar days in the month

1. Employees working twenty {20) hours or more but less than 37.5 hours per week
will accrue sick leave on a pro rata basis.

2. The number of sick leave allowance days permitied to accumulate shall be
unlimited. Sick leave shall be used in units of a quarter of an hour.

it is the responsibility of each employee requesting paid sick leave fo notify their Division
Director or designee.

1. Employees who are requesting paid sick leave in accordance with this provision
shall notify or cause notification to be made to their Division Director or designee
as soon as is reasonably possible. Where someone other than the employee is
or has been requested to make the required notification, the employee will be
solely responsible for that notification being made to their Division Director or
designee.

2. in the event no sick leave notification is made, the employee’s absence is an
absence without pay, unlass the employee can later substantiate and document
that it was impossible to make or cause such notification.



3. Sick leave notification as outlined above must be made for each workday that
paid sick leave is being requested, unless this requirement is expressly waived
by the employee's Division Director.

An employee's annual leave shall be chargeable to sick leave during a pericd of verified
hospitalization. When an employee is seriously disabled but not hospitalized while on
annual leave, after the employee submits proof of such disability which is satisfactory to
the AUTHORITY, such leave time shall be charged to sick leave first, thereafler, to
annual leave,

1. Sick leave shail be used only for personal iliness of the employee. Approval of
leave is discretionary with the AUTHORITY and proof of iliness must be
provided

by the employee, satisfactory to the AUTHORITY. This discretion will nat be
exercised in an arbitrary or capricious manner.

2. The provisions of subparagraph (1) above, notwithstanding, the AUTHORITY
may waive requirement of proof of iliness unless an employee requests sick
leave for more than three (3) consecutive work days. Employees hired on or after
October 1, 2004, who request sick leave for more than three (3) consecutive
work days, must provide the AUTHORITY proof of illness within five (5) days of
the employee's return to work.

3. Employees may use three (3) days per year from their sick leave balances for the
care of an ifl family member. Approval of such leave is discretionary with the
AUTHORITY and proof of disability must be pravided by the employee
satisfactory to the AUTHORITY within five {5§) days of the employee's retum to
work.

Employees whao have exhausted all eamed sick leave and annual leave balances due to
personal iliness may, at the discretion of the AUTHORITY, be permitted to use unearned
sick leave allowance up to the amount eamable in one year of service, chargeable
against future eamed sick leave,

1e All applications submitted under this pravision shall contain prominently indicated
thereon, the fact that the absence, or part of it, is to be charged against an
advance aof sick leave allowance. The Division Director shall secure the
timekeeper's verification of the attendance data recorded on the application and
forward the application with his/her approval or disapproval indicated thereon to
the AUTHORITY.

2z, An employee having ten (10) years of service at the AUTHORITY including
uninterrupted equivalent tength of service with the City andfor State of New York,
its agencies, boards, public benefit corporations and/or authorifies may, at the
discretion of the AUTHORITY, be granted sick leave with pay for three (3)
months after all credits have been used. In special instances, sick leave with pay
may be further extended for one (1) additional three (3) month period with the
appraval of the AUTHORITY.



For employees with less than ten (10} years of service who desire sick leave with
pay after all credits have been used, the AUTHORITY may, at its discretion, grant

such additional leave.

The AUTHORITY shall be guided in this matter by the nature and extent of
iliness and the length and character of service. The AUTHORITY may request
such medical information and recommendations as it deems necessary to
exercise properly its discretion.

An employee who is on leave without pay for any reason other than iliness may
not have any portion of this time charged against sick leave allowance.

The AUTHORITY will not exercise its discretion in these matters in an arbitrary
and/or capricious manner.

Leaves for maternity, patemity, disability or a serious health condition of the
employee or a member of the employee's family, as defined by the FMLA, shall

be govemed by the AUTHORITY's FMLA Pglicy and/or in accordance with
Federal, State and/or local laws. To the extent that the AUTHORITY's leave
palicies permit more time off for employees, such policies shalil prevail.

F. Employees hired on or after October 1, 2004, who upon separation from the
AUTHORITY, with ten (10) or more years of combined and continuous AUTHORITY,
NYC/NYS service, will be paid for accumulated sick laave on the basis of one day of sick

leave for each three (3) days.
one hundred (100) work days.

The maximum allowable paid sick leave shall not exceed

ARTICLE V - ANNUAL LEAVE AND MATERNITY/CHILD CARE

A. A combined vacation, personal business and religious hofiday leave allowance known
as "annual leave allowance” shall be established. '
B. The accruatl rate for the annual leave allowance for full time employees shall be

computed on the following basis:

Cumulative Years in Service
At the beginning of the

employee’s first year

At the beginning of the
employee’s second year

At the beginning of the
employee’s fourth year

At the beginning of the
employee's fifth year

Monthly Acerual Annual Leave Allowance

1 day per month 10 work days
after the first
two months

1 day per month 13 wark days
plus one additional

day at the end of

the leave year

1 1/4 days per 15 work days
manth
1 2/3 days per 20 work days

month



At the beginning of the
employee's eighth year

2 days per month 25 work days
plus 1 additional
day at the end of

the leave year

For employees hired on or after October 1, 2004, the accrual rate for the annual leave
aflowance for these full time employees shall be computed on the following basis:

Cumulative Years in Service

At the beginning of the
employee's first year

At the beginning of the
employee's second year

At the beginning of the
employee's fourth year

At the beginning of the
employee's fifth year

At the beginning of the
employee's sixtfy year

At the beginning of the
employee's seventh year

At the beginning of the
employee's eighth year

At the beginning of the
employea's ninth year

At the beginning of the
employee's tenth year

Monthly Accrual Annual Leave Allowance

1 day per month 10 work days
afler the first
two months

1 day per month 13 work days
pius one additional
day at the end of
the leave year

1 1/4 days per 15 work days
month

1 1/4 days per month 16 work days
plus gne additional
day at the end of

the fifth year

1 1/4 days per month 17 work days
plus two additional
days at the end of
the sixth year

1 1/4 days per month 18 work days
plus three additional
days at the end of
the seventh year

1 1/4 days per month 19 work days
plus four additional

days at the end of

the eighth year

1 2/3 days per month. 20 work days

1 2/3 days per month 21 work days
plus one additional
day at the end of

the tenth year



At the beginning of the 1 2/3 days per month 22 work days
employae's elevanth year plus two additional

days at the end of

the eleventh year

At the beginning of the 1 2/3 days per month 23 work days
amployee's twelfth year plus three additional

days at the end of

the twelfth year
At the beginning of the 2 days per month 24 work days
employee’s thirteenth year
At the beginning of the 2 days per month 25 work days
employee's fourteenth year plus 1 additional

day at the end of
the leave year

1% Employees recruited from NYC or NYS agencies will accrue annual leave at a
rate equal to the number of days earned in thelr immediate prior employment.
However, such prior employment must have been continuous in duration, without
a break in service of one (1) year or more.

p Employees working twenty (20) hours or more but less than 37 1/2 haurs per
week will accrue annual leave on a pro-rated basis.

C. in order for an employee to be credited with annual leave in any month, the employee
must be on full pay status for at least fifteen (15) calendar days in the month. Employees
will be eligible to take paid vacation after four months employment with the AUTHORITY,
except for religious observance which may be taken earfior,

D. An employee should endeavor to schedule annual leave at the convenience of the
AUTHORITY. Annual leave requested in excess of ten days will be granted only if, in the
gpinion of the employee's supervisor, the operation of the AUTHORITY will not be
adversely affected by approving the leave.

E. Earned annual feave aliowance shall be taken at a time convenient to the empioyee’s
department and only upon the express prior written permission of the Division Director.

F. in the event of an emergency as determined by the AUTHORITY, the Division Director
may cancel and reschedule any or all approved vacation leaves in advance of the leave
being taken.



In the event a holiday occurs during the period when an employee is on approved
vacation leave, such holiday will be considered as a holiday and shall not be counted as
part of the employee's vacation. The employee shall not be eligible for or receive holiday
pay and annual leave pay for the same date.

An employee's annual leave allowance will be charged far any vacation, personal
business or religious holiday leave.

Leaves for maternity shall be govemed by the AUTHORITY's FMLA and/or Childcare
Policy and in accordance with Federal, State and/or local laws.

Employees are entitled to an approved unpaid child care leave to a maximum of
eighteen (18) months with an option to extend such leave at the employee's request for
another six (6) months.

The annual leave accrual year will run from January 1 through December 31 of each
year.

Employees may carry over from one year to the next, unused annual leave equal to one
year of their accrual rate,

At the end of each calendar year, the AUTHORITY will review leave balances remaining
on December 31st. Leave days will be carried over to the subsequent year, up to the
number of days of the employee's annual accrual rats. Remaining days beyond the
amount of this carry-over will be paid in cash; however, such payout will not exceed
fifteen (15) days of the accrued but unused leave per year. Any excess leave beyond
this fifteen (15) day maximum will be forfeited, except that such excess days may be
carried over with the express written permission of the Vice President, Administration, in
situations where a workload emergency prevents the employee from being able to take a
scheduled vacation. Such permission shall not be unreasonably denied. Ta illustrate the
workings of this paragraph, for example, an employee who eams twenty-five (25) days
per year and has a balance of forty-five (45) days on December 31st will be aflowed to
carry over twenty-five (25) days to the next year, will be paid in cash for fifteen (15) days,
and will forfeit five (5) days.

When converting accrual time to cash payments, the rate of pay will be the employee’s
annual salary rate effective December 31st of each year.

The AUTHORITY will send to all members of this unit a written reminder by no later than
September 30th of each calendar year of this contract, for each employee 1o review time
accrued during that calendar year.

ARTICLE Vi - BEREAVEMENT LEAVE

The AUTHORITY shall grant bereavement leave of up to four (4) days with pay without
charge to sick or annual leave immediately following the death of a family member. For
purposes of this Article, family is defined as the employee's spouse; domestic partner;
natural, foster or stepparent; child; foster or stepchild; brother or sister; grandparent;
grandchild; father-indaw; mother-in-law; brother-in-law; sister-in-law; the father, mother
or child of a domestic partner, or any relative residing in the employee's household.
Domestic pariner is defined in Mayoral Executive Order No. 48,



In the event that the death occurs while an emplayee is on sick or annual leave, the
employee's absences may be charged against bereavement leave.

Requests for bereavement leave shalt be subject to the approval of the employee'’s
immediate supervisor; such approval shall not be unreasonably withheld. Employees
may be requested to provide appropriate documentation to their supervisor as a
condition of the aforesaid paid leave.

ARTICLE Vil - SALARY, TITLES AND PROMOTIONAL GUARANTEE

Altached hereto and made a part hereof is Appendix A, which includes titles, minimum
salaries and promotional guarantees for employees covered by this Agreement.

No employee promoted from a lower title to a higher title shall receive an increase which
is less than the promotional guarantee, as set forth in Appendix A.

ARTICLE Viil - SALARY INCREASE

General Wage Increases

1. Effective April 26, 2012, eligible employees shall receive a general increase of
one (1.00%) percent. Such increases shall apply only to empioyees in title on
Aprit 25, 2012 and shall be computed on the base salary rate paid to employees
on April 25, 2012.

2. Effective April 26, 2013, eligible employees shall receive a general increase of
one (1.00%) percent. Such increases shall apply only to employees in title on
April 25, 2013, and shall be computed on the base salary rate paid to employees
on April 25, 2013.

3. Effective April 26, 2014, eligible employees shall receive a general increase of
one (1.00%) percent. Such increases shall apply only to employees in title on
April 25, 2014, and shall be computed on the base salary rate paid to employees
on Aprit 25, 2014,

4, Effective April 26, 2015, eligible employees shall receive a general increase of
one-and-a-half (1.50%) percent. Such increases shall apply only to employees in
title on April 25, 2015, and shall be computed on the base salary rate paid to
employees on April 25, 2015.

5. Effective April 26, 2016, eligible employees shall receive a general increase of
two-and-a-half (2.50%) percent. Such increases shall apply only to employees in
titte an April 25, 2016, and shall be computed on the base salary rate paid to
employees on April 25, 2016.

6. Effective April 26, 2017, eligible employees shall receive a general increase of
three (3.00%) percent. Such increases shall apply only to employees in title on
April 25, 2017, and shaii be computed on the base salary rate paid to employees
on April 25, 2017.



7. The general increases provided for in items (1), {2}, (3), {4). {5), and (8) shall be
applied to the applicable salary minimums for the titles as described in Appendix
A. In cases where a title was created during the term of the contract, or whers the
salary minimum for a titte was increased during the term of the contract, only the
applicable percentage increase shall be applied.

8. Notwithistanding the provisions set forth in paragraph A, items (1), (2), (3}, (4).
(5), and {6) above, the appointment rate for any employee newly hired on or afler
October 1, 2004, shall be fifteen (15.00%) percent less than the appficable
minimum, in effect on the date of hire. Upon completion of two years of active
service, an employee hired on or after October 1, 2004, shall be paid the
applicable minimum that is in effect on the two (2) year anniversary of his/her
original date of appointment.

9, The final general wage increase as stated in item (6) above shall not be paid
unless and until negotiations on the additional compensation fund not to exceed
0.91%, available on October 26, 2017, are completed by the AUTHORITY and
the UNION. )

B. Title Minimums

Attached hereto and made part hereof is Appendix A which includes titles and applicable
salary minimums for employees covered by this Agreement.

C. Longevity

Effective April 26, 2012, the longevity payment will increase by one (1.00%) percent to
$706 annually. This longevity increase will be added to the employee’s salary on hisfher
fifth anniversary at the SCA. The additional longevity payment will increase by one
(1.00%) percent to $758 annually, and will be added to an employee’s salary on his/her
tenth anniversary at the SCA.

Effective April 26, 2013, the longevity payment will increase by one (1.00%) percent to
$713 annually. This longevity increase will be added to the employee's salary on his/her
fifth anniversary at the SCA. The additional longevity payment will increase by one
(1.00%) percent to $766 annually, and will be added to an employee’s salary on his/her
tenth anniversary at the SCA.

Effective April 26, 2014, the longevity payment will increase by one (1.00%) percent to
$720 annually. This longevity increase will be added to the employee's salary on his/her
fith anniversary at the SCA. The additional longevity payment will increase by one
(1.00%) percent to $774 annually, and will be added to an employee’s salary on his/her
tenth anniversary at the SCA.

Effective April 26, 2015, the longevity payment will increase by one-and-one-half
(1.50%) percent to $731 annually. This longevity increase will be added to the
employee's salary on his/her fifth anniversary at the SCA. The additional longevity
payment will increase by one-and-one-haif (1.50%) percent to $786 annually, and will be
added to an employee's salary on his/her tenth anniversary at the SCA.

Effective April 26, 2016, the longevity payment will increase by two-and-a-half (2.50%)
percent to $749 annually. This longevity increase will be added to the employee's salary
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on his/her fifth anniversary at the SCA. The additional longevity payment will increase
by two-and-a-half (2.50%) percent to $806 annually, and will be added to an employee’s

salary on histher tenth anniversary at the SCA.

Effective April 26, 2017, the longevity payment will increase by three (3.00%) percent to
$771 annually. This longevity increase will be added to the employee's salary on hisfher
fifth anniversary at the SCA. The additional longevity payment will increase by three
(3.00%) percent to $830 annually, and will be added to an employee's salary on his/her
tenth anniversary at the SCA.

ARTICLE IX - OVERTIME

The AUTHORITY will pay its employees overtime in accordance with the Fair Labor
Standards Act. The provisions of this Article IX shall apply only to such overtime
performed in excess of an employee's regular work week as defined in Article ill, and
which has been properly directed and authorized in advance in accordance with the
AUTHORITY policy and procedure.

An employee whose regular work week is thirty-seven and one-half (37.5) hours shall be
paid the basic hourly rate for overtime worked in excess of thirly-seven and one-half
(37.5) hours but less than forty (40} hours during a work week.

An employee who works over forty (40) hours during a work week will be paid one and
one-half (1.5) times the employee's regular houdy wage for the period of time worked in
excess of forly {40) hours.

An employee who warks on one of mare of the ten paid holidays (as described in Arlicle
X, paragraph A below) will be paid one and one-half (1.5) times their reguiar salary, plus
straight time for the number of hours worked on that day(s).

An employee directed by the AUTHORITY to work on a scheduled day off will be paid a
minimum of four hours for the day.

There shall be no rescheduling of tours to avoid the payment of averlime compensation.

ARTICLE X - HOLIDAYS

The following are designated paid holidays for all eligible employees:

i New Year's Day 6. Labor Day

2. Martin Luther King, Jr. Day 7. Columbus Day

3. President’s Day 8. Veteran's Day

4. Memorial Day 9. Thanksgiving Day
3. Independence Day 10.  Christmas Day

11



An employee required by the AUTHORITY to work on any of these holidays, will be paid
pursuant to the provisions set forth in Aricle 1X paragraph D above.

Except for employees whose regulady scheduled workweek includes Saturday and/or
Sunday, holidays which fall on Saturday will be observed the day before on Friday, and
holidays which fall on Sunday will be observed the day after on Monday. For employees
whose regularly scheduled workweek includes Saturday and/or Sunday, holidays which
fall on their first scheduled day off will be observed the day before, and holidays which
fall on their second scheduled day off will be observed the day after.

In the event of an emergency or other situation which demands immediate or special
attention, an employee may be required by the AUTHORITY to work on a scheduled
holiday.

Effective 04/01/92 and on every subsequent October 1st and April 1st, one (1)
discretionary holiday will accrue to an employes in title on said date. Employees hired
on or after October 1, 2004 wili accrue one (1) discretionary holiday per year every April
1st,

ARTICLE XI - GRIEVANCE ARBITRATION
Definition: the term "grievance" shall mean:

1. a dispute concerning a claimed violation of, or the application or interpretation of
the express terms of this agreement and those documents expressly
incorporated therein;

2. a claimed assignment of an employee to duties substantially different from those
stated in his/her job description;

3. a claimed wrongful disciplinary action taken against an employee cavered by this
Agreement;

4. a claimed violation, misinterpretation or misapplication of the rules or regulations,
written policy or orders of the AUTHORITY affecting terms and conditions of
empioyment.

The grievance procedure, except for grievances as defined in paragraph A {3) of this
Article shall be as follows:

1. An employee may at any time informally discuss with hisfher supervisor a matter
which may become a grievance. {f the results of such a discussion are
unsatisfactory, the employee may present the grievance at Step 1.

2. All grievances must be presented in writing at all steps in the grievance
procedure, For all grievances as defined in paragraph A (2) of this Arlicle, no
monetary award shall in any event cover any period prior to the date of the filing
of the Step | grievance unless such grievance has been filad within thirty (30)
days of the assignment to alleged out-of-title work.

12



Step | - The employee and/or the UNION shall present the grievance in the form
of a memorandum to their Division Director na later than 75 days after the date
on which the grievance arose or when the UNION or employee became aware or
should have become aware of the grievance. The employee may also request an
appointment to discuss the grievance. The Division Director shall take any steps
necessary to a proper disposition of the grievance and shall reply in writing by the
end of the third work day following the date of submission.

Step I - An appeal from an unsatisfactory determination at Step | shall be
presented in wnting to the President & CEO or his/her designated representative.

The appeal must be made within ten (10} working days of the receipt of the STEP

| determination. The President & CEO or histher designated representative, if

any, shall meet with tha employae and/or the UNION for review

of the grievance  and shall issue a determination in writing by the end of the tenth
work day following the date on which the appeal was filed.

Step Il - An appeal from an unsatisfactory determination at STEP |l may be
brought solely by the UNION for impartial arbifration within fifteen { 15) working
days of receipt of the STEP 1l determination. In addition, the AUTHORITY shall
have the right to bring directly to arbitration any dispute between the parties
concerning any matter defined herein as a "grievance”. The AUTHORITY shall
commence such arbitration by serving a Notice of intent to Arbitrate on the
UNION. The costs and fees of arbitration shall be born equally by the UNION and
the AUTHORITY. Adequate notice of the issue(s) to be arbitrated shall be given
by the party requesting arbitration.

Arbitration

1.

The AUTHORITY and the UNION hereby agree to the establishment of a panel of
five {5) permanent arbitrators for the purpose of this agreement. in the event of
withdrawal or permanent unavailability of an arbitrator, the parties shall meet and
agree upon a replacement. By mutual agreement of the parties, any of the
arbitrators may be replaced. Following the service of a Notice of intent to
Arbitrate, one of the named arbitrators shall jointly be retained by tha parties in
order of first availability. It is the responsibifity of the party requesting arbitration to
contact the arbitrator regarding availability and to schedule such arbitration in an
expeditious manner. After appointment of the arbitrator, the arbitration shall
proceed in accordance with the procedures which are hereinafter prescribed. The
assigned arbitrator shall hold a hearing at a time and place convenient to the
parties. Termination cases shall be given priority in scheduling.

The parties agree that any dispute concerning administration of the arbitration
process, or any request for arbitration which cannot be heard in accordance with
the above procedure due to a dispute between the parlies, shall be referred
jointly fo the New York State Employment Relations Board Arbitration Panel for
resolution. If the New York State Employment Relations Board is unable to hear
the dispute, the matter shall be referred to the American Arbitration Association.

Any parly wishing for a stenographic record shall make arrangements directly

with a stenographer and shall notify the cther parties of such arrangement in
advance of the hearing. The requesting party or parties shall pay the cost of such
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D.

record. if such transcript is agreed by the parties to be, or in appropnate cases
determined by the arbitrator to be the official record of the proceeding, it must be
made available to the arbitrator and to the other party for inspection, at a time and
place determined by the arbitrator.

4, The arbitrator shall act in a judicial, not legisiative capacity and shall be without
power or authority to recommend to amend, modify, mollify, ignore, add to, or
subtract from the provisions of this agreement. Furthermore, the arbitrator shall
have no right to order the payment of punitive damages of any kind whatsoever.
The arbitrator shall only consider and make a decision with respect to the specific
issue submitted, and shall have ng authority to make a decision on any other
issue not so submitted to the arbitrator. In deciding the case, the arbitrator shall
render a written award and a reasonably concise opinion and shali not submit
observations or declarations of opinion which are not essential in reaching the
decision. In the event the arbitrator finds a violation of the temms of this
agreement, the arbitrator shall fashion an appropriate remedy. The arbitrator shail
submit in writing his/her decision within thirty (30) calendar days following close
of the hearing or the submission of briefs by the parties, whichever is later, unless
the parties agree to a writlen extension thereof. The arbitrator shall mail a copy of
his or her Opinion and Award to the Senior Director of Human Resources and the
UNION. The decision shall be based solely upon the arbitrator’s interpretation of
the meaning or application of this agreement to the facts of the grievance
prasented.

5. A decision rendered consistent with the terms of this agreement shall be final and
binding and enforceable in any appropriate tribunal in accordance with Article 75
of the Civil Practice Law and Rules.

Disciplinary Action

The disciplinary procedure set forth in this section shall be in lieu of the procedure
specified in Sections 75 and 76 of the New York State Civil Service Law and shall apply
to all persons currently subject to Sections 75 and 76 of the New York State Civil Service
Law. In addition, this procedure shail apply to provisional employees who have served
provisionally for two years in the same or similar title or related occupational group.
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1 Step | - following the service of written charges upon an employee and a copy to
the UNION, a conference with such employee shall be held with respect to such
charges by the Division Director or designee of his or her Division to review such
charges. The employes may be represented at such conference by a
representative of the UNION. The Division Director shall take any steps
necessary to a proper disposition of the charges and shall issue a determination
in writing by the end of the third day following the date of the conference.

2. Step Il - If the employee is not satisfied with the decision in Step | above, he/she
may appeal such decision. The appeal must be within five (5) working days of the
receipt of such decision. Such appeal shall be treated as a grievance appeal
beginning with Step 1l of the Grievance Procedure set forth in Paragraph B(4) of

this Article.

Pre-hearing suspension pending the hearing and determination of charges at the
Step H level:

1. An employee may be suspended from duty without pay only when the
President or designee has reason to befieve that the continued presence of the
employse on the job may endanger the health or safety of the employee, visitors,
AUTHORITY personnel or property. The period of suspension without pay may
be for a period not to exceed thirty (30) days. Disciplinary penalties, if any, shall
not be implemented until the issuance of the Step 1l determination.

24 No removal or disciplinary proceeding shall be commenced more than eighieen
months after the occurrence of the alleged incompetency or misconduct
complained of and described in the charges, provided, however, that such
limitation shall not apply where the incompetency or misconduct complained of in
the charges would, if proved in a court of appropriate jurisdiction, constitute a
crime.

If a determination satisfactory to the UNION at any level of the Grievance Procedure is
not implemented within a reasonable time, the UNION may re-institute the onginal
grievance at STEP {l of the Grievance Procedure; or if a satisfactory STEP 1l
detemnination has not been so implemented, the UNION may institule a grievance
conceming such failure lo implement at STEP HI of the Grievance Procedure.

If a grievance is not appealed to the nexi step within the specified time limit or any
agreed extension thereof, it shall be considered settled on the basis of the
AUTHORITY's last answer. If the AUTHORITY exceeds any time limit prescribed at any
step in the Grievance Procedure, the grievant and/or the UNION may invoke the next
step of the procedure, except that only the UNION or AUTHORITY may invaoke impartiat
arbifration under STEP 1.

The AUTHORITY shall notify the UNION in writing of all grievances filed by employees,
all grievance meetings, and all determinations. The UNION shall have the right to have a
representative prasent at any grievance hearing and shall be given forty-sight {48) hours
notice of all grievance meetings.
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ke Each of the steps in the Grievance Procedure, as weli as time limits prescribed at each
step of this Grievance Procedure, may be waived by mutual agreement of the parties.

i, A grievance conceming a large number of employees which concerns the claimed
misinterpretation, inequitable applicalion, violation, or failure to comply with the
provisions of this agreement may be filed directly at STEP i of the grievance procedure.
All other individual grievances in process concerning the same issue shall be
consolidated with the "group” grievance.

K. The grievance and arbitration procedure contained in this agreement shall be the
exclusive remedy for the resolution of disputes defined as “grievances” herein. This shall
not bie interpreted to preclude either party from enforcing the Arbitrator's award in court.

ARTICLE Xli - LABOR MANAGEMENT COMMITTEE FOR
NON-CONTRACTUAL DISPUTES

A The Labor Management Committee for non-contractual disputes shall consist of two {2)
representatives of the AUTHORITY, of whom at least one (1} is from the Human
Resources Division of the AUTHORITY and two (2) representatives from the UNION. A
Committee meeting shall convene within ten {10) working days after the receipt of a
written request for a meeting from one party to the other that it wishes to have a
Committee meeting.

B. The purpose of the Committee shall be to discuss specific non-contractual disputes
relating to allegations of discriminatory supervisory practices and/or dispute work
assignments or working conditions not covered by the Grievance Arbitration provision of
{his agreement,

C. The Commiftee's recommendations shall be advisory only, and shall not be binding upon
the AUTHORITY. Nothing said in the commitiee meetings may be used in evidence in
any court action, administrative proceeding, arbitration, or any similar proceeding,
whether between the AUTHORITY and the UNION or any unit members.

D. Neither the Committea's recommendation, nor any claimed violation of this article shall
be subject to the Grievance Arbitration provisions of this agreement.

ARTICLE XIil - SECTIONS 71, 72 AND 73

With respect to Sections 71, 72, and 73 of the Civil Service Law, the AUTHORITY agrees to be
subject to said sections and develop consistent policies or procedures to provide these rights to
employees governed by this Agreement. Said policies or procedures shall also be consistent
with the AUTHORITYs enabling legislation.

ARTICLE XIV - HEALTH INSURANCE
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The AUTHORITY agrees to provide health insurance through the New York City heaith
insurance program. Benefits provided will be consistent with those currently provided by the City
of New York to employees represented by the UNION. Madifications made by the City of New
York with its employee unions will be honored by the AUTHORITY. This arrangement will
continue until such time as this arrangement is modified through bargaining by the UNION and

the AUTHORITY,

ARTICLE XV - SECURITY BENEFITS FUNDS

A 1. The AUTHORITY shall continue to make annual contributions to the Welfare Fund
on a pro-rata basis per month for full-time per annum employees, on behalf of each
employee, whether a member of the UNION or not, who regularly works in any of
the titles in this Unit, for the purpases of making available welfare benefits for each
such employee under a welfare plan established and administered pursuanttc a
supplemental agreement entered into between the AUTHORITY and the UNION.

2. Effective September 6, 2008, there is an increase in the SCA's contribution to the
UNION-administered Welfare Fund of $35.00 dollars per year. This payment shall be
made on behalf of each full time per annum employee and retiree. The parties
agree to be bound and governed by the terms of the applicable Municipal Labor
Committee Health Benefils Agreement.

3. Effective July 1, 2014, there shail be an increase to the Employer's contribution to
the Union-administered welfare funds by $25 per annum.

Effective July 1, 2015, there shall be an increase to the Employer's contribution to
the Union-administered welfare funds by $25 per annum, for a total of $50 per
annum.

Effective July 1, 2016, there shall be an increase to the Employer's contribution to
the Union-administered welfare funds by $25 per annum, for a total of $75 per

annum.

Effective July 1, 2017, there shall be an increase to the Employer's contribution to
the Union-administered welfare funds by $25 per annum, for a fotal of $100 per
annum and for every yvear thereafter.

These payments shall be made on behalf of each full time per annum employee and
retiree or other applicable equivalent for other than full time per annum employee or

retiree.

B. For each part time per annum, houry, per diem, per session, and seasonal employee
covered by this agreement who works on a regular basis at least twenty (20} hours per
week and who is covered by the Communications Workers of America, Local 1180
Security 8enefits Fund {(Welfare Fund), the AUTHORITY shall contribute to the Welfare
Fund, subject to a separate agreement between the AUTHORITY and the UNION, an
amount commensurate with such amount actually paid by the City of New York per each
part time per annum, hourly, per diem, per session, and seasonal employee covered by
the Local 1180 Security Benefits Fund.
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D.

An employee who is or who becomes separated from service and who was covered by
the Welfare Fund at the time of such separation, pursuant to a separate agreement
between the AUTHORITY and the UNION, shall continue to be so covered subject to the
provisions hereof, on the same caontributory basis as incumbent employees.
Contributions shall be made only for such time as said individuals remain primary
beneficiaries of the New York City Health Insurance Program and are entitled to benefits
paid for by the AUTHORITY through such Program or are retirees of the New York City
Employee's Retirement System or the Board of Education Retirement System, and who
have completed at least five (5) years of credited service with either the New York City
Employee’s Retirement System or the Board of Education Retirement System as
required by the Consolidated Omnibus Benefits Recongiliation Act of 1990, as amended

{COBRA).

Benefits provided will be consistent with those provided ather covered employees of

the City of New York by the Welfare Fund. The UNION shall make every reasonable
effort to publicize and disseminate to all employees covered under the Communications
Warkers of America Local 1180 Security Benefits Fund, whether members of the
UNION or not, full and complete information conceming the provisions thereof, including
but not limited to, the following matters:

1. Benefits provided and eligibility requirements.
2. Procedures including the filing of Applications, _
3. Where and when information may be obtained concerning such benefits.

The UNION shall furnish information and applications readily and expeditiously to all
- covered employees on an equal basis.

The UNION may, pursuant to a separate agreement between the AUTHORITY and the
UNION, utilize a portion of its walfare fund contributions to provide pre-paid legal
seivices for employees,

Training trust funds and welfare funds shall be audited by a cerified public accountant to
be selected by the trustees of such fund and at the expense of the respective fund. The
results of such audits shall be submitted promptly to the Comptroller of the City of New
York and the AUTHORITY and such funds shail be subject to further audit by the
Comptroller,

In lieu of the annual report to the Comptrolier and the AUTHORITY required by the
separate Welfare Fund agreement between the AUTHORITY and the UNION, the
Welfare Fund may submit a copy of its ERISA filing.

Where an employee is suspended without pay for disciplinary reasons and is
subsequently restored to full pay status as of the effective date of the suspension, the
emplayee shall receive full welfare fund and City Heailth Insurance coverage for the
period of the suspension.
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ARTICLE XVi - EDUCATION FUND

A training fund contribution at the rate of $25 per annum shali be made to the Communications
Workers of America, Local 1180 Education Trust Fund on behalf of each eligible full time per
annum employee, pursuant to a separate agreement between the AUTHORITY and the UNION
relating to the operations of such Fund.

ARTICLE XV1 - UNION RIGHTS

A, A duly authorized representative of the UNION shalt have reasonable access lo the
premises of the AUTHORITY for the purpose of conferring with the AUTHORITY,
delegates of the UNION and/or employees, and for the purpose of administering this
Agreement. In all such instances, the UNION representative shall provide advance
nofification of his/her arrival to the Vice President, Administration or his/her designee.
Such visits shall not interfere with the operations of the Employer.

B. The UNION may mest with bargaining unit members on the premises of the
AUTHORITY in an area designated by the Senior Director, Human Resources during the
non-working hours of the bargaining unit members.

C. The UNION shall notify the AUTHORITY of the authorized employees who serve as
on-site representatives (Shop Stewards) and who shall be afforded reasonable time to
investigate and process grievances.

D. No employees shall engage in any union activity which could unreasonably interfere with
the performance of work during his or her working time or in working areas of the
AUTHORITY at any time.

E. The UNION shall provide the Vice President, Administration or histher designes with a
list of on-site representatives. This list shall be kept current.

ARTICLE XVIii - PENSION AND RETIREMENT BENEFITS

An employee who in the immediate previous employment was covered under the New York
City's pension plan and who without break in service, becomes an AUTHORITY employee, may
elect either to remain with the City's pension pian or join the Board of Education Retirement
System. All other employees who elect to join the AUTHORITY's pension ptan shall be covered
by the Board of Education Retirement System.

ARTICLE XIX - NO STRIKE PLEDGE

The UNION and the AUTHORITY recognize that strikes and other forms of work stoppages by
employees are contrary to law and public policy. The UNION and the AUTHORITY subscribe to
the principle that differences shall be resolved by peaceful and appropriate means without
interruption of the programs and activities of the AUTHORITY. The UNION therefore agrees
that there shall be no strikes, work stoppages, or other concerted refusals to perform work by
the employees covered by this Agreement nor any instigation thereof.

ARTICLE XX - INFORMATION AT THE WORK LOCATION
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All official AUTHORITY circulars which pertain to the working conditions or the welfare of
employees will be posted promptly. A UNION bulletin board shall be provided on each floor of
the AUTHORITY's main offices for purposes of posting material dealing with proper and
legitimate UNION business conceming employees in the unit.

ARTICLE XXI - NOTIFICATION OF CHANGES TO JOB SPECIFICATION

The AUTHORITY will inform the UNION and any affected employees at least fifteen (15) days in
advance if substantial changes are made to the job specifications of a represented title.

ARTICLE XXIl - ACCESS TO PERSONNEL FOLDERS

Upon written request to the Senior Director, Human Resources, an employee may be granted
reasonable access to examine the contents of histher personnel folder in the presence of the
AUTHORITY's Human Resources staff, with the exception of pre-employment references. The
employee may be accompanied by a UNION representative.

An employee shall have the right to place in the personnel folder a written response to anything
conlained therein which is available for review under the terms of this Article, such as
performance evaluations, counseling memoranda and other materials relating to the employeg's
work performance. The response shall be attached to the material to which it pertains and
placed in the personnel folder.

ARTICLE XXiil - JURY DUTY SERVICE

A. An employee, consistent with AUTHORITY policy and procedure, will be paid his/her
regular salary in the event the employee is called for juror duty service. Any jury duty
allowance remitted to the employee, less carfare, must be remitted to the AUTHORITY.

B. An employee who is subpoenaed as witness in court proceeding, in which s/he is nota
party of interest, will be paid histher salary for the time actually spent in court.

ARTICLE XXIV - MEAL REIMBURSEMENT
An employee, consistent with AUTHORITY policy and procedure, will be reimbursed for food
and meals, in conformance with the City-Wide Contract provisions.

ARTICLE XXV- SUPPLEMENTAL WORKERS’ COMPENSATION

A The AUTHORITY will provide ta eligible employess supplemental warkers'
compensation consistent with the plan offered by the City of New York.

B. An employee who is injured in the course of employment, and upon a determination by
the AUTHORITY or its agent that the employee has been physically disabled because of
an injury arising out of and in the course of the employee's employment through no fault
of the employee, the AUTHORITY will grant the injured employee an extended sick
leave with pay not lo exceed three (3) months after all the employee's sick leave and
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annual leave balances have been exhausted. This additional leave must be taken
immediately following the exhaustion of such batances. Na such leave

with pay shall be granted unless the employee's injury has been accepted by the
AUTHORITY or its agent as compensable under the Workers' Compensation Law,
untess the Workers' Compensation Board determines that such injury is compensable
under such law. if an employee is granted extended sick leave with pay pursuant to this
Article, the employee shall receive the difference between the employee's weekly salary
and the employee’s compensation rate for the period of time granted. The employee
shall, as a condition of receiving benefits under this Arlicle, execute an assignment of
the proceeds of any judgment or settlement in any third parly action arising from such
injury, in the amount of the pay and medical disbursements received pursuant to this
Article, but not to exceed the amount of such proceeds. Such assignment shall be in the
form prescribed by the AUTHORITY. The injured employee shall undergo such medicai
examinations as are requested by the AUTHORITY, and when found fit for duty by the
Workers' Compensation Board shall return to employment.

ARTICLE I - WORKING FACILITIES

The AUTHORITY will provide employees with adeguate, clean, structurally safe, and sanitary
working facilities.

ARTICLE XXVII - SENIORITY

A Seniority under this Agreement shalt be defined as a length of continuous service from
the date of hire in a specific title. Such seniority shall be the basis for resolving conflicts
ameng employees for the following: vacation selection, involuntary and voluntary
overlime assignments and shift selection (where applicable). For the purposes of this
section, time spent on an approved leave of Absence shall not constitute a break in
service; however there is no accrual of seniority for time spent on an unpaid Leave of
Absence. This definition of senicrity is not applicable to the Layoff article of this
Agresment, Article XXX.

B. Employees shall lose their seniority under the following conditions:
1. The employee resigns.
2. The employee is discharged in accordance with applicable discipline standards
as set forth in Article XI, paragraph D, of this agreement.
3. The employee accepts employment or enters into his/her own business while on

a leave of absence without the express written permission of the SCA.

4. The emplayee is laid off and is not reemployed as specified in the New York
State Civil Service Law and the Rules for the Classified Civil Service of the NYC
School Construction Authority.

5. The employee fails to respond to a recall, or fails to report to work pursuant to
such recall, after lay off. .

C. The administration and interpretation of the Article dealing with Seniority shall be done in

a manner consistent with the provisions of the New York State Civil Service Law and the
Rules for the Classified Civil Service of the NYC School Construction Authority.
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ARTICLE XXVIll - OVERTIME MEAL ALLOWANCE

FLSA exempt employees, who work two or more conlinuous hours beyond their regularly
scheduled work day or work a minimum of four hours at the office or job site on Safurday,
Sunday, or holidays, shall be paid a meal allowance of a maximum $6.75. A receipt must be
submitted for reimbursement. Employees will be reimbursed for the maximum aflowance or the
amount indicated on the receipt, whichever is less.

ARTICLE XXIX - SHIFT DIFFERENTIAL

A, An employee shall receive a shift differential equal to ten percent of the employee's
basic houry rate for each hour worked between 6:00 p.m. and 8:00 a.m., if the
employee's daily work period has been scheduled and mare than one hour of such daily
work falls between the hours 6:00 p.m. and 8:00 a.m.

Employees hired on or after October 1, 2004, during the first three (3) years of
employment only, shall receive a shift differential equal to ten percent of the employee's
basic hourly rate for each hour worked between 8:00 p.m. and 8:00 a.m., if the
employee's daily work period has been scheduled and more than one hour of such daily
work falls between the hours 8:00 p.m. and 8:00 a.m.

B. An employee working overtime shall not receive a shift differential for such work but shall
receive overtime pay as provided in Article IX.

ARTICLE XXX - LAY-OFFS

A, Where positions covered by this Agreement are abolished or reduced in rank or salary
grade, because of economy, consolidation or abolition of functions, curtailment of
activities or otherwise, suspensions or demotjons, as the case may be, shall be
administered in a manner consistent with the New York State Civil Service Law, the
Public Authorities Law, and the Rules for the Classified Civil Service of the NYC School
Construction Authority.

B. Notice

1. Notice shall be provided to the UNION not less than twenty (20) days before the
effective date of projected layoffs.

2. Not less than twenty (20) days before the effective date of projected layoffs
designated representatives of the AUTHORITY shall meet and confer with the
designated representatives of the UNION with the objective of considering
feasible altematives to all or part of the scheduled layoffs, including but not
limited to: (1) exploring redeployment opportunities with other City and State
agencies; (ii) the use of Federal and State funds wherever possible to retrain or
reemploy employees scheduled for layoffs and, (iii) encouragement of early
retirement and the expediting of the processing of retirement applications.

This provision shall not apply in the event of a financial emergency in anticipation of the
invocation of the applicable provisions of the Financial Emergency Act of 1975, Section 5402,
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ARTICLE XXXI - EQUAL EMPLOYMENT

A, The UNION, in its capacity as bargaining representative for employees covered by this
Agreement, agrees to admit all employees to membership and to represent all
employees in its bargaining unit without regard to race, color, creed, disabiiity, national
origin, veteran's status, UNION membership, age, sex, marital status, or sexual
orientation.

B. The AUTHORITY, as the Employer of employees covered by this Agreement, agrees to
continue its established policy against all forms of illegal discrimination including race,
sex, color, religion, creed, age, disability, national origin, citizenship status, UNION
activity, veteran's status, marital status, or sexual orientation.

C. Sexual harassment is unacceptable conduct and will not be permitted or tolerated.

D. The AUTHORITY, after notification to the UNION, shall be permitted to take all actions
legally required to comply with the Americans with Disabilities Act.

ARTICLE XXXIi - NON-COMPETITIVE PROMOTIONS

A The selection decision for non-competitive promotions shall be based on the following
factors: demonstrated ability, education, experience, performance evaluation and
seniority. The AUTHORITY's determination as to which employee is promoted to a
non-competitive position shall stand so long as there is ample evidence that the
AUTHORITY considered each of the aforementioned factors in reaching its decision.

B. Seniority as it is used in non-competitive promotions shall be based on the employee's
date of hire at the AUTHORITY.

ARTICLE XXXIil - POSTING OF NON-COMPETITIVE PROMOTIONAL
OPPORTUNITIES

Non-competitive promotional opportunities shall be posted internally prior to outside recruitment.
The following information shall be included in the posting: job title, bargaining unit, work unit,
minimum salary for the title, duties and responsibifities, and criteria for selection.
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ARTICLE XXXIV - VDT'S

A joint AUTHORITY/UNION Committee shall be established to study and make
recommendations to the President & CEO of the AUTHORITY concerning VDT operations. The
Committee shall have input on the AUTHORITY's use of VDT's {0 ensure an ergonomically
sound work environment for VDT operators and shall review and make recornmendations on
procurement and ergonomic standards for VDT's and VDT workstations.

ARTICLE XXXV - CONTINUATION OF BENEFITS

All rights and benefits of employees covered under this agreement, including those contained in
the AUTHORITY Procedure Manual prior to recognition of the UNION shall continue in full force
and effect, except as amended.

ARTICLE XXXVI - CONFORMITY TO LAW

A, If any provision of this Agreement shall at any time be contrary to law, then such
provision shall not be applicable or performed or enforced, except to the extent permitted
by law and any substitute action shall be subject to appropriate consultation and
negotiation with the UNION.

B. In the event that any provision of this Agreement is or shall at any time be contrary to
law all other provisions of this Agreement shall continue in effect.

ARTICLE XXXV - DURATION

This Agreement shall be effective as of October 26, 2010, and shall continue in full force and
effect until May 25, 2018,
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WHEREFORE, the UNION and the AUTHORITY on this ___ day of July, 2015 have executed

this Agreement.

oS

Arthur Cheliotes

President

Local 1180 Communications
Workers of America, AFL-CIO

A\f&f{ JC 20 1L

Date signed

Ao S oA A

Ging Strickiand

First Vice President

Local 1180 Cormmunications
Workers of America, AFL-CIO

ﬁ'\o‘r;\ Zéi 2,01k

Date bigned

e Grillo
President & CEOQ
New York City
School Construction Authority

I b

Date signed



Department of

Lorraine Grillo
President & CEO

igrillo@nycsca.org

May 18, 2015

Ms. Gina Strickland

First Vice President

Communications Workers of America Local 1180
6 Harrison Street

New York, New York 10013

Re: Drug-Free Workplace Policy

Dear Ms. Strickiand:

This letter will continue the understanding that the parties reached during the
negatiation of a prior collective bargaining agreement between the SCA and
Local 1180 CWA concermning a Drug-Free Workplace Paficy.

To ensure a drug and alcohol-free working environment, the SCA intends to

implement an SCA-wide Drug-Free Workplace Policy. The SCA shall
negotiate with Local 1180 CWA prior to promulgation of this policy.

Sincerely,

orraine Grillo
President & CEQ
30-30 Thomson Avenue 71847280683 T
Long Istand City, NY 11101 718 472 8009 F
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May 18, 2015

Lorraine Grillo Ms. Gina Strickland
President & CEQ First Vice President

Communications Workers of America Local 1180
\griio@nycsca.org 6 Harrison Street

New York, New York 10013
Re: Voluntary Insurance Program
Dear Ms. Strickland:

This fetter will continue the understanding that the parlies reached during the
negatiation of a prior collective bargaining agreement between the SCA and
Local 1180 CWA, that Local 1180 CWA shall have the exclusive right to
receive contributions from employees serving in titles covered by this
agreement lo be used exclusively to fund a voluntary insurance program. it
was further agreed that the Local 1180 will reimburse the SCA for
administrative fees in the same amount and mannar that the City of New York
is reimbursed for such program.

Sincerely,
orraine Grillo
President & CEQ
20-30 Thomson Avanug 7184728003 T
Long isltand City, NY 11101 TiB 4728009 F

27



!}mﬂm _ to
Education

Lorraine Grillo
President & CEO

igrillo@nycsca.org

May 18, 2015

Ms. Gina Strickiand

First Vice President

Communications Workers of America Local 1180
6 Harrison Street

New York, New York 10013

Re: Management Rights
Dear Ms. Strickland:

This letter will continue the understanding that the parties reached during the
negotiation of a prior collective bargaining agreement between the SCA and
Local 1180 CWA conceming Management Rights. The parties agree to the
following:

It is the right of the SCA to determine the standards of services it shall offer;
determine the standards of selection for employment; direct and/or assign its
employees; take disciplinary action in accordance with the provisions of this
Agreement; relieve its employees from duty because of lack of work or for
other legitimate reasons; maintain the efficiency of its operations; reorganize
its depaments or functions; determine the methods, means and personnel
by which its operations are to be conducted; determine the content of job
classifications; take all necessary actions to carry out its mission in
emergencies; and exercise complete conirol and discretion over its
organizations and the technology of performing its work.

Sincegely,

Lorraine Griflo

President & CEQ
30-30 Thomson Avenue TiB4T25063 T
Long island City, NY 11$01 7184728009 F



Department of
@maﬁan

Lorraine Grillo
Prasident & CEO

Igrilio@nycsca.org

May 18, 2015

Ms. Gina Strickland

First Vice President

Communications Workers of America Local 1180
6 Harrison Street

New York, New York 10013

Re: Alternative Work Schedules
Dear Ms. Strickland:

This letter will continue the understanding that the parties reached duting the
negotiation of a priar collective bargaining agreement between the SCA and
Local 1180 CWA conceming the issue of alternative work schedules.

The parties agreed to the establishment of a joint SCA/Local 1180
labor/management committee to study and make recommendations to the
President of the SCA regarding the feasibility of altemative work schedules
within the SCA.

Sinze{y. .

Ldrraine Grillo
President & CEQ

30-30 Thomson Avenue 7184728003 T
Long Island City, NY 1%101 718 472 BOOG F



May 18, 2015

Ms, Gina Strickland

First Vice President

Communications Workers of America Local 1180
6 Harrison Street

New York, New York 10013

Lorraine Grillo
President & CEO

Re: Labor/iManagement Commitiee
igrilo@nycsca.org Dear Ms. Strickland:

This letter will continue the understanding that the parties reached during the
negotiation of this collective bargaining agreement between the SCA and
Local 1180 CWA conceming the establishment of a joint SCA/Local 1180
labor/management commitiee to study and make recommendations to the
President & CEO of the SCA regarding the following issues:

Civil Service

Career Paths

Confinement Leave

Sick Leave Donation Program
Transfers

Ergonomic Standards

Sincerely, €
%ﬁm
Lorraine Grillo

President & CEQ
30-30 Thomson Avenua Ti84728003 T
Lang Island City, NY 11101 7184728009 F



May 18, 2015
Ms. Gina Strickiand

First Vice President
Communications Workers of America Local 1180
6 Harrison Street
New York, New York 10013
Lorraing Gritlo : A -
Presidert & CEO Re: Additional Compensation Fund
Igrillo@nycsca.org Dear Ms. Strickland:

This lefter will memorialize the understanding that the parties reached
during the negotiation of this collective bargaining agreement between the
New York City School Construction Authority (“SCA”) and CWA Local 1180,
with respect to the additional compensation fund.

The SCA and CWA Local 1180 agree that, eifective October 26, 2017, an
additional compensation fund not to exceed 0.91% will be made available to
covered employees to purchase recurring benefits, to which the pariies
mutually agree and consistent with agreements betwean the City of New York
and CWA Local 1180, provided, however, that such funds may not be used to
enhance the general wage increases set forth in Ardicle Vill, Sections (A)(1)-
(6), or the reduced hiring rates for new emplayees set forth in Article Viil,
Section {AX8) of this collective hargaining agreement. The funds available
shall be based on the December 31, 2011, payroll, including spinoffs and
pensions.

A discussed during negotiations, potential items to cost and consider for
purchase are:

« purchase of a floating hokday for employees hired on or afler
October 1, 2004;
« increase the SCA’s annual contribution to the Education Fund.

The final general wage increase as slated in Article VIll, Section (A)}6)
shall not be paid unfess and until these additional compensation fund
negotiations are completed by the SCA and CWA Local 1180.

30-30 Thomson Avenus TI184728003 T
Long fsland Gity, HY 11101 7184728009 F
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Fahuary 2, 2008

Ms. Linda Jenking
mmw

Now York, New York 10013

Re: Civit Bervica Transitional lasues

mwmwmw&mmwwmmm
of this collective bergaining ogrecmernd between the SCA and

mmmwamam -thmm
o position in CWA Local 1180 covered by the collective bamaining

Thase provisions shall be effective from the date of the execution of the

rospacive . The provisions o By 36 talior MGh 6 IRpOct 15 oo by
the partien af the requcat of siher party Upon the reopBRing of oxpiration of
ihe collective bargsining agresmant.

Layoffs

Mﬂhmmmmmm&mmm

ﬁmhwmwmthﬂWuw as For the
Mﬁwwuﬂmmmmmmwmhm
Local 1180 covered by the collactive baigaining agreament, ncumbents
mmwmmmmmnmmm
ghall be suspended or demoted, as the case may be, priocte

AT e ArEis TIRATR BOGH T
Tiowny Seliiowd TRy, Y 11404 TIBATR B840 F

32



the suspensicn or demotion of any incumbents who are serving in positions
pemaneftfy Additionally, incumbents sefving In positions provisionatlly sha

or demoled, a3 the case may be, In inverse order of seniority
mmﬁmmﬁswatedemphmmwﬂnmwmomw This
paragraph shall apply 1o incumbent provisionals and thuse hired after the
exscution of ihis agreement and before the exhaustion of the inftial Civil
Sesvice list in the title in which the provisional serves,

Onee initial examinations have been given, permanent appointments are
made in a particular title and the expiration of the initial dvil service eligible
fist in that title, any necessary abolition or reduction in positions will be
edminisierad according ta the New York Sisle Civil Service Law, the Public
Authorities Law and the Rules for tha Classified Civil Senvice of Ihe NYC

School Construclion Authority.

A unlon-managemeant commities shell be established to review and resolva
technical problems concerning procedures, consistent with applicable faw,
which may be ulllized if layoffa occur,

Empbmﬁmwbeenmmmapommﬁnmamwmm

and who have aiready served in the same lile for 8 months st the time of

thelr appointment will, upen appoiniment from the list, be subject o a
probationary period, as provided in the SCA Civil Service Rules; however,

such employees have the right to utillre disciplinary due process rights
provided by Section XI, paragraph D of this Agreement.

The transitional layofl procedures, including tha cakculation of seniority
described sbove do nof apply to the removal of provisionals as a resulf of
aclion of a civil service list. Onca the Initial civil service st has expired,
these raneitional layoff protedures including the calcidation of senlorily
axpire and do not cary aver to any subsequent provisional appoiniment
either in the same or another fitle; excepl where an individual malntains
continued employment with the SCA in another CYWA Local 1180 litle
provisonally.

%AW‘—

Pmﬂent & CEQ
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NEWY YORI GITY SCHOOL
CORSTRUCTION AUTHORITY

RR

August 18, 2008

Ms. Linda Jenkins

First Vica Presdent

Communications Workers of America Local 1186
5 Hamrison Street

New York, New York 10013

Re: Productivity Increase
Dear Ms. Jenkins.,

This lelter is to confim the agreemant bewsen the SCA and Local 1180 CWA reganding the
productivily intrease refarencad in the collective bergaining agreemant. The parties agree
that tha additional compensation of one pement {1%) previcusly egreec 1o and refetenced in
the cofleclive bargaining agreement, Addicle Vilt. Section D, will not be paid to employees

Local 1180 CWA, agraes that the "Joinl Labor Management Committee on Productivity
Initialives” and ensuing provision referenced in tha agreemend is no longer viable, and Loeal
11680 CWA further agrees nof (o pursus any filrther efforts In any forum in that regard,

Sincerely, -

Stern d : ”f : 52; ,%f sl
Agread: 2

Sharon L. Greenbsiger Linda Jenkins 7,

Prasident & CEOQ First Vice President, CWA Local 1180
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New York City School Construction Authority

CWA Title Minimum Schedule
[ Promotional |
Guarantee—
Title Title Code| 4/2612012 :::fﬂ:’z:g 42612012
Administrative Assistant SC218 52,332 45,506 $ 1,376
Administrative Associale SC203 55,958 48,659 3 1,528
Administrative Coordinator SC225 60,449 52,564 $ 1.604
Assistant Finance Specialist - A SC230 42,519 36,973 § 1,146
Assistant Finance Specialist - B SC231 46,973 40,846 $ 1,146
Assistant Finance Specialist - C §C232 52,872 45976 $ 1376
Assistant Manager, Community Relations SC238 51,929 45,156 § 1376
Contract Compliance Officer SC234 74,437 64,728 $ 1,681
Confiract Specialist sC216 62,108 54,005 $ 1,604
{Bocuments Control Technician A SC241 40,486 35214 $ 1,146
Documents Control Technician B 8C242 49,565 43,100 $ 1,376
Furniture & Equipment Coordinator 5C240 63,781 55,462 $ 1,643
Manager, Administrative Services SC233 78,627 68,371 $ 1,681
Manager, Furpiture & Equipment 8C239 78,788 68,511 | & 1,681
Program Coordinator ~SC237 74,437 64,728 § 1,681
Senior Contract Specialist SC217 70,926 61,675 $ 1,681
Senior Program Coordinator 5C238 81,973 71,281 $ 1,681
Senior Staff Support 8SC213 48,805 40,700 $ 1,146
5 Year Longevity 706 |
10 Year Longevity 758




New York City School Construction Authority

CWA Title Minimum Schedule
Title Title Code| 4/26/2013
Administrative Assistant SC218 52,855 [EINE
Administrative Associate SC203 56,518
Administrative Coordinator SC225 61,053
Assistant Finance Specialist - A SC230 42,944
Assistant Finance Specialist - B 8C231 47,443 §
Assistant Finance Specialist - C SC232 53,401 §
Assistant Manager, Community Relations SC236 52,448
Contract Gompliance Officer SC234 75,181
[Confract Specialist SC216 62,727 §
Documents Control Technician A SC241 40,901 §
[Documents Control Techmcian B SC242 50,061 §
Furniture & Equipment nt Coordinator SC240 64,419 &
Manager, Administrative Services 8C233 79,413 B
Manager, Furniture & Equipment 8C239 79,576 FER
o Coordinator SC237 75,181 §&
Senior Contract Specialist 5C217 71,635 |
Senior Program Coordinator SC238 82,793
Senior Staff Support SC213 47,273 §
5 Year Longevity 713
10 Year Longevity 766

Proinctional

Guarariee

4/26/2013

1,390

1,543

1,620

1,157

1,157

1,390

1,390

1,698

1,620

1,167

1,390

1,659

1,688

1,698

1,698

1,698

1,698

1,157




New York City School Construction Authority

Pr ;monai

Guarantee

472612014

1,404

1,558

1,636

1,169

1,169

1,404

1,404

1,715

1,636

A Al el M| en | Bl

1169 |

1,404
$ 1676

Lo

(5 1,775
$ 1715
$ 1,715

& 1715

$ 1715

$ 1,169

CWA Title Minimum Schedule
Title Title Code| 4/26/2014
Administrative Assistant SC218 53,384 |
Administrative Associate SC203 57,083 {

Administrative Coordinator SC225 61,664
Assistant Finance Specialist - A SC230
Assistant Finance Specialist - B SC231
Assistant Finance Specialist-C §C232
Assistant Manager, Community Relations 8C236
Contract Compliance Officer SC234
{Contract Specialist SC216
Documents Control Technician A SC241
Documents Control Technician B SC242
Furniture & Equipment Caordinator 5C240
Manager, Administrative Services 3C233
Manager, Furniture & Equipment SC238
arn Coordinator SC237
Senior Contract Specialist sSC217
Senlor Program Coordinator SC238
Senior Staff Support SC213

"5 Year Longevity 720

774

10 Yoar Longevity




New York City School Construction Authority

CWA Title Minimum Schedule
[ Promotional |
Guaraniee
042612015
Title Title Code| 4/26/2015 Hiring Rate 4/26/2015
Administrative Assistant SC218 54,185 | 47, $ 1,425
Administrative Assoclate sC203 57,839 $ 1,581
Administrative Coordinator SC225 62,589 $ 1,661
Assistant Finance Specialist - A SC230 44,024 $ 1,187
Assistant Finance Specialist - B SC231 48,636 $ 1,187
Assistant Finance Specialist - C SC232 54,744 $ 1,425
Assistant Manager, Community Relations SC236 53,767 $ 1,425
Contract Compliance Officer SC234 77,072 $ 1,741
Confract Specialist SC216 64,304 $ 1,661
Documents Control Technician A SC241 41,930 $ 1,187
Hg‘ocuments Control Technician B SC242 51,320 | $ 1425
Furniture & Equipment Coordinator SC240 68,039 $ 1,701
Manager, Administrative Services $C233 81,410 $ 1741
Manager, Furniture & Equipment SC239 81,578 S 1,741
m Coordinator SC237 77,072 $ 1,741
Senior Contract Specialist sC217 73,436 $ 1,741
Senior Program Coordinator S5C238 84,875 $ 1741
Senior Staff Support SC213 48,462 [ = § 1,187
5 Year Longevity 731
10 Year Longevity 786




New York City School Canstruction Authority

CWA Title Minimum Schedule
"Promotional |
Guaranige

Title Title Code| 4/26/2016 412602016
Administrative Assistant 5C218 55,540 48, $ 1,461
Administrative Assaociate SC203 59,387 51,641 $ 1.621
Administrative Coordinator 5C225 64,154 55,{86 $ 1,703
Assistant Finance Specialist - A SC230 45125 39,239 ® 1217
Assistant Finance Specialist - B 8C231 49,852 50 $ 1,217
Assistant Finance Specialist - C SC232 56,113 48,794 $ 1,461
Assistant Manager, Community Relations SC238 55,111 47,923 $ 1,461
Contract Compliance Officer SC234 78,999 $ 1785
Contract Specialist SC216 65,912 $ 1,703
Documents Control Technician A 80241 42,978 $ 1,217
Documents Control Technician B 5C242 52,603 | $ 1461
Furniture & Equipment Coordinator SC240 67,690 | $ 1,744
Manager, Administrative Services SC233 P _1.785
Manager, Furniture & Equipment SC230 $ 1,785
Program Coordinator 8C237 $ 1,785
Senior Contract Specialist SC217 $§ 1785
Senior Program Coordinator 5C238 $§ 1,785
Senior Staff Support SC213 $ 1,217

5 Year Longevity 749
10 Year Longevity 8086



New York City Schoel Construction Authority

Promotional
Guarantee

4/26/2017

$ 1,505

$ 1670

$ 1,754

$ 1284

$ 1.254

IS 1505

$ 1,508

$ 1,839

$ 1,754
3 1254

& 1,505
§ 1,796

§ 1,839}
§ 1,839

$ 1,839

$ 1,839

$ 1,839

CWA Title Minimum Schedule
Title Title Code
Administrative Assistant SC218
Administrative Associate SC203
Administrative Coordinator 5C225
Assistant Finance Specialist - A SC230
|Assistant Finance Specialist - B SC231
ssistant Finance Specialist - C SC232
Assistant Manager, Community Relations $C236
Contract Compliance Officer SC234
[Contract Specialist 3C216
Documents Control Technician A SC241
Documents Conlrol Technician B SC242
Furniture & Equipment Coordinator SC240
lMagm. Administrative Services 5C233
Manager, Furniture & Equipment 5C239
{Program Coordinator SC237
Senior Coniract Specialist SC217
Senior Program Coordinator SC238
Senior Staff Support SC213
5 Year Longavity 771
10 Year Longevity 830

$ 1,254




